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THE NEWSLETTER OF CANADIAN "AUTOWORKERS ‘LOCAL 222 


Tackling Tough Issues 


MH ore than 1,000 delegates from 

coast-to-coast gathered in 

Toronto May 7-10, 2002, to 

We fy debate and review the CAW’s 

= & collective bargaining and polit- 

ical action agenda for the next three years. 

Speakers discussed everything from the im- 

portance of pattern bargaining, to reduced 

work time, to continuing the fight against 

concession demands. We approved a 176- 

page convention document titled, “Bargain- 
ing in Tough Times.” 


p Show Of Leadership 


Despite the good news we received in 
Oshawa with the recent announcement of a 
third shift being added in the Car Plant, the 
auto industry as a whole is in a downturn 
and with the elimination of the Auto Pact we 
are more vulnerable than at any time in our 
history. You only have to look to Ford in 
Oakville, DaimlerChrysler in Windsor and 
of course, General Motors in Ste Thérése, 
Quebec for proof of this. 

On the Thursday of our bargaining con- 
ference, our Union introduced a new poli- 


cy vision for Canada’s auto industry. It is a 
detailed document that outlines a CAW 
strategy to help Canada’s auto industry, 


see TACKLING —- page 2 


It’s a mds: it’s a plane, no... 
a Paint Sho 


On May 25, 2002, an Erickson Sky Crane 
airlifted the components of ACSYS’s new 
paint shop, witnessed by (from left) 
Skilled Trades Chairperson Rick Adkins, 
Plant Chairperson Wayne Murphy and 
Health & Safety Representative Jim 
Mitchell. The chopper picked the pieces 
up from the parking lot at Ritson and 
Adelaide and made the short hop to 
waiting crews on the plant roof. 
Another smaller chopper will finish the 
job on June 15. The entire project ¥ 
should be completed late this fall. 
photos by Eileen Corbet ¥ 
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both to weather the current downturn by sav- 

ing as many jobs and as much production 

capacity as possible, and then to participate 
in a subsequent recovery. 

It is extremely important that our Union 
not simply state the auto industry is in dire 
straits, then sit back and hope everything 
works out. We have in fact outlined the case 
for strong government action to help 
Canada’s auto industry during its worst down- 
turn in a generation. Our paper proposes 
four basic ideas: 
© Policies to manage the current downturn 

in a more humane and efficient manner, in 

addition to protecting as many Canadian 
jobs as possible during this slump; 

© Policies to enhance Canada’s prospects for 
a healthy share of future assembly and 
parts investment; 

@ Policies to address Canada’s worrisome 
and growing trade deficits in automotive 
products with key trading partners, in par- 
ticular Japan, Korea, Europe and Mexico; 

@ A task force to investigate other long-term 
challenges facing the industry, including 
environmental challenges, future changes 
in production technology and the issue of 
working hours. 

In short, we cannot leave the future of this 
important industry to chance. The 1,000 new 
jobs is great news and a well-deserved acco- 
lade to a very high-quality workforce. Despite 
this, assembly employment and parts produc- 
tion in the auto industry in Canada could 
decline by as much as one-third by 2003, 
compared to the peak levels we enjoyed in 
1999. Let us not forget the plants that are 
closing in Oakville, Windsor and Ste Thérése 
were also high-quality, low-cost producers of 
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CAW Local 222 President Mike Shields 
addresses the media at the announcement 
of the new Car Plant third shift. 


vehicles. The issue of over-capacity will not 
likely go away any time soon. 


Full Utilization Of Vacation 
Entering my seventh year as your 
President, I look forward to the challenges we 
face. Furthermore, I intend to address and 
tackle all issues, especially the controversial 
ones. I continue to do this not because I am a 
masochist (although you must wonder some- 
times), I do it because I believe in leadership 
leading, not reacting to popular opinion 
polls. We have governments that do that. A 


Union Awareness trainer sent me this quote 
by civil rights leader Martin Luther King, after 
the Marc Hall issue was finally resolved in the 
courts: “The ultimate measure of a person is 
not where they stand in moments of comfort 
and convenience, but where they stand in 
times of challenge and controversy.” 

Well, here I go again. There has been a 
tremendous amount of discussion since our 
bargaining conference around the issue of 
Full Utilization of Vacation. Despite some 
leadership changing their position post-collec- 
tive bargaining conference, I want to make it 
quite clear that I support the concept, and why. 

First and foremost I believe as an aging 
workforce (average age in GM plants today is 
49) we have earned the right to be out of the 
plant for the maximum amount of time as we 
can possibly negotiate. 

Anything you connect to the word manda- 
tory will leave a bad taste in the mouth of any 
proud member of Local 222, I don’t need to 
be reminded of that. I led the 1996 negotiat- 
ing committee that got rid of mandatory over- 
time. I said that I would and I did it. So let’s 
not mix apples and oranges here. Mandatory 
overtime was a bad thing; mandatory vacation 
(as it is described by those who oppose full 
utilization of vacation, or as I like to refer to 
it, “guaranteed vacation’’) is a positive. Being 
out of the plant while being paid full wages to 
do what you want to do, is a good thing. 

I hear on a daily basis about the pace of 
work in the plant. Work overload is a major 
concern I hear from the membership and the 
shop floor leadership. I know it is a real issue. 
With an average age of 49, our bodies can’t 
take what they once could; this is a human fact 

see TACKLING - page 3 
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Third Shift Start-up Should Be 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 


September 3rd 


t finally became official when Detroit gave 

the OK to announce the third shift for the 

car assembly plants, on May 6, 2002. 

These 1,000 new jobs will help secure the 

future for all members in Oshawa as well 
as provide many opportunities for the current 
members to move to other jobs or shifts. This 
third shift agreement was signed by the par- 
ties on April 11, 2002, which just happens to 
be exactly seven months after the disaster on 
September 11, 2001. Who would have 
thought, after that, we would be adding this 
many jobs, this soon after? It comes when 
many companies and firms are announcing 
cutbacks and/or layoffs. We are fortunate that 
we build a quality product that is priced com- 
petitively and selling at a rate we couldn’t 
keep up with, even with all Saturdays and 
some holiday overtime. Of course other fac- 
tors help such as the exchange rate on the 
dollar and health care costs but without the 
quality I’m not sure we would have secured 
this extra shift. 

The start of a new paint shop also secures 


the future of the Oshawa facilities because 
these new paint shops are designed to last 20- 
30 years. With that in mind we should see good 
selling products assigned to Oshawa well into 
the new millennium. My thanks to the shop 
committee, and the membership, for your 
patience and understanding as we worked our 
way through the details of this third shift. The 
company now says this should start about 
August 12, 2002 and be up and running at full 
production starting September 3, 2002. 

We are almost finished formulating both 
Master and Local demands for the upcoming 
2002 negotiations and will have this completed 
by the middle of June. One of the items 
endorsed by the bargaining convention was 
“full utilization of vacation” that has caused 
many concerns among the membership since it 
was reported in the press. Members are send- 
ing e-mails and signing petitions against this 
proposal. It has presented itself as one of the 
priorities that they are against. I’m sure we'll all 
hear more about this before September 17, 
2002, which is the deadline of our present col- 


REPORT 


lective agreement. The discussions thus far 
have not included what other countries already 
have, i.e. large bonuses added when vacation is 
taken (some due to legislation). When we con- 
sider we already have negotiated two more 
weeks a year off than our counterparts in the 
USA, it makes for an even more interesting 
argument. This has been at the table for the 
past two or three sets of negotiations as well, so 
it’s not really a new item, it’s really a rehashed 
item which we will look at very carefully, in 
light of the membership’s wishes. 

That’s all for now, and since this is the last 
edition till the fall, I want to take this oppor- 
tunity to wish each and all a safe and enjoy- 
able annual vacation period. You've earned it. 
Till next time... 


——____—.)>—_—- 
Tackling Tough Issues A Show Of Leadership - 


continued from page 2 


of life. Having said that, the average person in 
the plant has over 20 years’ seniority. As a 
result of that amount of seniority, the Union 
has negotiated each of these members 9.5 
weeks of paid time off each year. This adds up 
to nearly 6.5 months of paid time off during a 
three-year collective agreement. For an assem- 
bler in the Car Plant, this equates to over 
720,000 vehicles he or she doesn’t have to 
build, but can actually be at home and still get 
paid. This is real recovery time for the body. 

We will continue to fight for better work 
standards. Your committeepeople and stan- 
dards reps will continue to fight to have 
points taken off your job, to give you valuable 
seconds between each vehicle you build. It 
goes without saying that none of that com- 
pares to being paid for 720,000 vehicles you 
don’t even have to touch. 

I have heard the argument that using your 
full vacation will not create any new jobs. 
General Motors will simply backfill your posi- 
tion with overtime, especially in skilled trades 
and service departments. This is a valid argu- 
ment. General Motors has always and will 
always fill vacancies with overtime versus hir- 
ing new employees, where possible. 

Now let’s get the puck away from the boards 


— they have only been successful doing this 
with our help. Remember we eliminated 
mandatory overtime in 96. We only have to 
work eight hours a day. General Motors fills 
SPA and vacation replacements only with our 
help and support. Just say No to unneces- 
sary overtime. One thing is for sure, General 
Motors will not be shutting the plants down too 
often, before Detroit tells them their working 
days are numbered as managers. I have said to 
your bargaining committee time and time again 
that we can’t continue talking out of both sides 
of our mouths and expect to make credible 
arguments. Just picture your bargaining repre- 
sentatives sitting across from General Motors 
passionately arguing that our aging workforce 
is working too hard, the pace is too much, and 
the next item on the agenda is our demand for 
stronger double shift language which enables 
our members to work 16 hours a day, have an 
eight-hour break and start all over again. 

As autoworkers, we are in the top seven 
percent wage earners in the country; it is well 
deserved, our skilled trades are the most 
skilled in their fields, our production work- 
ers work their butts off. There is nothing 
glamorous about chasing the assembly line. 
Let’s enjoy the fruits of our labour with our 
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families. In time, some of our family, friends 
and neighbours will finally join us in the 
plant, sharing the wages and benefits we have 
fought so hard for. This can be accomplished 
with a show of solidarity. 

The generation before us would spend 
three months or better out of the plant each 
year for a changeover. Today we have a three- 
or four-vehicle gap for our changeover. The 
line speed is faster today, the off-line jobs are 
fewer and we are older. We need our recov- 
ery time out of the plant. 

I will continue to try to persuade the lead- 
ership and the membership this is the road to 
take. I am fully aware that huge chunk of hol- 
iday pay the end of June is very desirable. I 
believe we must fight for more vacation bonus 
monies to offset this in addition to making 
this a pay-as-you-go system. Which means if 
you take time off in October or March, you 
will be paid for that week when you take it off. 
“A bad day fishing is better than a good day at 
work,” therefore, a bad week at home is bet- 
ter than a good week at work. 

This is the last edition of the Osha- 
worker until September, so I would like to 
wish all members and their families a safe 
and happy vacation. 
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Good News... 


n May 6, 2002, General Motors and the CAW jointly 
announced that Car Plant #1 will be adding a third shift to 
its operation. 

This will create about 1,000 new jobs in GM, most or 
all of which will be taken up with laid-off members and 


preferential hires. 

However, this will also create a number of jobs in our feeder 
plants. Some of these may be preferential hires, but certainly not all 
of them. 

As we enter negotiations, one of the most controversial issues 
will be the taking of vacation time, and the amount you are allowed 
to take. This issue is not only designed to create more employment 
but also to allow people to spend more time with their families and 
perhaps more important, take them away from the grueling assem- 
bly line work. 


FINANCIAL SECRETARY’S 
REPORT 


Ford has already bought 
into this and apparently as 
time passed it has become very 
popular. 

I must admit I didn’t think I 
would like it when I first start- 
ed working at the Union Hall, because here you must take your hol- 
idays, but now I wouldn’t have it any other way. 

This is my own personal opinion, and I can certainly understand 
it would take some getting used to, but the best solution for relief 
from busy, repetitive jobs is to take a break. 

This is the last article you will receive before vacation, so get out 
there and have a happy holiday. 


Positive Signs Of Progress 


In The Al At ACSYS 


o think at one point in time just 18 months or so ago, the only 

heavy equipment our plant might have seen was a wrecking ball 

followed by a demolition crew. We have come a long way since 

then. A year ago last month we reached an agreement with the 

new owners which couldn’t have been done without your over- 
whelming support, which in turn firmed the completion of the sale last 
September. 

Time does go by, but during the last nine months there has been 
nothing but positive, good news here and as a direct result of your 
decisions and your support, the dividends continue. 

On Saturday, May 25, 2002 just to add to some of the new heavy 
equipment we have seen in our plant in the last several months, a 
mammoth helicopter was dropping in sections of the new paint system. 
This will be up and running before the end of the year (a $33 million 
investment). This was no mickey mouse operation. The streets in the 
area were blocked off for several hours while this move was complet- 
ed, with 27 lifts in total. It certainly received lots of attention in the area 
with large crowds of onlookers. 

There are a lot of plants and operations that only wish they could be 
in the position we are in. With the auto industry struggling in different 
ways, to say the least, we are seeing so many auto parts plants with clo- 
sures, and large-scale layoffs. The Big Three automakers are no excep- 
tion, where they are also seeing plant closures. Entire shifts out and model 
build being relocated create enormous uncertainty for their members. 

We are in a positive position and we need to think positive. In 
Oshawa, our plant’s progress and the confirmation of General Motors 
Oshawa’s third shift, puts GM and all area feeder operations in a posi- 
tive position by comparison. 

Certainly we will have our fair share of problems to work on as a 
result of this, but there is no better situation to be in than dealing with 
progress. 


Further Confirmation Of New Work 

Since my last article, we have further confirmation of new work 
commitments. Reinforcement assembly for car plant program, bracket 
assembly car plant program, and on a larger scale the bracket, rail, 
reinforcement plate assembly for car plant program, all totalling 
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ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
approximately $24 million REPORT 
in new sales business. Some, 
like a lot of the new work 
commitments, are not 
immediate, and will require 
different lead times to be put 
in place. But once again, as 

time will assure our opera- 
tion new work and job security, the wait will be worth its while. 


New Safety Shoe Company 

We now have a new supplier of footwear for the plant, Mr. Safety 
Shoe. The new supplier offers more than twice the selection and avail- 
ability than the previous company. I want to thank CAW health & safety 
representatives Jim Mitchell and Steve Chinn for their support and 
direction on this issue. 


Annual CAW Local 222 Picnic 

On June 15th the annual Local 222 Picnic comes back home to the 
Union Hall. The picnic will run from 10:00 a.m. to 5:00 p.m. with lots 
of entertainment for all. Tickets are on sale at the Union Hall from June 
10-14, from 8:00 a.m. to 8:00 p.m.. 


ACSYS Unit Meeting 

Our next ACSYS Unit Meeting will be on June 17 at the Union Hall, 
at our new time of 4:30 p.m.. This will be our last unit meeting until 
September. Please plan to attend. 

On behalf of the Committee, we wish you and your families a safe 
and well-deserved vacation period. Summer is here. 

As always, with any issues and concerns don’t hesitate to call me at 
905-433-3343 or pager 905-439-3343. 

PS. We want to thank Eileen Corbet, our secretary at Local 222, for 
taking the time on Saturday, May 25 to eat dust and dirt and get blown 
all over the place in order to snap some pictures of our progress. 
Thanks again Eileen. (Contrary to the rumours, on May 25 John Burke 
was not flying the helicopter. Sources say he was on his regular special 
assignment.) 


CAW Local 222 Financial Report 


Covering the Month of April, 2002 


Total Receipts 
Total Expense 


Surplus (Deficit) 


CAW Local 222: Balance Sheet 
As At April 30, 2001 


ASSETS 

CURRENT ASSETS 

CASH ses Sacveresscde uber iietesssdeacetiee is ios Hai 367,827.42 
Bank....... 945,337.03 

Total Bank.......... 945,337.03 
Deposit — AWCU 37,640.17 
Due from Dental Centre. 91,144.25 
Mortgage Receivable.......... 1,905.89 
Dominion of Canada Bonds es 12,000.00 
Short Term Investment ......c.ccccccsesscsesesesseseseseseeeseseseeteneeesesseneneeceeaes 772,185.48 
TOTAL CURRENT ASSETS 000.0... cccccceeceeeeseteeseeteeseeteeneneeeenee 2,,228,040.24 
Fixed Assets 

| FT Be PO oe OD 615,195.00 
Buildings . 2,829,533.00 
Equipment.............. sist 92,627.61 
Total: Fixed ASS€tS ........ccccccccscsessssessessssestesestesesteseetesssnssnenesseneanes 3,537,355.61 
TOTAL ASSETS 000... cece cereeseeeeeesseeseencenenenecee 5,765,395.85 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..0.c.ccccccccccscscscscscscscscscsesesesssssssssscssssesscsssssessees 2,917,986.21 
UI Payable... ee 1,923.45 

UI Payable — Lost Time. 3,236.15 

CPP Payable oo... a 3,439.28 

CPP Payable — Lost Time ........ccscc sees 5,033.74 

Income Tax Payable........c.sccseseeseeseceesesseeeseneeneens 11,414.15 

Income Tax Payable — Lost Time . we 14,439.59 

Receiver General Payable .......cccccscscecenssesseeesesesesessesessesseeneesees 39,486.36 
EHT Payable............0... 44,278.83 
Union Dues Payable 1,951.15 
AWCU vc cvssesssssssssssen 1,423.72 
Charitable Deductions. 2,032.31 
WCB Payable... cess 32,674.72 
Due Re:Duplate Council Fund... 500.00 
Retired Members Fund ...........005 wit 26,873.74 
TOTAL CURRENT LIABILITIES 2000... eeseeeteteeeteteeneneeeenes 3,064,359.60 
TOTAL LIABILITIES ........cccccccccccccsscssccssssssssscsssecesssceceessssssssssseeeseees 3,064,359.60 
EQUITY 

NET ASSETS 

INCL YASSC1S a orecc arsenate rae ree eae esau een Cea esata Re Senne nee 2,712,820.97 
Supls 0... eee wee 11,784.72 
TOTAL NET ASSETS ... ve 2,701,036.25 
TOTAL EQUITY ........ ve 2,701,036.25 
LIABILITIES AND EQUITY ..... a3 __5,705,395.85_ 


LOCAL 222 


$1,153,086.68 
1,152,253.45 


S 833.23 


CAW Local 222: Income Statement 
April 1-30, 2002 


REVENUE 

INCOME 

Membership Dues..........sssscssssssssessssssssssssscessssssssenensessccnessceusansaneasens 1,063,801.70 
Initiations cee e 210.00 
Oshawa Area Skilled Trades . 231.08 
S.U.B. Receipts .......c 70,388.94 
Greenshield Recoveries. 2,672.26 
Hall Maintenance...... 2,533.25 
Staff Wage Recoveries ... 1,649.40 
Miscellaneous Collections #3 499.00 
Osha wir ssssvecscescdccssrcssstascdueteesdtcseutuceissiaweetsiweraaeasanisaseareeecwes 3,895.84 
RONG se. dusdevecscteccscecedsuiababsucaccteccesdcaaveyushvueevocesetes daagetaeassneecereststede sees 5,975.00 
Soft Drinks and Vending .. 208.25 
Telephone Income........ 1,021.96 
TOTAL REVENUE ... .. 1,153,086.68 
TOTAL REVENUE .....ccccccssssssssscssscccsssssccsssssssessssscsecesseessssssssesseseseees 1,153,086.68 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries 22). usttssvevscarestiincdiauneneciiiaad tanenreceetietins 106,290.43 
UL Expense ccs ccisieccsistvsassessasttarcctesesnneannsnnsnissesctiee 6,055.01 

CPP Expense.. 8,891.33 

WCB Expense 1,032.17 

EHT Expense. 4,039.67 

Other Benefits 0.0.0. ccccceseseessceesesteeeseseeteeseeeetenees 25,083.33 

Employee Benefits and Insurance........c.ccsssscsseseeteseeseseeeeneeeeseneenennens 45,101.51 
Hall Expenses ........ cece 1,890.22 
Insurance uu... s 1,245.04 
Miscellaneous purchases _........scccsessssesseeseeesseseeneseseseeeeneneeneeseneneens 19,500.44 
Building Maintenance ........c.cccsseesessesesseesesseesesseeseesesnsstesneseesneeeeeees 8,128.54 
Realty Taxes ............ 13,467.55 
Telephone .sssscccssiscssssesesssisrsssessvcsees 15,259.19 
Office Supplies and General Expense .. 8,382.25 
Officers Expense ........ccccseeeeeeees 2,231.87 
Professional .........cccceeee ts 6,041.22 
Total Office and Building 0.0.0.0. eens 227,538.26 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour... cece 1,333.50 

Per Capita — Durham Labour Council............0..... 1,232.70 

Per Capita — CAW ASSeSSMentt ........:.scecssessessteceeeees 650,840.30 

Per Capita — special assessments.............csceeeees 98.00 

Per Capita — CAW Council.......... 11,342.93 

Total Per Capita 0... 7 664,847.43 
Lost Time: Wages and Benefits . 94,983.83 
Lost Time Expenses M&E&H ......ccccscecesseeeesneseene 45,788.83 

Lost Time Expenses — Hotels ...........ccceeeseeneeee 48,960.80 

Lost Time: Expenses...1:,8. 200i ti2aisseesaconcsevseenniaseecie ations seein 94,749.63 
Misc. Election Cost _ 6,493.15 
FQUCati otiivesisavstestossevsuesevsvesevsdasteccasuaccavsvecovestereteiatsieoved viewer dae tédusvies 2,022.46 
Investors Grp Trust-Staff Pensions .........cccsccsseesseseeteseeteeneneereneeeeneens 21,628.00 
Oshaworker — Printing.......... . 22,008.10 

Oshaworker — Postage ... 8,869.23 

Total Oshaworker .......c.ccceesessccesesssteeseseeeeeseseeesteseseseseeneseseeeenenenees 30,877.33 
PRODI: 3s, 5 ssocesrstatid dassuunprinte ceurdedeecensuiuespevedowie Si ddcasestauy accuser deceedccsesthes 372.00 
Publicity .... 3,736.36 
Recreation ............ 300.00 
Welfare and donations .. 4,705.00 


Total Organizational. 


924,715.19 


TOTAL EXPENSE .o.ccccccccccccccsssssssssscccssssssecssssssssesssesesssssnsessssssseeeees 1,152,253.45 
NET INCOME. .ccccccccccccssssssccsscssccssevseccsvssssssssesssscuesesenecesssssssseee 833.23 
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Details Of Third Shift 
Being Worked Through 


ow that the third shift in the Car Plant has finally been 
announced, we are in the process of staffing the shift. The 
first method of staffing the shift will be through transfers, 
which closed on Thursday, May 16. The Employment Office 
has prepared a list of all transfers for the third shift that were 
received by that date, and all of those transfers will be honoured with- 
in the next nine months. 

To ensure that the interests of the Union and the membership are 
being met in the staffing process, a manpower committee has been 
established with representatives of the company and a designate 
appointed by each District Committeeperson. At the time of writing, not 
all Districts had appointed their representative, but I am sure they will 
be doing that soon to ensure that each of their District’s interests are 
being met. 

As well we have had several meetings with all the elected Union rep- 
resentatives, both before the third shift agreement was finalized and 
since the announcement of the third shift, to review the agreement and 
answer any and all questions about the agreement and the plan for fill- 
ing jobs. All elected representatives were unanimous in their support 
of the agreement when it was presented to them and have been pro- 
vided copies. 

So please feel free to contact your Committeeperson or District 
Committeeperson if you have any questions, as they should all be well 
informed and able to assist you with any concerns. 

While on the subject of the third shift, I would like to personally 
thank the membership, as well as Tom Hoar, Mike Shields, John 


CAW Child Care 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 


(including grandchildren of active members) 


"ADS -1771 


1440 Ritson Road South, 
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CAR PLANT 
AREA CHAIRPERSON AND 
SECOND VICE-PRESIDENT’S 
REPORT 


Scanlan and John Graham. 
They were part of the many, 
many hours of meetings and 
negotiations on the third 
shift agreement. Their expe- 
rience with the Truck Plant third shift agreement was invaluable. We 
were able to gain everything we wanted in the Car Plant agreement, and 
just as important, we were able to eliminate all the things the company 
wanted in the agreement that we did not believe were in the best inter- 
ests of the membership. 

As with all things, there have been a few voices of negativity looking 
for things to criticize about the agreement, but for the most part the 
membership has been very positive in their support for this move. I 
believe that most people recognize the benefits of the agreement to the 
entire membership of the Car Plant, in terms of less time on the line for 
the same pay and in terms of increased job security. 

Because our plant continues to be a low cost, high quality produc- 
er, the corporation is predicting that the third shift will continue as we 
launch the Grand Prix and sales build with that product too. It is hard 
to believe that the corporation would make the investment that it is in 
a new paint shop and a third shift unless there was a strong belief that 
it will last well into the future. 

During the past couple of months, I have been out of the plant at 
several negotiations planning sessions with other GM locals and with 
other locals from the auto industry as a whole. This will continue and 
become more frequent as negotiations approach, and unfortunately 
this can mean a backlog of calls waiting to be answered while I am 
away. I will continue to get back to you as quickly as I am able when I 
am back in the plant, and I appreciate your patience through this time. 
I would like to thank the people who have been filling in for me as Car 
Plant Chair while I am away preparing for negotiations. 

I have received copies of the demand sheets from all the districts in 
the Car Plant. I was not surprised to see that our aging workforce is 
most interested in preparing for their futures by demanding improve- 
ments to our pension programs. The Pension Agreement is the only 
part of our collective agreements that is negotiated every six years 
rather than every three years. Therefore, any changes to the Pension 
Agreement can only be made at the time that contract is at an end. 
Since the Pension Agreement was last negotiated in 1999, it will be 
open for negotiations again in 2005 and cannot be changed until that 
time. 

Improved benefits was the next most-requested area for demands. 
Suggestions included coverage for prostate cancer tests, massage ther- 
apy, chiropractic care, etc. These are all excellent suggestions, and I 
will ensure that they are part of the demands to change the benefits 
programs. 

The next most-requested area was production standards. Again, 
there were a number of good suggestions related to production stan- 
dards, and as part of the Master Bargaining Committee (the committee 
that negotiates changes to the Master Agreement, which contains the 
production standards language), I will ensure that these ideas are pre- 
sented. There were lots of good working conditions suggestions sub- 
mitted, and I know that each of your District Committeepeople will do 
their best to bring home those improvements to your District Working 
Conditions Letters. 

I would like to again thank all those people who took the time to 
put their ideas on paper. In solidarity, we can continue to make gains 
for our membership. 


“CAW Local 222 
56th Annual Picnic 


Saturday, June 15, 2002 
Location: CAW Local 222 Union Hall 
10:00 am to 5:00 pm 


Ticket Prices will remain at $5.00 
That’s Right...Only $5.00! 


Your $5.00 family ticket includes: 
* Entrance to the Picnic — 5S 


* Access to rides, picnic | —“\ If 
and entertainment 
* Hot Dog, Hamburger, 
Drink and Caramel Corn | 
(Please note: Change of menu) 
* Great Prizes 


* The FabFour 


Tickets go on sale on Monday, June 10 until Friday, 
June 14, from 8:00 am to 8:00 pm at the Union Hall. 
This year, there is no limit to the number of tickets 
you can buy for the main prizes. 


JUNE 2002 THE OSHAWORKER e 7 


Committee 


Looks Out For 
Workers’ Safe RTW 


‘ve been meeting as part of a committee 
who commonly recognize that it is in the 
best interest of sick or injured workers to 
return to safe and suitable work as soon 
as possible after the absence from work. 

The committee consists of labour from 
our union and two others as well as a repre- 
sentative from the Ontario Federation of 
Labour. His name is Colin Argyle. Many of you 
would recognize his name as a former mem- 
ber of Local 222. Doctors from the surround- 
ing community have also attended the meet- 
ing and in fact a couple of them actually sit on 
the committee. Employers, including GM, are 
a part of the committee as well. 

As many of you know, I've talked in the 
past about the employer concerns being very 
different than ours when it comes to return- 
ing injured workers to work. I’ve said and 
still maintain that our focus is on a safe 
return where all they care about is an early 
return in order to minimize their costs. 

I’m hoping that I can use my place on this 
committee to effectively send this message to 
the appropriate parties such as the communi- 
ty doctors and the WSIB that the safety of 
workers must come first and that this is not 
always the employers’ view, despite what they 
say. 
I had the opportunity to speak with a 
brother from CUPW Local #590. Kevin Blaney 
is a shop steward who, when he’s not on 
union business, is delivering the mail out of 
Peterborough. Kevin (E Lee Blaney as they 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


call him) talked to me about their overtime 
problems and they are not much different 
than what our in-plant reps face every day. 

They have SLCs (which we call summer 
vacation replacements) and they have casual 
workers who are not full-time workers. I 
think they may compare to our temporary 
part-timers who fill on weekends or as dictat- 
ed by the agreement. 

To wrap it all up in a nutshell, the full-time 
workers are not always given first crack at 
overtime or preferred job openings. Brother 
Blaney said “management is too quick to 
offer overtime in whatever way is easier and 
cheaper for them.” 

I’m sure I'll be talking to him again soon. 
It’s always interesting to hear what other 
unions have to say. 

Whether it’s at work, at an education sem- 
inar or simply leaning over the back of a boat 
having a beer, you don’t have to travel very far 
to understand you can trust your union more 
than you can trust them. 


Outside Yard Sale! 
& Craft Vendors 


Sunday, August 11 - 9:00 a.m. to 3:00 p.m. 
CAW Local 222 Union Hall 


All Proceeds to Charity 
Donations welcome! 
Vendor Tables $20 


Call Marlene at 905-723-1187 
Sponsored by CAW Local 1136 & the Standing Committees of CAW Local 222 
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Joe Sarnovsky 


ou can judge a Union by not 

only how they represent their 

members but also how they 

serve and support the commu- 

nity. CAW Local 222 has a long 
history of community support. 

Many organizations rely heavily on the 
generous support provided by our Union. 

Recently I received one such letter of 
request for a very unique event in sup- 
port of an important cause. 

The “Friends For Life Bike Rally’ is a 
bicycle ride beginning in Toronto and 
ending 650 kms later in Montreal, all in 
support of men, women and children liv- 
ing with HIV/AIDS. 

This is the fifth year of the event, and 
each year it has been growing in popu- 
larity and support. Over $300,000 was 
raised by the 120 riders who made the 
journey last year and this year the goal is 
to raise over $400,000. 

In order to participate each rider 
must raise a minimum of $2,000, which 
goes directly to the “People With Aids 
Foundation.” 

Last year the many corporate spon- 
sors who were eager to be involved in 
this unique adventure covered all of the 
expenses associated with the ride, so the 
donations go directly to the people who 
need it. 

Many of you will recognize the name 
of the rider who sent me the letter, a 
long-time representative of our Local 
who assisted many of you while working 
out of the Union Hall. 

Brother Dean Lindsay, now a National 
Coordinator working out of the Toronto 
office, is asking for the support of the 
members of CAW Local 222 with any 
donations you can provide to ensure that 
this year’s ride is a success. He told me 
that last year’s ride was a wonderful 
experience for him for not only the satis- 
faction of being involved in a good 
cause, but also being able take in the 
beautiful scenery along the route with 
other cyclists every day. 

Pledge forms are available at the 
Union Hall and a tax exemption form 
will be provided for donations over $15. 
Any donation will be greatly appreciated. 

Dean is also inviting everyone to 
come out to cheer on the riders as they 
make their way at a brief lunch stop in 
Lakeview Park on the first day, July 28 
around noon. 


LETTERS TO THE EDITOR 


Sarnovsky 


| Oshaworker Editor 


Many Thanks 


Thank you, for the card and large amount of money you guys collected for me. The 
amount you collected was unbelievable but more important was the fact so many of you 


cared so much, it truly brought sunshine into my life and no words can express how grate- 


ful I feel. 
Jim McCormick, 
Department 490% 


In Memoriam 


Ellen Harriet (Nellie) Pierson 


The Oshaworker bids good-bye to the last 
of the McLaughlin Carriage workers, and an 
original GM of Canada employee. 

Nellie was in her 104th year. 

A dedicated worker, she was admired by 
both union and management, up to and 
including Col. Sam, who in the early days 
knew everyone by their first name. 

Shortly after her retirement in 1965 Nellie 
moved to British Columbia to be with her sis- 
ter, Lil Cameron. 

In September 1998 they came east to 
Ontario. On Nellie’s 100th birthday, April 9, 
1999, CAW President Mike Shields and for- 
mer Financial Secretary Dave Broadbent trav- 
eled to Cobourg and presented Nellie with a 
wall clock on behalf of the membership of 
CAW Local 222. 

The summer of 2001 Nellie entered 
Extendicare Nursing Home in Oshawa. Her 
health deteriorated after breaking her right 
hip. She passed away peacefully on Monday, 
May 20, 2002. 

Rest in peace, Nellie. 

Nellie was the dear mother of Robert 
Pierson and his wife Dorothy of Peter- 


SANNES 


borough; lovingly remembered by her grand- 
children Karen Mastervick and husband 
George of Brantford, Brenda Sager and hus- 
band Gary of Peterborough and Ken Pierson 
and wife Deborah of Oshawa. Sadly missed 
by nine great-grandchildren, eight great- 
great-grandchildren and Nellie’s only remain- 
ing sister Lillian Cameron, nieces and 
nephews in Ontario, a niece, Gwen Clark, of 
Essex England and many lifelong friends in 
Ontario and British Columbia. 
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Wilbert Melvin Smith 
Wilbert Smith passed away peacefully at 
Extendicare Nursing Home on May 18, 2002, 
one week after his 100th birthday. 

He had 38.2 years of service when he 
retired in March 1966. 

Wilbert was predeceased by his wife 
Gladys Noreen (Mavis) Prescott. He was the 
father of Ross, Helen, Kenneth, Shirley, 
Clifford and Dorothy; grandfather of 19; 
great-grandfather of 49; and two great-great- 
grandchildren. 
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Dare To Make A Difference 


s this is the last Oshaworker before summer shutdown I 
wish everyone a safe and happy summer. 

My last Oshaworker article obviously served its purpose; 
it created some great discussion amongst us. Every member- 
ship seems to comprise of the content, quiet 80 percent with 
20 percent extremes from both ends of the spectrum. First there’s the 
10 percent who read it believing we should settle for next to nothing, 
then the other 10 percent who believe we should shoot for the moon at 
any cost. It is somewhere in between. It is the 80 percent that we 
must, and have to listen to; but first we must hear from you! My arti- 
cle was actually quite simple; we should, as usual, go for some major 
advances in pensions and other areas; but we have to be smart and 
“keep our eyes on the ball.” As I stated last month, it is us and no one 
else who will determine our futures. As I stated many years ago, I am 
not always going to tell people what they want to hear, but more impor- 
tantly, what they have to hear. 

Once again we had a member join our greatest and most exclusive 
club, the retirees. Congratulations to Ivan Carpenter. 


Good News Bad News 


After many years of abandon- 
ment our Social Club is once again 
up and running, with Ron Turner as 
President, Blaine Simpson vice- 
president, Traci Bihun Secretary 
Treasurer, Helen Nickerson, Vice 
Secretary Treasurer, Shawn Tara- 
sewicz Recording Secretary, Anne 
Murray Vice Recording Secretary. 
I’m sure this committee will do a great job. Along with organizing the fam- 
ily skate and Canada’s Wonderland family day, they also gave our newest 
retiree a gift; and sent flowers to a new young member who was involved in 
a horrific stabbing in Portugal, best of wishes for a speedy recovery Scott. 

It is these people who are willing to make a difference in a life that 
may open themselves up to criticism and second-guessing. They 
deserve the credit for having the fortitude to “step-up.” Courage is dar- 
ing to take the first step, or a different path. It is the decision to place 
your dreams above your fears and be willing to make a difference. 


LEAR UNIT 


CHAIRPERSON’S REPORT 


f 


Shane 
Luxton 


RETIREE CHAPTER 
VICE-PRESIDENT’S REPORT 


he good news is that all the Oshawa 

PUC workers are all back to work. It 

took a lot of pressure from everyone 

concerned to make this happen. I 

think it proves that if enough pressure 
is applied, politicians will listen. What hap- 
pened at the PUC should never have hap- 
pened. I want to thank the CAW Family 
Auxiliary, the retirees, Mike Shields, Terry 
Spence, and I must give special mention to 
Mayor Nancy Diamond who I’ve been told put 
it all together. 


S 


Med 


The PUC workers called me and wanted to 
thank Local 222 for their help. 

The bad news is, the government seems 
bent on going ahead with privatization of our 
hydro system. Already hydro rates are going 
up and down like a toilet seat, and the 
retirees who have carried this fight have every 
reason to be vocal on this issue. We are all on 
fixed incomes and cannot budget our income 
at the whim of Bay Street buying and selling 
hydro power on the stock market. We can’t 
demand our former employers make up our 


National Publ 


Care 


The Durham Health Coalition and Local 222 retirees and members continue the 
campaign to defend universal public health care in Canada. May 15, 2002 was declared 
National Public Medicare Day by Oshawa City Council. 
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lost income with a pension increase, to make 
up the difference. 

I think if this is the way of the future, Bay 
Street running governments, then maybe it’s 
time for Unions to put pension increases at 
the bargaining table with full increases and 
COLA, the same as active employees enjoy. It 
is crazy to think that a retired worker who’s 
retired for a number of years can somehow 
reach into his pocket and come up with the 
difference. It just doesn’t work that way. 

The selling of hydro, that will almost cer- 
tainly double our hydro rates, will amount to 
the biggest tax increase in Ontario history. It 
really doesn’t matter who grabs our money, 
Bay Street or the government, the end result 
is the same, we are out of pocket money. At 
least with our government services, we get 
something back in return. 

There used to be a saying to keep govern- 
ment out of our pockets, today it’s keep Bay 
Street out of our pockets. 

The retirees this year will celebrate 50 
years as a retirees’ club. We are planning to 
hold a special day to mark our 50 years. If 
anyone has a suggestion please feel free to 
pass it on to us. We want to make this a great 
day for our retirees who have earned special 
recognition for their past contributions to our 
Union and community. 

In closing I hope everyone has a good sum- 
mer, drive carefully and see you all in the fall. 


COACH CANADA - WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


BY 
Tim 
Thompson 


Coach Canada - Whitby Transit; 
Chairperson 


Mourning 
The Loss Of 
A Co-Worker 


t is never easy to write and put into words, to 
express the shock and grief that is felt in our unit, 
but I will attempt to do my best as the chairperson. 
On Thursday, May 2, 2002, Ann Bolton passed 
away as the result of a motor vehicle accident. Ann 
was en route to report for work when this tragedy 
occurred. The news has left our members in shock and 
disbelief. If I was to reflect on my memory of Ann I 
would say Ann was a very pleasant and quiet individual, 
who was also known to be very outspoken when dealing 
with her rights and the rights of others. Ann had started 
attending our unit meetings and was putting her voice 
forward to debate issues that were being discussed. Ann 
will be deeply missed by all who had the privilege of 
knowing and speaking with her. Ann was employed with 
Trentway Wager since September 1995, and she joined 
the Whitby Transit division in March 2001. 

On behalf of the Executive Board of Local 222, the 
membership of the CAW and the members of Trentway- 
Wagar, Whitby Transit Unit, our deepest heartfelt sympa- 
thy goes out to Ann’s family. She will be sadly missed. 


Name 
Grant G. Ball 


Thomas Barclay 
Ann B. Bolton 


Robert D. Brandt 
George W. Clark 
Arnaldo Cupani 


John W. Frost 


Edward A. Giroux 

Ruth M. Ingram 

Frank K. Jacobs 

Charles P. Jardine 
Charles Mackay 

Harry “David” McCarthy 


WE 


SHALL 
REMEMBER 


Status 
Retired 
Retired 


Lorne M. McLean 


Frances C. Nemeth 
Ralph J. Paterson 
Ellen H. Pierson 
Lena M. Sanders 
Wilbert M. Smith 
Wiktor Solotorow 
Ewhen Szczurko 


William “Bill” 
Miles Turk 


John H. Van Bruggen 


S. Taylor 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 


Date 

Jan. 16, 2002 
May 21, 2002 
May 2, 2002 


May 15, 2002 
April 21, 2002 
April 21, 2002 
May 22, 2002 
May 3, 2002 

April 25, 2002 
April 26, 2002 
April 7, 2002 

April 27, 2002 
April 25, 2002 
April 2, 2002 

April 18, 2002 
Feb. 24, 2002 
May 20, 2002 
May 15, 2002 
May 18, 2002 
April 24, 2002 
May 11, 2002 
April 29, 2002 
May 1, 2002 


April 22, 2002 


Company 
GM 

GM 
Trentway 
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WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 

or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


City 


©) Active Member 


© Retired Member 


Apt. No. 


Postal Code 
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© Surviving Spouse 
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CAW Local 222 Retirees Korner 


CAW LOCAL 222 RETIREES’ KORNER 


65th Anniversary 
An Evening Of Union Stars 

n April 20, 2002 at the Lviv Hall, a celebration was 
held to honour the 65th Anniversary of the founding 
of Local 222: Sixty-five years of service and dedica- 
tion to all our members past and present and also to 
the ones who are looking down on us from above 
who helped pave the way for our great union. 

If you can picture going down to the Hockey Hall of Fame to 
gaze in awe at some of your favourite stars and what they accomplished, this 
night would be much the same except the brothers and sisters we met were 
equal or just as great or greater because they carried a bigger stick and with 
their ideas and beliefs made working conditions and benefits what we have 
today. 

There were some eloquent speakers, Brothers Cliff Pilkey, Abe Taylor, 
Ed Broadbent, Mayor Nancy Diamond, Sisters Vi Pilkey, Bev McCloskey 
and Jackie Finn, Brother Buzz Hargrove and Brother Bob White: He men- 
tioned some of the highlights of our local. For example, how the elec- 
tions worked and how many years ago many wanna-be generals and 
leaders of some Banana 
Republics would ask us how 
we ran our elections. Brother 
John Redko spoke, and our 
President Mike Shields gave 


Four featured speakers 
at Local 222’s 65th 
Anniversary celebration. 
Clockwise from right, 


BY 
|John 
Redko 


Retirees’ 
President 


Gord “Chief” 
Lindsay 


Retirees’ 

Publicity Chairperson 

President — John Redko; Vice-President — Gord Vickers; Secretary- 
Treasurer — Art Field; Member-At-Large — John Sinclair; Sergeant-At- 
Arms — Frank Locke; Trustees — Peter Rudka, Bill Stacey, Don Revoy. 
Standing Committee Results: 

Publicity — Gord Lindsay; Organizer — Bill Stacey, Bart MacNeill; 
Environment — RJ. Fleming, Ray Smith, Bart MacNeill; Sick and 
Visiting —- Bernie Debosky, Gerry Topham, Paul Kawzenuk; 
Resolutions — Paul Kawzenuk, Mike Beardsley, Gerry Topham; 
Election Committee — Paul Kawzenuk, Bud Ellegett, Frank Locke, 
Gerry Topham, Don Revoy, Russ Rak, Mike Beardsley; Recreation — 
Don Revoy, Bill Stacey, Bob Clark, Bart MacNeill, Bob Bittorf. 

CAW Local 222 65th Anni- 
versary: On behalf of our 
membership a presentation 
of a TV set was made, to be 
set up in the reception area. 


us a glowing report on the CAW National President CAW Family Auxiliary #27, 
progress of our local. The Buzz Hargrove, former 65th Anniversary: Presenta- 
highlight of the evening was NDP National Leader Ed tion of an engraving to mark 
when two of our past mem- Broadbent, former CAW the completion of a two-year 


bers, Sister Bev McCloskey 
and Brother Abe Taylor, were 
presented with Lifetime 
Achievement Awards. 

A great evening and by the 
look of our Executive Board 
members, we will be in great shape for the 
upcoming negotiations. Terry Spence was an 
excellent choice for Master of Ceremonies, 
and after he retires he could go on the ban- 
quet circuit and be one of the best Roast 
Masters in the area. 

The Retirees of Local 222 recently held 
(I think) their fourth Pool Tournament in 
their clubroom. I missed the tournament 
but I was told that on April 17, 2002 at the 
old “Cue and Ball” (retirees room) there 
were some deadly shooters. Move over 
Willie Mosconi, the old boys are coming. The winners were Brothas 
Don Revoy and Al Mitchell. Runners-up were D. Hannah and Bill 
“Stick” Stacey. This will be the last tournament till November. 

We had a terrific dance on April 19, 2002. I was told that the dance 
was a roaring success. As you know it was a fund raiser for the 
“Northview Retiree Centre.” Arthritis hasn’t stopped many of our mem- 
bers. There are still a lot of “Ginger Rogers and Fred Astaires” out 
there ready to cut the rug. 

I (Chief) will be your new Publicity Scrawler, everybody else was re- 
elected, thanks again for your kind votes. 

Keep healthy and I'll see you around. 


Election Results - 


Executive and Standing Committees 
Executive Results: 
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National and former CLC 
President Bob White, and 
CAW Local 222 President 
Mike Shields. 


renovation. You now need 
dark glasses to absorb the 
glow of the tile and white 
trim. This was in cooperation 
with Local 222. 


Party Time 

Congratulations to Brother Joe and Sister 
Edie McCloskey on their 50th wedding 
anniversary. A great time was enjoyed by 
everyone. 

On May 15 at Alexandra Park, the 
Durham Health Coalition held a barbecue 
and petition signing, to mark the National 
Campaign to “Save Public Medicare.” Great 
turnout, great hot dogs. Sister Ethel Lavalley, 
CLC and Health Coalition, was the main 
speaker on the above subject. 

At the time of reading, our picnic will have taken place. Kudos to 
Local 222 membership, Recreation Committee and the Women’s 
Committee for helping out at the registration and recreation. 


Here We Go Again 
Last call to fill the food box before the business meetings are dis- 
continued for July and August. 


Farewell! 

Sister Doris Percy has passed on, Local 444 in Windsor, wife of 
Brother Bill Percy, retiree, and National Chairman of the CAW South 
Western Recreation Committee. Safe journey Doris and rest well. 

There are so many celebrations for us as retirees during our 50th 
year. Some early discussions have been bantered about, so stay 
tuned! 


n Saturday May 4, 2002 Auxiliary #27 celebrated its 65th 
Anniversary with 120 guests in attendance. Head table guests 
included Mayor Nancy Diamond and husband Fred, Brother 
Mike Shields of Local 222 and his wife Donna, Sister Julie 
White, National Representative Women’s Department CAW 
Canada, Brother Bill Harford, President Durham Region Labour 
Council and his wife Brenda, Brother John Redko, President Retirees 
Chapter Local 222 and his guest Sister Frances Docherty. 

Sister Lynn Gowans, Recording Secretary, gave her detailed report 
on what our auxiliary has been doing for the past year and Lynn you did 
a great job. Sister Lynn Rak, Treasurer, gave the treasury report and we 
have included it in our Oshaworker write-up (see page 15). 

Her Worship Mayor Nancy Diamond presented our auxiliary with a 
plaque from the City of Oshawa, Her Worship and council members to 
commemorate our 65th anniversary. We will display it with pride. 
Mayor Diamond also had made a donation of pens and shoe buffers for 
all in attendance, and thanks to Sister Marion Ross who had 
approached the Mayor's office regarding these gifts. 


Left, President Jackie Finn presenting Joan Connors with her 25-year 
ring. Right, June Davis presents Anne Waller and Debbie Waller with 
15-year pins. 


— fe iia 3 
Auxiliary Celebrates meen 
Its 65th Anniversary 


CAW FAMILY AUXILIARY #27 


BY 
Jackie 
Finn 


CAW Family Auxiliary #27 
President 


Brother Mike Shields on 
behalf of Local 222 made a 
$5,000 donation to the 
Denise House on behalf of our CAW Family Auxiliary #27. Thanks again 
Local 222 for your generous gift. 

Brother John Redko presented Auxiliary 27 with a plaque which we 
have already displayed in our kitchen. Our Local had a fresh coat of 
paint put on the walls and the retirees had most of the work areas tiled. 
Really looks good and easier to keep clean. 

Congratulations were sent from Sister Diane Cunningham and the 
CAW Eastern Women’s Network. 

Highlight of the evening was the presentation of the service pins, 25- 
year rings and special recognition awards. Presentation of 10 -year 
service pin to Sister Nancy Heney, 15-year service pins to Sister Helen 
Boland, Debbie Waller and Anne Waller, 20 year service pin to Sister 
Sheri Comerford. 25-year gold rings to Sister Joan Connors and Irene 
Cotton. 

see AUXILIARY - page 14 


Mayor Nancy Diamond 
(right) presents the plaque 
from the City of Oshawa. 


Recording Secretary Lynn 
Gowans 
———E———_— 
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Phyllis Clark 
(left), assisted 


by Jackie Finn | Phyllis Clark 
(right), and Jackie Finn 
presenting Betty presenting Lynn 
Clark (centre) Rak (centre) 
with Special with Special 
Recognition Recognition 


Award. 


Auxiliary Celebrates Its 65th Anniversary 


-— continued from page 13 


25-Year Club this award have been Sister Viola Pilkey, the late Sister Annabelle Cobb, 
© Betty Love, Anne Black 1940 62 yrs Sister Alice Boneham, Late Sister Ruth Hopson, and Sister Phyllis 
© Joey Braiden 1943. 59yrs Clarke. 
@ Mary MacMillan, Betty Rutherford, Joan Slater 1945 57 yrs The Sister selected is not aware of the honour bestowed on her until 
@ Irene Amey, Fran Bradley 1948 54yrs __ the actual presentation of the award the evening of the banquet. She is 
@ Lill Braund, Vi Coolidge, Rose Ellis 1949 53yrs selected for her dedicated service and contribution of volunteering her 
© Marg Arnold 1950 52yrs time for the good of our auxiliary. This year we ended up doing some- 
@ Elsie Werry 1953 49yrs thing a little different, we had selected two well deserving sisters. The 
@ Vi Pilkey, Stella McKinley, Ellen Burres 1955 47yrs _ first recipient of this award was Sister Betty Clark. She joined Auxiliary 
© Edith Smith 1956 46yrs #27 in 1968. Betty was Membership Secretary from 1969-1973, 
@ Shirley Hill, Edie McCloskey 1959 43yrs Recording Secretary 1973-1975, Treasurer 1976-1978, 1986-1988, 
@ Mary Ovenden 1960 42yrs and President from 1988-1991. While President she was head of our 
@ Jen Carey, Iris Tate 1962 40yrs committee who challenged other organizations to raise money for a 
© Olive Clark, Phyllis Clarke, Pearl Gavel, Anne Lee much needed kidney dialysis machine at OGH. The amount collected 
Isabel Powers (Alberta), Nancy Tyce 1963 39yrs was over $23,000. It was a great endeavor on our part. 
@ Marg Gray, Marion Ross 1964 38 yrs The second recipient was Sister Lynn Rak who joined Auxiliary #27 
© Marjorie Comerford, Verna Parker, Joan Taylor 1965 37yrs in 1969. She served as Vice-President from 1978-1980, Recording 
@ Tessie Cassar, Rose Fowler, Frances Sanford 1966 36yrs Secretary 1986-1988, and Treasurer from 1991-2002, 11 years. Years 
© Lois Brown, Ilene Watts 1967 35yrs _—_ago for the 50th banquet Lynn compiled the years of history and she 
© Dorothy Cavanaugh, Betty Clark, Anna Pope 1968 34yrs updated to the 60th, I guess she’s waiting for the 70th this time. In the 
© Helen Duffield, Marg Fitchett, Earleen Fogal, last few years she has assisted the recording secretary in writing letters 
Loretta Gruley, Lynn Rak, Kathy Ross 1969 33yrs and Lynn has done the address labels on her computer to assist the sis- 
© Loretta Stumpf, Erma Campbell (B.C.) 1970 32yrs ter. Lynn has been the convener for the money doll draw for many 
@ Eileen Simmons 1971 3lyrs years. She is still active doing the doll draw tickets at the retiree’s pic- 
© Barb Smith, Marjorie Leddy, Alice Boneham, nic. She has volunteered in performing the duties of bar convener at 
Jackie Finn 1972 30yrs our annual birthday banquet for numerous years. 
© Lois Nimigon 1973 29 yrs As you can see, the success of our auxiliary is due to a great num- 
© Kay Heath, Anne Imeson 1974 28yrs ber of volunteers ready to assist when the need arises. They make every 
@ Hazel Luke, Joyce Wilde, Lill McEachern 1975 27yrs effort to do their best, ready to take on any task. Congratulations Betty 
© Dorothy McEachern, Willie Zubcevich 1976 26yrs and Lynn. 

2 Special thank you to the following who made our evening a success: 
Presentation Of The Irena from Ruta Catering; the dinner was delicious and we were certain- 
Special Recognition Award ly stuffed. Sister Leanne Davis and Phyllis Munroe greeted you at the door 

We introduced this award a few years ago. Past recipients to receive see AUXILIARY - page 15 


Cutting, Sei Wiring Harness Reunion & Get-together 


Wednesday, June 26, 2002 
My Sisters Place (back yard) 


339 Malaga Rd., Oshawa 


Lunch and Live Entertainment - $15 


For further information call Sally Kent 
905-985-9070 
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Auxiliary Celebrates 
Its 65th Anniversary 


— continued from page 14 


and presented you with your gift. Sister Lynn and Brother Russ Rak 
who took charge of the bar supplies again this year. Brother Bill 
Clark, who bartended in the VIP room as he does every year for us. 
Brother Jim Campbell, for all he does for us throughout the year, 
Brother Paul Duffield, custodian, and Brother Bob Clark, bar- 
tender. Brother Joe Sarnovsky, editor of the Oshaworker who so 
generously volunteered to come out and take photos for us to preserve 


our history. Thanks again Joe. Thanks to our Local for donating door __ Ross. 


prizes. Donations came from Oshawa Fire Fighters Local 465, Sister 
Colleen Poulin’s son-in-law Trevor who donated a pair of hand crafted 


CAW Family Auxiliary #27 Donations 
April 1, 2001 - March 31, 2002 


Christmas Donations: 
Simcoe Hall Settlement House 

Food Bank 300 

Food Vouchers 300 600 
Oshawa Seniors Giant Xmas party 500 
Hillsdale Manor — Gifts 400 
Fairview Lodge — Gifts 400 
Denise House 300 
St. Vincent’s Kitchen 300 
Destiny Manor 300 
Bethesda House 300 
Cornerstone Community Assoc. 300 
Hospital for Sick Children 300 
CMHA/New Horizons 300 
The Ark 300 
Whitby Mental Health Centre 
Christmas Wish Tree Bulbs 300 
Sharon’s Kids — Donation 100 

— Lunch 150 250 

Total Christmas Donations: 4,850 


Bursary Awards 
Central Collegiate 250 
G.L. Roberts Collegiate 250 
Paul Dwyer Catholic 

Secondary School 250 
Monsignor John Pereyma 

Catholic High School 250 
Dr. FJ. Donevan Collegiate 250 
Eastdale Collegiate 250 
O'Neill Collegiate 250 
RS. McLaughlin Collegiate 250 


Durham College 250 
Total Bursary ‘Awards 2,250 
Canadian Red Cross — 

World Trade Centre Attack 


Relief Fund 1,000 
Simcoe Hall Settlement House — 


In the fifteen year period since our 50th Anniversary, Auxiliary #27 has made donations 
to 160 different groups including strike funds, disaster relief funds, community organiza- 
tions and individuals who needed special assistance. 

I think we should be very proud of ourselves Sisters, and I think we owe ourselves, espe- 
cially Sister Barb Smith and our hardworking kitchen committee, a very big pat on the back, 
because in that same period, this organization has donated to our local and world com- 
munity the remarkable sum of $202,915.82.% 


Food Bank Appeal 300 
Summer Bus Trips 200 


CMHA/New Horizons 


— Summer Trips 300 
— 50/50 Draw Proceeds 152 


Sunrise Youth Group — Summer Camp 
United Way 
Jim’s Swim for Leukemia Research 
Cornerstone Community Association 

— Annual Dinner 
Grandview Children’s Centre 
Huntington Society 
Oshawa & District Handicap Club 
Oshawa Community Care 
Durham Labour Council 

— Tom Simmons Bursary Fund 
Special Olympics Police Torch Run 
Canadian Myelin Research Initiative 
Alzheimer Society Durham 
Lung Association — Durham Region 
Walk for Heart & Mind 
Talking Languages & Communications 
YWCA Special Appeal 
Easter Seals 
Save-a-Family Plan — India 
Rose of Durham 
In Lieu of Flowers 

— Alzheimer Society 

— Heart & Stroke Foundation 

— Cedardale Church 

— Kidney Foundation 

— Oshawa Cancer Centre 
Eastern Women’s Network 

— Women’s Day Breakfast 
Canadian Liver Foundation 
Ontario Special Olympics 


— Donation 50.00 
29.85 79.85 
13,637.85 


—3 (D's 
TOTAL DONATIONS 


150 


144 
100 
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Family Auxiliary 

#27 President 

| Jackie Finn 

presenting Josie 

Fogal and OPSEU 

| Local 301 President 

Roy Smiley with 

cheque in the 

| amount of $1,000 . 
Ezz 


wooden candle holders for the wall, Van Belle Florists and Sister Marian 


Dancing followed and we danced the night away to the music of 
Then and Now Sounds, great music Sharon and Brian McGregor. 


Summary Of The Last Two 
Family Auxiliary Meetings 

Elected to the election committee were 
Sisters Sharon Broadbent, Vi Pilkey, Ilene Watts 
and Edie McCloskey. Thank you to the volun- 
teers at the Tuck Shop at Hillsdale Manor, Sis- 
ters Helen Rotterman, Laura McDonald, Sharon 
Broadbent, Marian Ross and Barb Smith. 

On Sunday, April 28th a number of our 
sisters attended the Day of Mourning for per- 
sons killed or injured in the workplace. April 
28th is now recognized as a Day of Mourning 
in 100 countries. Auxiliary 27 placed their 
wreath at the ceremonies. 

Donations made were to: OPSEU Local 
301 $1,000, Simcoe Hall Settlement House 
Children’s Foundation $200, OPSEU strike 
fund Local 331 $200. 

50/50 winners were Sisters Marian Ross, 
Fannie Estabrooks and Betty Clark, choco- 
lates were won by Sisters Donna Murdock, 
Marion Taylor and Anne Black. 


Upcoming Events 

Tuesday, June 4 potluck dinner 6:30 p.m., 
meeting starts at 8:00 p.m.. This will be our 
last meeting until September 3rd. 

Congratulations to Sister Irene Cotton who 
received an engagement ring from Brother 
Walter, all the best to the both of you. 

I will take this opportunity to wish each 
and everyone a safe and happy summer. 


Sunday April 28, 2002 Day of Mourning 
Ceremonies. From left to right: Lynn 
Gowans, Abby Kibberd, Jackie Finn, Phyllis 
Munroe, Phyllis Clarke and Vi Pilkey. 
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Where Have The Amphibians Gone! 


ow we fishermen have changed, 
from a homemade cedar punt with 
oars; row, cast, row, drift, still fish 
or just dream, now a very large 
fiberglass almost yacht, very large 
200, 225 horsepower outboard motor with 
all gauges, set the course, go very fast to other 
end of the lake where fishing is better, a few 
cast with six or seven rods, a million baits, 
maybe a fish. 

It was pickerel, muskie, and bass, both 
small mouth and large mouth. Now we start 
the season still fishing for black crappies, 
using a small hook and a light line, small 
piece of wool or cotton. Dip small bait about 
three or four feet in water, watch for crappie 
to bite. On a good day near the marsh area we 
might land all we need. You do not need a 
long pole, sinker or float, the hook will slow- 
ly carry bait deep enough. You now have a pail 
full of black crappies that must be filleted and 
prepared for cooking. As the fillets are small, 
cooking by frying can be a chore, not burning 
or not cooking through, for overcooked fish is 
not tasty and undercooked fish is terrible. 

Any of the lakes of the Trent System have 
black crappies. We might as well have a feed 
or perch from Lake Simcoe. These fish are 
schooled on the shoals where the small min- 
nows spawn, this was never my fishing game. 
When you find a school of perch you can 
catch a bushel that must be filleted (larger fil- 
lets than crappies) and tasty out of cold Lake 
Simcoe water, and other local lakes. 

White fish, all you could catch, no closed 
season. Then pollution in the big creek at 
Beaverton wiped out millions of spawning 
bait fish that in turn poison spawning female 
white fish that have never made a return. 
Herring, when ice fishing, catch as many as 
you could use or sell. The herring are almost 
gone from lake Simcoe, where I do not know, 
but I think due to pollution, from so much 
run-off. Everything ends up in the lake. The 
answer was smelt that did so well, and now 
there’s only a few in the spring, a few years go 
there was a big winter kill. 
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If we do not stop poisoning the water, we 
will have no fish and little potable water, fit to 
drink. 

Salamanders and frogs, where did they go? 
The salamanders that look like little alligators 
that seem to prefer an old hardwood stand 
near a creek, so hard to see for they can be 
almost black, to a dull white, and all colours 
and shapes between. The best place and so 
easy to get to on your bicycle was Courtice 
Road west of Solina railway station, a 
sideroad whose name has changed a million 
times. As you looked about near fallen logs, 
in a depression were the salamanders, look- 
ing for grubs. They were so easy to catch, you 
just picked them up. They would not bite and 
could not bite, but as a young lad looking 
about, and had not seen salamanders before, 


we were careful and cautious. They tell me 
salamanders can be found at the Second 
Marsh, maybe carried there by a local con- 
servationist but worth your time to observe. 
The main diet of these salamanders are 
grubs, flies and mosquitoes so protect them. 

There are few frogs and toads. We find the 
toads in our garden eating mostly grubs so do 
not kill. Frogs, bait used in fishing so scarce 
now, where did they go! 

Small ponds drained, marsh torn up. Eggs 
eaten by fish and birds, water polluted by man. 
The raccoons will dig the mud in early spring 
as the frogs emerge from hibernation and do 
not move fast. If you have a look along the 
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UNION ROD & GUN CLUB 
REPORT 


shore of a marsh in early spring you can see 
where the raccoons have dug up the frogs and 
only half-eaten them. The gulls kill the very 
small frogs and eat them. I often wonder how 
the frogs have survived at all. We used to fish 
Talbot Lake, a very small lake north of Balsam 
Lake, where a million frogs were. Fishermen 
caught them, I mean the bullfrogs, and sold 
them to high class restaurants for frog legs... 

I found a rubber fly swatter, a light tap on the 
head of a small frog and you picked the frog up 
for bait. But you had to have a small box with a 
hinged lid or the frog left. I do not know where 
you might find a few small leopard frogs for 
bait, too much drainage of ponds, pollution and 
waste of our natural resources. 

Turtles have enemies, man kills them when 
they nest along the side of a dirt road, laying 
those white eggs. Turtles will kill fish, especially 
trout in a pond, but their main diet is dead fish. 
Small turtles can be caught when they are very 
small, about Labour Day. Gulls kill the very 
small turtles. Raccoons also eat small turtles. 


Trap Shoot 

Club Champion Trap Shoot Sunday, June 
16, 2002, rain or shine, a 50-bird shoot for 
trophies, 10:00 a.m. to 2:00 p.m.. Lewis 
System used in scoring. All trap shooters have 
a chance to take home a trophy. I have never 
won this shoot, but last season had the same 
number of broken birds as the winner, but 
was second because the winner had a better 
run. We have never had a repeat winner. All 
this is on the URGC property, Lot 23, Con 3, 
Clarke Township, 1-1/2 miles north of 
Newcastle, 1-1/2 miles east of Highway 115. 
See you on a Sunday morning. 


YOUTH COMMITTEE 
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www.222youth.com 


Pre-Retirement Picks Up 


In The Fall 


y the time you read this, our Local 
has celebrated 65 years, congratula- 
tions, it was quite a blast! No amount 
of “thank-you’s” can be bestowed on 
the founders and to today’s CAW 
President and the Executive Board, to thank 
them for the work and dedication that they 
have put in to make this local the best. 

Our classes are drawing to a close and the 
participation has been overwhelming. Keep 
the applications coming. 

You will be going on and planning for the 
annual vacation period. Both you and your 
spouse have been really planning, so good 
luck, good health and good weather. Now 
when you and your spouse are laying around 
having a ball for two weeks, have you thought 


about “retirement,” that’s more than two 
weeks, remember. Have you thought about 
loss of job, loss of status, loss of work mates, 
reduced income, (I mentioned these things 
last month but I can’t mention them enough.) 
I sometimes run into old work mates and they 
tell me they're leaving at the end of the 
month. What have you both planned when 
you retire? “We're gonna golf, we're gonna 
travel,” well I tell them that’s great if you’re 
Tiger Woods or have a brother who is a con- 
ductor on the CNR, good luck to both and 
later I'll see you sitting at the Midtown Mall or 
the Oshawa Centre. 


Prepare Now Not Later 


I don’t want to spoil your summer but I 


Retiree Bus Trips 


30,000 Island Cruise 
June 26, 2002 


New York 
October 7-10, 2002 


Branson, MO 
November 5-12, 2002 


Grand Ole Opry 
Nashville December 5-10, 2002 


Call Bart MacNeill 
Retired Workers Chapter Recreation Chairperson 


905-728-9041 


Reminder: 
There are sign-up sheets in the Chapter Room for horseshoes, bingo, trips, etc. 


Last Name First Name 
Serial No. Shift No. SIN # 
Home Address 
House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend L] Yes (.) No 
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PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


hope I see you both at the Pre-Retirement 
classes in the fall. So before I close, I would 
like to thank all the people who helped make 
these sessions a huge success. The great 
ladies in the office at the hall, Marika, Eileen, 
Karen, Dorothyanne, the Family Auxiliary, 
Barb Smith for the great tea and coffee plus 
the goodies. I will really miss her, best wish- 
es Barb. I will miss Jimmy Campbell (he will 
be retiring soon). He’s a great big little guy 
who really helped whenever I needed help. 
Thanks to Paul and Jamie. Thanks to the Auto 
Workers Community Credit Union speakers, 
Terry, Peter, Gerri Prendergast; thanks to the 
CAW lawyers, John Sproule, Bill Clarke, Bob 
Bannik, Jim Gorycki; thanks to Angie Drago 
from the Canada Pension; thanks to Brothers 
Charlie Peel and Bill Mutimer our CAW 
Pension Reps. Thanks to Benefit Rep Brian 
Bittorf, Brother Lyle Hargrove, Wellness 
Speaker. A really big thank you to Marlene. 
She is really my right arm or hand (whatever) 
and she is really the main reason this pro- 
gram is running so smoothly. Thanks again 
Marlene and all of the above, also thanks to 
all the brothers, sisters and spouses who took 
the time to come to the Pre-Retirement ses- 
sion. Without you guys we would really be in 
trouble. 

I hope I’ll be able to see you in the fall, 
take care and try to stay alive this summer. 
Oops I almost forgot, thanks President Mike 
Shields and Secretary Treasurer Terry Spence, 
(now I know I'll be back in the fall.) 

Meggitch, Chief. 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


THE OSHAWORKER e 17 


District #11 Update 


ay 7-10 there was a bargaining 
conference held in Toronto set- 
ting out the direction our union, 
the CAW, was planning for collec- 
tive bargaining in future con- 
tracts. This conference occurs every three 
years just before the Big Three go to bargain- 
ing. 

Buzz Hargrove opened the conference by 
outlining our direction and emphasized that 
there would be no concessions and we would 
be after more time off work and continue the 
agenda of incentive packages for our senior 
members. He went on to explain a 
campaign that was launched May 9 
sending a message to the Big Three 
as well as the Ontario and Federal 
Governments that not only will we 
be after a good agreement for our 
members but will be demanding the 
government do something to secure 
auto sector jobs in Canada and that 
they must be part of the solution. 

To supplement this it is impera- 
tive that our governments address 
this issue immediately as we have 
lost the Auto Pact under NAFTA and we are 
seeing our jobs going to Mexico and the 
States. 

Compared to the peak period 1999-2000, 
7,000 jobs in auto assembly have already 
been lost and 6,000 jobs have been lost in 
auto parts. More than 2,000 jobs have also 
disappeared in heavy truck and bus manufac- 
turing. In total more than 15,000 auto jobs 
have disappeared. The Big Three also employ 
52 people in Canada for every 1,000 vehicles 
sold as opposed to Toyota and Honda who 


President Mike Shields 
addressing the 
CAW-Canada 

Collective Bargaining 
Convention: 

“Although the 
announcement of a 
third shift in the car 
plant is good news for 
Oshawa, it is not 
reflective of what is 
happening in the auto 
industry in Canada.” 
SSS 
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only provide 22 jobs per the same amount of 
vehicles. 

Since the death of the Auto Pact, Canada 
no longer has an auto strategy. We simply 
cross our fingers and hope the automakers 
will invest here, but we have no active policies 
to make sure that happens. As our President 
Mike Shields stated in his speech addressing 
the convention: “Although the announcement 
of a third shift in the car plant is good news 
for Oshawa, it is not reflective of what is hap- 
pening in the auto industry in Canada. These 
new jobs in Oshawa are driven by the market 


We must protect our jobs 

not just for ourselves 

but for future generations. 
There is nothing wrong 


with fighting for 


Canadian jobs for our 
members and their families. 


and the sales of the Impala as Oshawa is the 
only producer of this vehicle.” 

We must protect our jobs not just for our- 
selves but for future generations. There is 
nothing wrong with fighting for Canadian jobs 
for our members and their families. Mexican 
workers are exploited by the big corporations 
as cheap labour and we detest this. The gov- 
ernments and corporations in Mexico disre- 
gard all safety and ergonomic issues that we 
take for granted. They have a whole different 
union structure than we do where various 
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DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


unions bid for representation rights to repre- 
sent their workers. They will come to realize 
that this doesn’t work. We cannot however get 
into the whipsawing mode of giving conces- 
sions to secure our jobs in Canada. The Bar- 
gaining Conference made it clear that this will 
not be our direction and we will lobby the 
respective governments to put legislation in 
place similar to the Auto Pact to 
protect our jobs. 

Incentive retirement packages 
are a good thing but not if it serves 
as a means to sell off our jobs. It is 
imperative that our senior members 
are given these packages as they go 
into retirement but we must also 
protect the rights of our junior 
members. We must address the 
work overload as our members are 
being hurt and are having trouble 
making it to a ‘normal’ retirement. 
This can be accomplished through better 
standards language and a restructuring of our 
benefits. We need better coverage to include 
physiotherapy, massage therapy, and better 
chiropractic coverage to name a few. 

As there is no Oshaworker for the months 
of July and August, I wish you and your fami- 
lies a safe and enjoyable summer vacation. I 
ask that you prepare yourselves for September 
and trust that with your support we can come 
back with a collective agreement that will 
address our needs. Until next time... 


Focusing On Negotiations 


s our bargaining committee pre- 
pares for negotiations this fall it cer- 
tainly is positive to see General 
Motors enjoying another very prof- 
itable year. A recent article in USA 
Today entitled “General Motors is on fire” 
basically summed up GM’s ongoing success. 
General Motors continues to take more and 
more market share from its competitors. This 
is reflected in a record April for total truck 
sales and the best for cars since 1993. In 
negotiations, I’m sure General Motors will 
have no problem sharing some of their rich 
wealth and success with its employees in the 
form of a lucrative collective agreement. 


Negotiations 

As I stated in my last article, the 
Contract Demand Sheets have been for- 
mulated and presented to the appropri- 
ate bargaining committees. Tom Hoar 
has indicated that the Shop Committee 
would be meeting on May 23 and 24, 
2002, to prepare Local demands, which 
will include proposed language changes and 
plant-specific issues. District Committee- 
persons, Greg Moffatt, Keith Osborne and 
myself will hopefully have an opportunity 
before the end of May to meet and prepare 
Working Condition Letters for the Truck Plant. 


Collective Bargaining 


Convention 
The Shop Committee and CAW Consti- 
tutional Convention delegates attended the 


Sixth Collective Bargaining and Political Action 
Convention held in Toronto from May 7-10, 
2002. This convention provides an opportuni- 
ty for local union leadership to meet and dis- 
cuss the CAW-Canada’s collective bargaining 
aims and objectives for the next three years. 


Local 222 65th Anniversary 

On April 20, my wife Sharon and I attend- 
ed the CAW Local 222 65th Anniversary cele- 
bration held in Oshawa. There were a number 
of guest speakers which included our National 
Union President Buzz Hargrove, former CAW 
and CLC President Bob White, former Oshawa 
MP and Federal NDP Leader Ed Broadbent 
and Local 222 President Mike Shields. 


I’m sure General Motors 


will have no problem 


sharing some of their 


wealth and success 


Hargrove reviewed the important role 
Local 222 has played throughout the commu- 
nity and within the CAW. He highlighted the 
numerous changes the governments have 
made within the auto industry and the chal- 
lenges this has presented to workers. He also 
stressed the absolute need for governments to 
implement a new auto investment strategy. 

Mike Shields talked about the positive 
impact our Local has had in the workplace 
and within surrounding communities. Mike 


Third Shift’s A Go 


s all of you know by now, the official announcement of the 
Car Plant third shift was made on May 6, 2002. I would 
like to take this opportunity to thank the following mem- 
bers of our Master Committee for turning this proposal 
into reality for us here in the car plants. Brothers Hoar, 


but I would ask that 
all members invol- 
ved be patient and 
remain united as we 
work through the 


DISTRICT #13 REPORT 
BY 


Jim 
Beaudry 


District #13 Committeeperson 


said he is honoured to represent the union in 
the community. 

It was a great event and Master of Cere- 
monies Terry Spence did an excellent job. 


Third Shift Car Plant #1 

Well it certainly is good news to see all of 
our laid-off members about to return to per- 
manent work with the introduction of a 
third shift going into the Car Plant. Our 
members in all plant operations in 
Oshawa have earned the reputation as 
producing the highest quality and being 
the most productive in North America. 
With the present state of the auto indus- 
try as a whole with plant closures and 
ongoing lay-offs, it’s good to see General 
Motors continue to invest in Oshawa. Just as 
we experienced with the Truck Plant third 
shift in August of 1993, there certainly will be 
issues, but nothing that can’t be worked out. 

Since this is the last issue of the Osha- 
worker until September, I would like to take 
this opportunity on behalf of the District #13 
Committee to wish all of our members a safe 
and enjoyable summer. 

Until next time... In Solidarity. 


DISTRICT #7 REPORT 


BY 
Chris 


Hoy, Scanlan, Shields and Graham are to be commended for their 
dedication and perseverance while negotiating this agreement. At a 
time when companies throughout the world have downsized or 
closed, sending thousands to the unemployment lines, we here in 
Oshawa are extremely fortunate as when this third shift is imple- 
mented we will have full employment and are able to offer an 
Opportunity to our laid-off members at other GM locations in 
Canada to come join us here in Oshawa. 

The next couple of months will prove to be very hectic through- 
out the plants as we will be in the process of populating this third 
shift. The company would like to have it put in place and producing 
vehicles ASAP, but in all reality, we will most likely be looking at a 
time frame of late summer. 

This will not be an easy task to pull off, and there is no doubt we 
will be faced with numerous issues and concerns to work through 


Buckley 


District #7 Committeeperson 


issues that come our 
way. 

Along with imple- 
menting the third shift, your Shop Committee will begin to meet to 
discuss and formulate our demands for the quickly-approaching set 
of negotiations. It would be an understatement to say this will be a 
busy summer for the Shop Committee but what a great form of busy 
to be faced with. 

As this will be the last Oshaworker before the summer shut- 
down, I would like to take this opportunity to wish all of you and 
your loved ones a very safe and relaxing vacation period, especially 
with the amount of hours you have worked to date in Plant #1. 

In closing, my condolences go out to Brother Doug Sanders and 
his family as Doug’s mother suddenly passed away on May 15, 
2002. 
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Covering The District #6 Departments 


irst of all, referring to my last article, the demand sheets come 

from the membership in the plants, so to all the retirees who 

called and thought we had forgotten about them, this is untrue. 

The third shift for Plant #1 has just been announced, and the 

transfer period was only eight days. People need to be careful 

and not just jump on the bandwagon. Your elected reps are still work- 

ing through the seven departments that are affected by the third shift 

agreement. It is good news for everybody who has been in and out due 
to layoffs, and to people who wished to relocate, welcome. 

Department 69A: There have been some changes in management. 
Mike Kennedy said to be patient, he would be talking to each member 
of management one on one. Mike has done what he said he would do, 
so thanks to him. I know the Union can negotiate wonderful benefits 
and wages but, we can never negate supervisors’ attitude towards the 
membership. The bullies continue to discipline and the Union disputes 
them. There are more management members than Union reps. 

There are two areas of concern, one on shift #1 in group 74. Loony 
Lenny, the 25-year-old who's never worked on a line, will go after a 
just-suspended employee because the hockey game is on and it is too 
loud for him to sleep in his office on night shift. Isn’t it funny, just 
weeks before he came to the area, a co-op student was there and, not 
one problem, the group ran fine. 

The second area of concern is Shift #2 motorline. Discipline Dave, 
he goes after anybody. I think I was one of the first people he put on 
notice and had Dave Robinson chase me around the plant to say “you 
are so on notice.” Discipline or “Disco Dave” for short, has now gone 
after lift truck drivers because he committed an unsafe act of driving 
through a loading dock area, not making eye contact or sounding his 
horn so the drivers know he was in the area. He scared the employee 
with 8,000 pounds of engines so bad the employee was compelled to 
say, “are you **** stupid or just trying to get run over?” He placed the 
employee on notice. The employee apologized but that wasn’t good 
enough for Disco Dave, so off to the special third boardroom. The 
grievant is now going to the fourth step even though the penalty was 
reduced. These two supervisors should be retrained in people skills. 
The Union is watching these two with bargaining coming in September. 

Department 70: There have been a number of retirements. To 
those people we wish you all the best. 

Department 68A: The roll test area is as busy as ever, and to the 


employees retiring, all the 
best. 

Department 66: There 
will be changes due to the 
third shift. The Union is still 
working through the transfer 
and the problems of the cur- 
rent seniority employees want- 
ing the jobs. 

Department 43C: There have been transfers honoured and new 
people brought in. The third shift will also affect this department, as for 
the people who are retiring, all the best. 

Department 44C Parts: There were two people reduced out of 
the department with a job still open, and a grievance was filed. There 
needs to be a steady supervisor over there to deal with the issues and 
the job loading. 

Department 44C Chassis: There were two people reduced. People 
complain daily of the area not being cleaned. This issue will have to go 
to an Eric Stevens meeting, nobody knows why people are reduced. 

Department 44E: The Swamp has retirements coming before 
September, to all those people, all the best. The new supervisor, Wayne 
Shields, is working out, but there are always problems that are being 
investigated. 

Department 51: There are problems with overtime on both shifts, 
as Plant #1 work on Saturday and Plant #2 does not. The third shift may 
help with this problem. 

In closing I would like to wish all the people who have retired under 
Document 12, Document 13 or left on a VIEP a long and healthy retire- 
ment. 

PS: At the Bargaining Convention full utilization of vacation time was 
talked about. If you have any ideas let me know, or let me know if you 
wish to leave it the same. 

On a personal note, I must thank everyone for their kind wishes, 
cards, flowers, that were sent to myself and my family on the sudden 
passing of my mother, a GM retiree herself. It makes us all realize that 
life is too short, we must enjoy each day as it comes. 

This being the last issue before the vacation period, all the best to 
everybody, have a safe holiday and happy time with your family. Until 
next time I’m only a phone call away, 905-644-4694. 


DISTRICT #6 REPORT 


District #6 
Committeeperson 


—— 
Contract Demands From 


Truck Membership 


DISTRICT #1 REPORT 


rothers and sisters, after reviewing 
and cataloguing the demand sheets 
for District #1, I thought I would 
bring forward the items and con- 
cerns in which the membership feels 
need to be addressed this fall at the upcoming 
set of negotiations. Although there were many 
things brought forward there were some real 
evident concerns that need to be addressed. 
1) Production Standards: This was the 
number one issue that needs to be addressed 
in the upcoming set of negotiations. The 
members are sick and tired of being harassed 
and intimidated day in and day out by mem- 
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bers of management. We must demand that 
the company be restricted on how many times 
the company can re-visit the jobs. I believe 
that this can only be obtained through more 
relief time, which takes us to our number two 
issue. 

2) More Relief Time: The number two 
issue is actually tied into the number one 
issue as the members are tired of working at 
a pace that is both mentally and physically 
draining. Something has to be done to allevi- 
ate this and I believe more relief time is the 
answer. 

3) Increased Time Off: It has been a 
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BY 
Greg 
Moffatt 


District #1 Committeeperson 


long time since our vacations have been 
looked at. I believe this is the time to look at 
increasing our holidays as well as speeding 
up the length of time it takes to get to the 
maximum. We should also be looking at forc- 
ing this company into giving us a plant shut- 

see CONTRACT - page 21 


Harassment Not Tolerated 


DISTRICT #4 REPORT 


he much-awaited good news on the third shift was announced 

on May 6, 2002. The third shift should start near the end of 

August. The reason for this delay is of parts suppliers and the 

enormous amount of training of jobs. Also there has to be some 

conveyor work revamped in the paint shop which needs the two 
weeks of vacation downtime to be performed. 

This is a major boost in the Oshawa and surrounding areas. A thou- 
sand more employees working in the confines of the Autoplex and 400- 
plus jobs for the supplier/feeder plants will help make the local econ- 
omy stronger and make us in a better bargaining position here in 
Oshawa. 

There will be some problems when the third shift is implemented. 
Parking and traffic control will be more congested, but remember it is 
a three-shift plant not just here in Car Plant #1 but the Truck Plant as 
well. 

The Gate 3 parking lot will be expanded by an additional 100-plus 
parking spots in the fall/winter time frame. 

There also will be some problems concerning the population of 
jobs for the third shift. These will be worked out by both parties to the 
best of our abilities. However if you think every single person will be 
happy over 1,000 plus job movements then you live in a fantasy world. 
Again all said, this is a positive gain for our membership here in 
Oshawa. One only has to look at other assembly plants here in Canada 
and the U.S. and see other plants closing or reducing shifts. 


Harassment 

I have had a few district calls from members who feel they’re being 
harassed by management. First off, defining harassment is sometimes 
difficult. If your supervisor gives you direction to do something in a 
safe manner, that is not harassment. Or, if management is looking at 
your job to see if it needs changing, etc., again that is not harassment. 

However, if someone from management is constantly badgering you, 
talking down to you or picking on you, that is harassment. If this is hap- 
pening let your committeeperson know ASAP. We have an agreement 
with the nine different superintendents I have to deal with to address 
workplace harassment in the early stages. If the superintendents can’t 
or won’t get it stopped, it will move to the Area Manager’s level, Assistant 
Plant Manager, and so on. No one in District #4 will be harassed by 
management. Remember, respect does go both ways. 


Personal Equipment 

Generous Motors’ management 
again are nickel and dimeing every- 
thing in their department budgets. 
When I walk the floors I hear more 
often that production operators can’t 
get clean gloves, ear protection and 
other personal equipment. Your 
elected reps need to know about this, 
as we can and will make this an issue with the higher-ups in management 
if the floor supervisors can’t deliver. 

To the heroes (I'll use this term very loosely) who keep breaking 
the TVs in the production areas. I hope you feel good that you are 
wrecking these new TVs for other employees who only simply want to 
watch a little TV during their breaks and lunches. It’s very unfortunate 
that this does happen. It makes us all wonder just what kind of warped 
individuals are working here. I’m glad it’s only a very small percentage. 


Advantages Of A Union 


The following is a chart on the advantages of belonging to a Union: 


BY 
Ron 
Carlyle 


District #4 
Committeeperson 


Average Union Non-Union Union 
Hourly Earnings Members Members Advantage 
All employees $19.46 $15.31 $4.15/hour 
Fulltime employees $19.86 $16.58 $3.28/hour 
Parttime employees 16.81 10.20 6.61/hour 
Union Non-Union 
Benefits Members Members 
Employees covered by pension/group RRSP _ 83% 33% 
Sick leave 77% 45% 
Supplemental Health Care Plan 84% 45% 
Paid vacation leave entitlement 84% 65% 
Paid Vacation 4 weeks or more 60% 30% 
Dental Plan Coverage 11% 45% 


Maybe unions aren’t so bad after all? 

In closing, your 2002 summer vacation period will be paid out June 27. 

Since this being the last article until September, I hope you and your 
families enjoy your summer holidays. 

Until later, have a good day. 


Contract Demands From Truck Membership 


-— continued from page 20 


down that meets the needs of our members 
and their families in the middle of the sum- 
mer. The Civic Holiday in August is a stat hol- 
iday that needs to be negotiated. 

4) Benefits: Healthcare in this province 
has been under attack. The auto sector of our 
union has served as a benchmark for working 
men and women in our province. It has fallen 
short with the changing times and age of our 
membership. We must protect what we have 
as well as improve on what we have in every 
area of healthcare. Never before have we 
needed to look at physiotherapy, massage 
therapy and full chiropractic coverage as we 
do today. With our aging workforce and 
increased workload it is imperative that we 


obtain these much-needed benefits. Dental, 
vision and drug coverage must also be re-vis- 
ited to keep up with our times. 

5) Miscellaneous: Your contract 
demand sheets went on to demand changes to 
our Working Conditions such as Heat Stress, 
the TPT Program, Bonus on a separate 
cheque as well as issues with Bereavement, 
Job Security, Vehicle Discounts, Tuition Im- 
provement. 

I appreciate the response I received from 
the members working in District #1 in 
regards to the contract demand sheets. I am 
prepared to bring your issues forward as I get 
prepared to go to Toronto in September. 

We only get this opportunity once every 
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three years and we all know that this compa- 
ny through their supervisors have done noth- 
ing but attack and provoke our members on 
a daily basis. Although these same supervi- 
sors put on their phony faces and pretend to 
be your friends and do everything in their 
power to undermine this union, make no 
mistake about it, when push comes to shove, 
they will not be on your side. 

In closing I would like to take this oppor- 
tunity to wish you and your families a safe and 
enjoyable summer vacation. 

I can be reached at my office at #2480 
Pager *97 2480, out of plant 1-800-361-6793 
#ID 2480. 

In Solidarity. 
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OSHANORKER Exceiurars omni 
Much Work Ahead! 


s I am sure you are aware, we now 

have an announcement on a third 

production shift for Plant #1. I am 

proud and pleased to have been 

part of the committee with Tom 
Hoar, Mike Shields, Jim Hoy and John 
Graham that negotiated this important agree- 
ment. This shift came to pass in record time 
in order to take advantage of the upturn in 
Impala sales. 

That said, our job now is to make it work, 
and from a skilled trades point of view, we’re 
facing the challenges of supplying the 24- 
hour line repair coverage and the additional 
skilled trades workers for the 95 new skilled 
trades positions. 

At the time of print, many of these issues 


ARGOS 


have not been finalized. As soon as all of the 
shift starts, lunch times, transfer provisions 
and manpower issues are finalized I will put 
an update in the plant. The company has 
moved the start time of the shift to mid- 
August. This decision will severely inhibit our 
ability to get tradespeople from other loca- 
tions who were expected to be laid off. 

On May 6, I called a leadership meeting of 
all of your skilled trades reps. Tom Hoar con- 
ducted a similar meeting with the production 
reps. During the skilled trades meeting I 
clearly cautioned all of the reps not to put out 
misinformation and that we needed to work 
together through the skilled trades issues sur- 
rounding this good news story. Solidarity in 
the skilled trades committee is crucial to our 


CAWTCA 


and, the CANADA 


CAW 


After a number of meetings with the leadership of Toronto-area locals 
CAW Canada has committed to work with the Toronto Argonauts 
to promote Canadian football and to provide an opportunity 
for disadvantaged youth in the core area to enjoy 
a professional sporting event. 


Canadian football is one of the few remaining professional sports 
which is still played for the love of the game, 


and requires Canadian content on the field. 
As part of this endeavour, we are working with the team to make the 
Toronto-Montreal Home Opener at the Skydome on July 3 
a success. A number of tickets have been set aside for CAW members 
and their families at $20 each in a special CAW Deck at the 200 level. 
Call the Local for details on tickets. 


As well, Local 222 is organizing a bus trip: 
Argonauts Road Trip - Friday, June 21, 2002 
Argos vs. Ticats Exhibition Game 
London, ON 
Adults $35 © Children under 14 $25 - Trip includes admission & bus 
Bus leaves Union Hall 4 pm - Game time 7 pm 
Deadline June 14th 


Call Marlene at the Union Hall 
905-723-1187 
Toll free 1-800-465-5458 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


ba , Scanlan 


success. A major issue discussed with the 
committee prior to our May 6 meeting, and 
since, is the full-time skilled trades commit- 
teeperson and alternate needed for the third 
shift across Oshawa, and the need to try to 
keep all of the skilled trades reps we have 
today. I want to thank the majority of trades 
reps who withstood the many obvious ques- 
tions from the floor and who were prepared 
to support me in waiting for the “T’s” to be 
crossed and all the “I’s” dotted. As for the two 
committeepeople who didn’t, I hope their 
leaflets did not confuse or disappoint you. 


In Closing 

I want to personally thank Gary Head for 
the time and effort he put into supporting the 
principles of our Union. In the plant Gary 
was a diligent committeeperson who was 
always on top of things and who represented 
his people with credibility and honesty. He 
also treated his members as free thinkers, 
and never criticized other members of the 
Skilled Trades Committee, even when he dis- 
agreed with them from time to time. I 
worked with Gary for most of his elected 
years and you could always count on him for 
an honest, true picture of his Zone. In the 
community, Gary was constantly working 
with youth and hockey, and was always able 
to talk with his members on a sociable level. 
I wish Gary and his family all the best in his 
retirement. 

Although I was unable to attend Gary’s 
retirement send-off due to work commit- 
ments, I want to thank Mike Jessup (a long- 
time friend and supporter of Gary’s) for the 
work he did in organizing Gary’s party. Good 
job Mike! 

Gary’s tenure as a committeeperson 
proves that experience does count and that 
credibility is earned, not inherited. Let's hope 
than Zone #44 will end up with a rep just as 
credible as Gary Head. 

If any of you would like to talk to me per- 
sonally, leave me a message at 905-644-4360. 

In the meantime, enjoy the summer vaca- 
tion as best as you can with your families. 


Trying To Please Everyone 


n May 6, 2002 meetings were held 
on the three-shift agreement with 
all the elected committeepeople, 
Districts, Area Chairpeople and 
Plant Chairperson Tom Hoar. 

The long negotiation process on this shift 
has been very tight-lipped due to the sensitiv- 
ity of adding 1,000 jobs in Oshawa, while 
UAW plants face loss of shifts and plant clos- 
ings. 

Tom Hoar, Jim Hoy, John Scanlan, Mike 
Shields, and John Graham did an excellent 
job negotiating this shift for Oshawa and 1000 
jobs, of which approximately 95 will be 
Skilled Trades. 


Information Shared 

No information could be shared until the 
shift received the blessing of Detroit, and at 
that time, the Union reps were the first to 
know the details, prior to any public 
announcement. 

John Scanlan got a vote of unanimous sup- 
port from the entire Skilled Trades 
Committee. One Car Plant Skilled Trades rep 
abstained from the vote. John was very clear 
that the third shift details had not been final- 
ized, i.e. shift times, etc. He asked that this 
type of information not be put out until it was 
finalized. It’s okay to put out the details we 
know as factual but there is still more to firm 
up. Well, anyone in the Car Plant trades read 
the leaflets distributed by some committeep- 
eople, and when the times change or aren’t 
exactly as the committeepeople portrayed, 
they should know to blame the author of the 
leaflets, not Scanlan and Blackwood. 

When the information is accurate and 


New Electrical Apprentices 


[(LLED TRADES 


finalized, a pamphlet will be put out by John 
Scanlan. 

Although I was not a part of these negotia- 
tions, and was also finding out this informa- 
tion at the same time as the rest of the com- 
mitteepeople, I do realize the sensitivity of 
leaking any information on the agreement 
until it has officially been approved. 

It’s too bad we have people who should be 
helping us get more jobs, fix the shortcom- 
ings, and better the working conditions of our 
Skilled Trades workers, rather than just 
attacking the leadership. If you’re not part of 
the solution, you're part of the problem. 


Leaders In The Body Shop 

To date, all the jobs have not been filled. I 
still believe having leaders is a good thing, 
and a positive in that Body Shop. We have a 
demand in place for a 20 percent increase for 
leader’s rate. If low seniority people take 
these jobs, they will also reap any benefits at 
contract time! Once again, you have commit- 
teepeople attacking a negotiated job which, if 
performed properly, will increase manpower 
in our department, and create overtime for 
our tradespeople. 


Powertool Amalgamation 

The Company performed a Go Fast work- 
shop on putting the powertool cribs together 
from 49G and 49B. The Company cannot 
arbitrarily join these two departments con- 
tractually, but they can put the two cribs 
together physically. 

Both John Scanlan and myself will work 
closely with the powertool tradespeople to try 
to prevent any of their rights being violated. 


DISTRICT #10 REPORT 
BY 


Pat 
Blackwood 


Skilled Trades 

District #10 Committeeperson 

We have had at least two meetings with the 
people involved and have not yet resolved the 
outstanding issues as of writing this Osha- 
worker. One Car Plant Committeeperson put 
out some misinformation on this subject. 


Third Shift Openings 

The departmental AVO process for shift 
change requests will be utilized for Car Plant 
Skilled Trades employees who wish to change 
shifts within their department. Skilled Trades 
employees must have their AVO or transfer on 
file no later than close of business on May 16, 
2002. No new Skilled Trades department 
numbers are being introduced as a result of 
the addition of the new shift. 


In Closing 

At a time when we need solidarity in the 
ranks, we have cracks with some committee- 
people who have their own personal agenda. 
We will do our best to continue to do our job. 

If you have a problem, first see your 
supervisor, then call your committeeperson. 
If you still need assistance, I will have a 
replacement in for me when I’m out on union 
business, if you need to talk to me and I am 
away, leave your home number, I will contact 
you! My pager is *97-3780, or 905-644-3780 
for voice mail. 


APPRENTICESHIP COMMITTEE 
REPORT 


BY 


ohn Scanlan reported previously that we would be looking to 

hire 10 electrical apprentices, but because of the third shift 

announcement John was able to go back and re-negotiate a total 

of 19 apprentices. These apprentice hiring opportunities will be 

for six laid-off GM tradespeople, six GM production employees 
and six new hires from outside GM. The 19th apprentice is a laid-off 
electrical apprentice from Ste. Thérése. 

All applicants will have to fill out an application and submit a tran- 
script of high school marks (minimum Grade 12). Any other post-sec- 
ondary courses and previous electrical work history, supplied on com- 
pany letterhead, will need to be submitted at the same time with this 
application. We will then process all submissions, with points being 
awarded for your education and work-related experience. 

All non-GM applicants will have to write a short pre-test which will assist 


in identifying candidates 
most likely to succeed in 
the apprenticeship pro- 
gram. The top candidates 
will then have to write a 
series of aptitude tests at 
Durham College, along with all the other GM employee applicants. 

After educational points, work-related points and aptitude scores are 
totaled, approximately 60 applicants will then be given an interview. The 
top 18 candidates will receive an electrical apprenticeship. If you have 
any questions, call us at 905-644-3976. 

In closing, this is very good news for us. It shows that as our Skilled 
Trades Chairperson, John Scanlan’s commitment to our trades and the need 
to replenish our workforce with laid-off workers and youth has paid off. 


Jack 
McEachern 


Apprenticeship Committee 
Chairperson 
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Wishing Gary Head Well 


SDE DY WRYAYDIETS 


In Retirement 


hat a change! Last Christmas we 
had the threat of a recession and 
the gloom of bad economic 
times. Now just a few months 
later we are working nearly 
every Saturday, some Sundays and a third shift 
is starting in August or September. All areas of 
the Car Plant are going to see increases in 
Skilled Trades numbers because of the third 
shift. Only Tri-Link has yet to commit to more 
line repair tradespeople but construction will 
benefit from the installation of new tools 
there. With our contract up this year we are in 
a great position to make some strong gains at 
negotiations. 

In my 15 years in the Car Plant I have had 
the good fortune to have Gary Head as my 
committeeperson. On April 30 Gary decided 
it was time for a change and he retired with 
nearly 38 years of service. For 18 years 
straight Gary had been an elected union rep- 
resentative. Gary was the most honest and 
hard working rep I have ever met. His warm 
personality and sense of humour will be 
missed in Zone 44. We all join in wishing 
Gary a long, happy and healthy retirement 
and we thank him for his commitment to our 
Skilled Trades. 

The Car Plant O/T is increasing as they 


a —— ao = - 
Things Looking Up For Negotiations 


ince my last report we have received 
lots of good news in regard to our 
Oshawa location. With the addition 
of the third shift in the Car Plant #1, 
this will mean 1,000 new jobs, 97 of 
those will be skilled. A breakdown of the 
trades for the various departments are as fol- 
lows: 
@ Millwrights — body shop 7, chassis 10, 
paint 10, hardware 5 
@ Welders — body shop 1 
Pipefitters — paint shop 2 
@ Electricians — body shop 21, chassis 8, 
paint 8, hardware 8 
Tooling will make up the remaining posi- 
tions. A lot of these positions will be filled with 
people from Ste. Thérése and from St. 
Catharines, as well as anyone left on the prefer- 
ential hire list from the Scarborough van plant. 
I must mention that Brother John Scanlan 
has done another bang-up job during this 
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realize running cars six and seven days a 
week requires more maintenance. It’s too 
bad they didn’t figure it out before the nice 
weather arrived. The next question is, how 
will they handle the extra pressure of a third 
shift?? I will keep you posted, as the details 
become available. 

Holiday season is just around the corner 
and again we are struggling to get people the 
time off when they want. This year some 
supervisors allowed two SPAs per week. This 
decision along with manpower limitations has 
made it harder for people to 
get more than two weeks in 
prime time. I hope we all 
remember these problems at 
contract time and come up 
with a new way to get our 


Ron Svajlenko (left), 
Skilled Trades committee- 
person, makes a presenta- 

tion to Gary Head (right) on 
the occasion of Gary’s 
retirement. Gary has been 
an elected union represen- 
tative for the past 18 years. 
Photo by Bob Henesey. 


process, I don’t know how John manages to 
spread himself out across the plant and still 
create jobs, well done! 

We were also notified that the Battery Plant 
will remain for another three years, and will 
continue to be covered under our collective 
agreements. This should help stabilize any 
fears that people working in this plant have. 
The last bit of good news is the announce- 
ment of the new paint shop which will be 
built, in phases, starting with the elpo phos- 
phate stage. The Truck Plant will also be busy 
as they have been asked to build a new crew 
cab in conjunction with what we currently 
build. This has not been formally announced, 
but we expect this will come soon. 

All these announcements come at a time 
when the rest of the Canadian auto sector is 
struggling in many cases to keep their plants 
operating. General Motors are not making 
these decisions to add this work to our Oshawa 
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"Ron Svajlenko 


Skilled Trades Committeeperson, Zone 44 


members the vacations and SPAs_ they 
deserve. 

I would like to thank all the members in 
Zone 44 for their patience and support as 
Keith Mott and myself come up to speed on 
the issues in the different areas. Please call us 
if there is any way we can help you. Keith’s 
Mike radio is the same at # 8512 but mine is 
now # 60436. You can also contact me at 
644-3865 or * 97-3867. Thanks. 
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ZONE 40 REPORT 
BY 


Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

plants because they have to. They are adding 
the work because the work force has earned it 
by being number one in quality and cost. These 
two factors can’t be ignored in today’s compet- 
itive environment. So as we get ready to start 
2002 bargaining we are in a good position not 
only to be picked as the target but also to fix 
some of the problems that have cropped up 
since the last set of negotiations. 

Another thing to remember is the Big 
Three will only be bargaining with the CAW as 
the UAW have a four-year agreement. 
see THINGS - page 25 


DDE DInRAIDIES 


OSHANORKEREac 
Company Lacks Foresight 


vertime asking has reared its ugly 

head again the last couple of weeks. 

I have had many calls regarding the 

asking procedure and what is right. 

I will reaffirm what the union’s 
position on overtime asking is so that every- 
one will have a clear understanding. 

For the last 20-plus years, the company and 
Union have agreed to use a Departmental 
Overtime List as a means of administering 
Paragraph 159 of the Master Agreement. The 
agreed-upon method has been to ask in the 
order of hours on the list. (Special cases due to 
emergency are always reviewed with the union.) 
Lately the company has changed their interpre- 
tation of that administration. They would like to 
use area-specific asking. They say they don’t 
have to go by the list as long as it equalizes at the 
end of the year. A comment was made to me a 
while back, “Just because we have done it that 
way for 20 years, does not make it right.” Pretty 
poor statement considering that it was the right 
way, agreed upon by both parties. 

In the Union’s book an electrician is an 
electrician. An IMM is an IMM etc. We there- 
fore need to look at the following facts. Is it 
the employees’ fault that the company has 
failed to have the foresight to properly train 
all of its work force? No. 

The company has blamed excessive down- 
time last year on not having the right employ- 
ees at work? The right employees being the 


very few that they decided to train on certain 
equipment. It should be known that I did go 
through every Five-Step last year for the 
months of July and August where there was 
major downtime, and it is my opinion and 
that of my co-workers, the majority of those 
breakdowns would not have changed even if 
everyone on all three shifts were working that 
day. The company is using “too many holi- 
days” and the transfer system as an excuse for 
their lack of foresight. Let’s save a few dollars 
and only train a few people (and hopefully 
not lose our shirt down the road, but if we do 
we can blame the union). 

Should the employees of a specific trade 
be penalized on holiday time (prime) 
because the company has failed to provide 
the necessary training? No. With the company 
continually trying to cut head count, you are 
going to have less chance of vacation time 
when you want it. 

Document 55 of the Master on New 
Technology, states, “The Company is interested 
in affording maximum opportunities for Skilled 
Trades employees to progress with advancing 
technology and as a result the Company shall 
make available appropriate specialized training 
programs so that Skilled Trades employees, 
including apprentices will be capable of per- 
forming the new or changed work.” 

What is the Union’s position on OT asking? 

1. They must go by the list. 


ZONE 38 REPORT 

BY 

| Mike 
“™ |Bested 


Skilled Trades Committeeperson, 
Zone 38 

2. If they do not go by the list (and no 
“Compelling Reason” is given) then our 
members must put in a call for their commit- 
teeperson. 

3. A compelling reason is Not the compa- 
ny failing to offer the proper training. 

What should I do, you ask? If you get 
offered overtime, you must ask if they are 
asking in order of the departmental OT list 
for your shift. Your supervisor must tell you; 
otherwise he is not being honest with you. If 
he says that no, he is not going by the depart- 
mental list, then you please refer him to the 
proper person(s) to ask and let him know 
that you will gladly give him an answer when 
it is your turn. Don’t say yes or no until it is 
your turn to be asked. This way OT will be 
fairly distributed. This takes away from the 
games being played and puts everyone on a 
level playing field. You then have No “I forgot 
to charge him,” or manipulation of the list by 
selective asking. And please be aware that 
there is no such thing as casual overtime. 
see COMPANY - page 26 


Things Looking Up For Negotiations - continued from page 24 


Battery Plant 

As I wrote in my last Oshaworker article, 
discussions were ongoing on the future of the 
Battery Plant. On May 6 we were informed 
that the Battery Plant would remain open for 
another three years. This is very good news 
for the plant but we must ensure that we are 
not facing this same predicament every three 
years. We have spoken with management 
again since this announcement and made it 
very clear, the status quo is not working and 
the task force that was being recommended 
by the union and its members must be imple- 
mented to ensure the future viability of the 
plant. This task force would be made up from 
union and company people. We are still wait- 
ing to hear back from the company on this. 


South Stamping Plant 


The Stamping Plant continues to be one of 
the busier plants and with the added third 


shift in the Car Plant will only continue to get 
busier. Training on bay 12 continues for the 
IMMs and the electricians. The plant contin- 
ues to go after new work for the press lines. 
We have been told they are bidding on the 
new crew cab parts and have secured the 
GMC truck fender parts for bay 1. The plant is 
the most improved stamping plant in the GM 
corporation and is second only to Toyota in 
strokes per minute. The new changeover in 
bay 4 has seen a 21 percent speed improve- 
ment since the work was completed. By time 
you read this article the new O/T agreement 
will have been signed. 

Once the Car Plant has firmed up the work- 
ing shift times, we will take a look at them and 
see if we can bargain something that is accept- 
able to stamping maintenance trades. 


Truck Plant 


The summer vacation schedule has been 
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completed and apart from a few minor hitches 
I am happy to say that it went a lot better than 
last summer. I would like to thank those who 
took the time to sit down and make sure every- 
one was able to get some summer vacation. 
With the new crew cab slated to be built for the 
2004 model year, all areas of the plant will be 
impacted with minor to major changes. This 
will make the end of 2002 and the beginning of 
2003 busier than normal. No word on new 
skilled trades jobs as a result of this work. I 
would like to remind everyone that they need 
to be signing up for construction, as with past 
shutdowns they don’t work everyone and it 
looks like construction will be busy. 

I would like to wish you and your families a 
safe and healthy summer and hopefully, the 
weather will be better than our spring weather. 

Until next time, see you on the shop floor 
and remember if you need me, you can page 
me *97- 2636 or phone 2636.% 
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LLED TRADES 


OSHANORKERE: 
Regional Safety Updates 


West End Shops And 
Part & Services 


comprehensive hoist audit has been 
completed in the west end shop 
cribs. A work order has been issued 
by Central Engineering to complete 
hoist deficiencies and set up a pre- 
ventative maintenance program for the over- 
head equipment in the Parts and Services plant. 
We will monitor this project very closely. 


Car Plant 

Overhead Safety Training is underway for 
all trades involved in quarterly overhead safety 
checks. The purpose of this training is to stan- 
dardize the safety procedure Car Plant-wide. 


Battery Plant: Lead And 
Safety Precaution 
Procedure 

Personal hygiene is the most important fac- 
tor to your personal protection to lead oxide. 

1. All visitors must have the Visitors 
Protocol. 

2. No food or drink in the plant/locker 
rooms. Food and Drink must only be con- 
sumed in the cafeteria/office complex. 

3. Wash before smoking/eating. (Smoke 
in designated areas only) 

4. Treat all material as if it has lead or 
lead oxide on it. 

5. Do not use compressed air to blow off 
equipment, coveralls, floors or work surfaces. 

6. Do not wear oxide covered cover- 
alls/clothing into the cafeteria. 

7. Observe all General Motors/Delphi 
Safety Rules and Procedures, including Lock- 
out, Confined Space Entry, Hearing 
Protection, Protective Clothing, and Fall 
Protection. 

8. For extra personal protection wear a 


BY 
Larry 
|Carroll 


Certified CAW Skilled Trades 
Health & Safety Representative 


respirator, paper coveralls, and gloves where 
safety is a factor. Do not remove gloves from 
the Plant as they may be contaminated. 

9. Coveralls worn in the Battery Plant 
should be sent out in the Battery Laundry for 
cleaning. Do not take coveralls home as this 
is a health hazard to your family. Do not get 
into your car with oxide contaminated cloth- 
ing as this presents the same hazard. 

10. Shower prior to exiting the plant. 

11. If you are here for an extended peri- 
od of time (more than one week), have a 
blood sample taken prior to commencing the 
job and one after job is complete. 

If you are here more than one month 
your supervisor will make you part of the 
Battery Plant Lead Program. 

12. Utilize the clean side/dirty side locker 
room concept for street clothes and working 
clothes. 

13. Non GM people 

Paper coveralls for non-fire related tasks 
— baghouse filter bag changes, penthouse 
filter cartridge changes etc. Smocks will be 
provided for electronic, building climate con- 
trol and other service related personal. 

Heavy construction millwright, pipefit- 
ting, welding will wear Battery Plant-supplied 
cloth coveralls that will remain owned by the 
Battery Plant to be laundered by the Battery 
Plant laundry. Utilize a personal hand bag for 
clothing and valuables, secure your property 
in your company lockup. Paper coveralls 


Company Lacks Foresight - 


continued from page 25 

OT is OT and must be administered the 
same way. If your supervisor does not heed 
your advice and takes your response as a 


no, then call and we will file a grievance for 
improper asking/charging. 

Remember that the Union wants the 
membership to provide the manpower nec- 
essary to allow the company the ability to 
build great “products.” All we ask is that we 
continue to do it in the orderly fashion that 
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has been the basis for all OT, across Oshawa. 
You can look at the analogy of not having the 
foresight to leave for work earlier during a 
snowstorm. What does the company do? 
They dock your pay and tell you that you 
should have left earlier. I have been telling 
the company for the past three years they 
need to be training their employees. What 
have they done... Nothing. As your Union, we 
will continue the fight with your support! 
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HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate Certified CAW Skilled Trades 
Health & Safety Representative 

must be disposed of in a container for haz- 
ardous disposal. Utilize company showers. 

14. When doubtful of any circumstance 
please contact a member of management. 

15. Emergency evacuation is the continu- 
ous ringing of the alarm bells. Evacuation 
maps are posted at all offices and in the front 
hall way. Please go to your designated area 
and wait to be accounted for. The emergency 
phone number is the same in all plants 7091 
— Plant Security. Be prepared with the infor- 
mation as to where you are located. Red 
emergency phones call directly to Plant 
Security. 


WFG Oshawa Safe 


Operating Procedure 

Concrete floor cutting (May 2002) 

When utilizing concrete floor cutting saws 
that require the use of water, a second person 
will be assigned to assist the primary saw 
operator if the cutting zone exceeds one bay 
in length or when written pre-job assessment 
dictates the need for a second person. 

The second person will be responsible for 
vacuuming water, moving and adjusting hoses 
and cables, moving fences and any other duty 
that may interfere with the safe operation of 
the cutting equipment. 

Each person assigned to these operations 
must utilize all personal protective equipment 
necessary to protect them. These include but 
are not limited to hard hats in construction 
zones, green patch boots, eye protection, 
hearing protection, Kevlar sleeves in appro- 
priate areas and any other device or equip- 
ment necessary. 

All are reminded that any high voltage 
cable operating the saw must be protected 
from any damage that may occur from any 
type of mobile equipment or other hazard. 

Any electrical equipment used outdoors or 
in wet or damp locations must be protected 
by use of a Ground Fault Circuit Interrupter. 

If you are cutting through a slab the area 
below must be signed and fenced to prohibit 
any person from being in the area below the cut. 

Have a safe and enjoyable summer. Till 
September, Play Safe. 


Stay 


Quiet On Your Job 


And It Could Cost You Your Life 


sk lots of questions and stay safe on 
the job. That’s the best advice any- 
one can give a worker about safety. 
If you don’t understand something, 
ask your supervisor. Your supervi- 
sor is required by law to answer your ques- 
tions or get someone competent who can 
answer your questions. It is not good enough 
to tell workers that the safety department has 
approved your job, therefore it’s safe. If you 
are not happy with your supervisor’s answers 
then tell him/her you want to see your CAW 
Health & Safety rep. 

Another excuse supervisors have for not 
answering workers’ safety concerns is that 
they claim there is no problem on the other 
shift. Well, just because there are no prob- 
lems on the other shift doesn’t mean your 
concerns are not valid. Call for your CAW 
safety rep. 

Therefore, if management tell you there is 
no problem on the other shift or that the safe- 
ty department has approved your job and you 
disagree, tell management you want to see 
your CAW safety rep. This was the very reason 
why we negotiated safety reps for each shift, 
so that workers’ concerns would get raised 
and answered quickly. Do not believe that 
your safety rep has agreed to anything without 
first asking him. Even if there is an agree- 
ment, it can be changed quickly if your safety 
concern is valid. Remember that it’s not 
wrong to make a mistake, it’s wrong not to 
correct it. 

I personally have been called out to the 
shop floor and told by workers that I agreed 
to something that I had never seen or heard 


of before. I am not stating that you disbelieve 
management every time they tell you some- 
thing about safety, but I am telling you if you 
disagree, you have the right to see your CAW 
Health & Safety rep. 

Under Section 43 of the Ontario Health & 
Safety Act you have the right to refuse unsafe, 
unhealthy work if you have reason to believe 
the work is likely to endanger you or some- 
one else. Under Section 50 you cannot be dis- 
ciplined for refusing unsafe work. 


Heat Stress 

In May’s issue of the Oshaworker | out- 
lined our Union’s new program “A Simple 
Scheme To Prevent Heat Stress And Heat 
Strain.” I also stated that we presented it to 
General Motors on April 12, 2002. We fully 
expect to have an agreement soon. 

If for any reason GM fails to agree to take 
the necessary steps to ensure the safety of our 
members and we get another heat wave this 
summer like last summer, then your Union 
will have no choice but to inform our mem- 
bers that they have the right to refuse unsafe 
or unhealthy work caused by the heat. This 
will mean that the Ministry of Labour will 
decide when and how we work at General 
Motors in Canada. The CAW has done every- 
thing possible to ensure we don’t have anoth- 
er safety war with General Motors. But if 
that’s what it takes to ensure our members’ 
safety then we will do whatever is necessary, 
including appealing any decision from the 
Ministry of Labour not favourable to our 
members. GM knows that during the heat 
wave last summer (August 1-9) they didn’t do 


Support Your 


Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAWSTCA 
LOCAL 222 
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HEALTH & SAFETY REPORT 
BY 


Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


enough to protect our members in the plant. 
Giving out bottled water is only part of the 
solution, our members need to be educated 
on heat stress and GM needs to reduce the 
workload on extremely hot days. 


Ministry Of Labour Meeting 

On May 14, 2002 CAW National reps 
George Botic, Dan Boone and myself attended 
a meeting in Toronto with the Ministry of 
Labour. We asked John Oudyk, an 
Occupational Hygienist from OHCOW who 
has been working with us to present the 
CAW’s Heat Stress presentation. This meeting 
was called for by your union to explain to the 
Ministry of Labour our position on heat stress 
and heat strain. The Ministry of Labour had 
its Provincial Physician Leon Genesove, 
Provincial Hygienist David Hygienist, Medical 
Consultant Lillian Wong and others at this 
meeting. I believe this meeting was well 
received by the Ministry. 


CAW Local 222 Reps 

During the week of May 26, 2002 all full- 
time union representatives working at GM 
were out of the plant on a special training 
package that included several different union 
topics. I asked John Oudyk to present the 
two-hour heat stress presentation to all union 
reps in Oshawa on May 29, 2002. This is a 
very important presentation for all your union 
reps to attend because they need to know how 
our new program works so that it can be 
explained to our members. 


Always Remember 
“There is no job so important or so urgent 
that it cannot be performed safely.” 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608. My radio number is also 3608. My e- 
mail address is paul.goggan@gm.com. Please 
remember that your union cannot help you 
unless we know what your concerns are. 


THE OSHAWORKER e 27 


Limitation On Credited Service 


PENSION REPRESENTATIVE’S 
EPOR 


eneral Motors is now restricting the 
total amount of service you can 
receive while on layoffs. They are 
following government regulations 
which say you can accumulate a 
total of five years’ service while being laid off, 
which in our case is SUB. Any periods of time 
you worked, like summer help, would make 
it a longer period before you attain the five- 
year mark, depending how many hours 
worked each summer. It may take seven to 10 
years to max out on service from SUB. Any 
hours actually worked plus holiday pay 
hours, SPA, statutory holiday, S&A and WSIB 
hours will always add towards your service 
total. The five-year maximum on credit- 
ed service is lifetime, so you cannot 
regenerate more service for periods of 
layoff down the road. 

At this point, we only have four or 
five cases that we know of which happen 
to be from the Scarborough Van Plant 
closing in 1993, and they took a two- 
year layoff before coming to Oshawa. 

The third shift is coming to Oshawa 
and anybody who has been or is on layoff 
should definitely report to work if they think 
they are close to a five-year total on SUB over 
the years, or you could end up taking five, 10, 
15 more years working as a summer student 
to get your 30 years of service with General 
Motors. Please pay attention to your Benefit 
Summary book, which comes out every 
March, and make sure it shows a full year’s 
service for the previous year. 


Document 13s 
By now everyone knows the month you 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


will be retiring on and who applied for the 
incentive, with September being the latest 
date possible to retire. 

The most commonly asked question to Bill 
Mutimer and I is, “are there going to be any 
more incentives and will the amount go up?” 
We do not know. All this has to be negotiated 
by September 17, 2002. 

I attended the Bargaining Convention of 
the CAW in downtown Toronto May 7-10, 
when Buzz Hargrove announced we will be 
looking to increase the $50,000 incentive, 
negotiate better wages, improve our benefit 
plans for both active members and retirees. 
Coming this year will be a possible improve- 


“Are there going to be 


any more incentives 
and will the amount 
go up?” 
We do not know. 


ment on holidays but you will most likely have 
to take all your negotiated holidays, instead of 
just two weeks at the start of July with a lump 
sum pocketed. If you have five weeks’ holi- 
days, you will have to schedule five weeks off 
of work and would receive your holiday pay 
only when you have your week off. This will 
be quite a change for Oshawa but many other 
plants already do it this way. 

This obviously will create more jobs 
because of the people needed to fill-in while 
on holidays. I personally have been taking all 
my negotiated time off and love it, and I am on 


| Pension 


BY 
.|Charlie 
Peel 


a job I really like doing so if it comes about, 
I’m sure you will like it also. 

At the current time it looks like we may 
need more people to want to retire by 
September 1, 2002 and collect $50,000. 
Anyone who already received a letter 
offering them the incentive and now 
wants to change their mind and retire, 
please get in touch with Bill Mutimer or 
myself so that if an opportunity arises, 
we will have your name. Only people eli- 
gible to retire will have the $50,000 
incentive opportunity. 

Please have a great vacation with 
your family, and here’s hoping the 
weather will also be great. 

If you need me, put a call in for your 
Pension Rep through your supervisor. I can 
be reached in-plant at 905-644-3642 or 
pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be 
reached at. 

Please note that even thought the Internet 
is an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We 
will only reply to questions by phone, so if 
you do e-mail us, make sure you include a 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 

Name Dept Service Date Name Dept Service Date 
Paul D. Anderson 18 16.3 April 2002 Scott A. Pigden 26 19.3 May 2002 
Dominic Castaldo ACSYS 36.9 June 2002 Pritam Sahni 61 19.8 May 2002 
James R. Constable 49G 38.8 April 2002 John V. Skora 6 32.0 June 2002 
Donald C. Crossey 90 38.4 June 2002 Otto E. Sternad 49C 23.8 April 2002 
Lennis S. Ellis 44E 30.1 June 2002 Harun A. Vania 4B 20.4 June 2002 
Charlie C. Manganaro 44C 30.1 June 2002 Ronald J. West 44k 30.1 June 2002 
Frank J. McCarthy 25 21.8 June 2002 Donald P. Wringe 44C 30.1 June 2002 
Richard L. Mosier 44D 40.7 June 2002 We would also like to congratulate Barry Couture who retired 
Verne FE. Norton B 39.6 May 2002 from PPG-Duplate with 37.7 years, Arnoldo Bracccia with 37.9 yrs 
J. Fredrick Patterson 4B 38.3, June 2002 and Elizabeth A. Dickinson with 36 years; and Ivan Carpenter who 
Joseph Phipps 91 19.3 June 2002 retired from Lear Corporation with 12 years’ service. 
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Blue Book Part Il 


ast month I took you through pages 1- 
5 of the Benefit Summary. We'll con- 

tinue now with pages 6-12. 
Page 6 shows lump sum payments 
for your beneficiaries. Basic Life 
Insurance is the company-paid insurance, the 
figure shown is generated by your base rate 
plus COLA minus .05 cents. Currently produc- 
tion employees are at $62,500. Once again 
GM shows Optional Insurance amounts. This 
is extra insurance you pay for. The CPP death 
benefit is also shown and again you pay for it, 
hardly a benefit from GM. If you don’t pay you 
don’t get it, but it helps them add it up to an 
impressive package. The extra accident insur- 
ance is only there if you die an accidental 
death, the continuation of health benefits is 
only there if your spouse qualifies. If you need 
this explained look back to your February 
Oshaworker where this is explained in 
detail. Next you have Dependant Insurance, 
and again you only have this if you pay for it. 

Page 7 shows you lay-off benefits. First they 
show how many SUB credits you have. If you 
have more than 10 years you get 104 credits, 
less than 10 years you get 52 credits. Full weeks 
of layoff show your SUB, which was negotiated, 
and EI premiums, which were not. But again, 
this helps to make it look like an impressive 
package. This amount is only paid by SUB once 
you run out of EI. The last section shows your 
hourly rate for short work week pay! 

Page 8 shows Income Maintenance Benefit 
Plan (IMP) and Voluntary Termination of 
Employment Plan (VIEP). IMP is paid once 
you exhaust all EI and SUB. IMP is paid out of 
your VIEP amount. If you exhaust all VIEP 
monies no lump sum is paid for VIEP. VTEP is 
there if you quit. We have VIEP packages avail- 
able. These VTEP become available through 
‘efficiency gains’ (lost jobs.) Your Group RRSP 
and Savings Plan is a payroll deduction if you 
sign up for them. This may also be used for 
holiday pay and Christmas bonus! 

Page 9 deals with Pension Plan Benefits. 
First it shows your service information. You are 
covered by the Pension Plan date; this is the 
date you started accumulating service and may 
not be the same as your seniority date. This is 
because during our first year your seniority 
may have been adjusted, or you may have lost 


seniority (eg: per diem) and therefore your 
Service Date and Seniority Date may be differ- 
ent. It then shows Credited Service for your 
previous year. It should read 1.0 unless you did 
not get 1,615 compensated hours in for that 
year, then it shows Total Service and the 
Eligible Service. Eligible Service may be high- 
er if you have past service or if you returned to 
GM from ACSYS (Peregrine). It is important to 
make sure this information is correct. If you 
think it’s wrong get in touch with us. 

Your Benefit Class Code is the rate used to 
calculate your pension. Sweepers are “A” 
code, Clerks are “B” code, Production is “C” 
code and Trades are “D” code. Be sure you are 
coded properly. Then we get into retirement 
timetables. First is Normal Retirement at age 
65, then it says you may retire with an 
Unreduced Pension at a certain date. That date 
will be the month following your 60th birthday! 
It doesn’t mean you must work that long, it just 
means this is the date the government says you 
can retire without an age reduction to your 
pension. If you have 30 years (any age) you 
can retire. Your pension will be age reduced if 
you are under age 60, however you are guar- 
anteed the Full Pension at the rate in force at 
the time of your retirement. Currently for A, B, 
C codes that’s $2,910 per month and for “D” 
codes (Trades) it’s $3,150 per month. Next is 
your pension as of now, current “C” code is 
$57.20 times your years of service. Then they 
show if you work right up to age 65, so if you 
started at age 20 the calculation is 45 yrs x 
$57.20 = $2,733. However the figure shown is 
$3,929 because again they show government 
benefits for CPP and OAS at $1,206 which is 
not negotiated but when added to the GM ben- 
efit it looks impressive. 

Page 10 shows you have a different pen- 
sion benefit if you quit, get fired or take VTEP 
and you have two or more years seniority 
service. (Note: VTEP only available if you have 
five years seniority or more.) It also tells you 
our Pension Plan is 100 percent meaning it’s 
fully funded. The bottom portion is 
Beneficiaries for your benefit plans, meaning 
you should have people (or estate) named as 
your beneficiaries. A reminder to check all 
sections where beneficiaries are named to 
make sure you have the right people named. 


ALTERNATE 
PENSION REPRESENTATIVE’S 


REPORT 


BY 
Bill 
Mutimer 


Page 11 names your beneficiaries for Basic 
Life Insurance, Optional Life Insurance (if 
enrolled) and Pension beneficiaries. It should 
be noted that you may have multiple benefici- 
aries for Life Insurances, but only one per- 
son can be named as Pension Beneficiary. 
Normally if you have no spouse and more than 
one child, you may leave it to your estate and 
have your will dictate who shares in this. 

Finally page 12 shows our carriers for our 
benefits with contact numbers. I guess because 
this is company orientated, they don’t give you 
numbers for your Benefit Reps or Service 
Reps. For your convenience I will list them 
below. If you need assistance or have any ques- 
tions you may try to do it yourself, or ask your 
Union Rep for assistance. This too is negotiat- 
ed but not shown in the package because I 
guess the company thought its figures were not 
impressive enough, trust me, if you use your 
Union Reps you will be impressed! 

For questions on Benefits: 
© Dave Thompson — 

905-644-3278 in-plant or pager # 8049 
@ Don Thompson — 

905-644-6340 in-plant or pager # 3278 

For questions on SUB: 

@ Dave Murphy — 

905-644-1541 in-plant or pager # 8525 
@ Dale Millson — 

905-644-7839 or pager #8099 

For questions on Pension: 

@ Charlie Peel — 

905-644-3642 in-plant or pager #1277 
@ Bill Mutimer — 

905-644-6342 in-plant or pager #6342 

For help when you are not on days we 
have Doug Crough, Mike McPhee, Brian 
Bittorf and Garry Murphy at the Union Hall at 
905-723-1187 or 1-800-465-5458. 

I hope these past two articles help you to 
better understand what these Benefit 
Summaries entail. If you still need clarifica- 
tion call your Union Rep. Until next time... 


Employee Counselling Program 


NEW LOCATION! 


Located at 850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family 


to solve any type of problem. This program is also available to spouses and retirees. 


Steve Bobas 
644-4283 


Your Union Counsellors 


Sharron Kehler 
644-4282 
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Recall Notices Should Be Out 


General Motors Recalls From Layoff 


y the time you read this article, most 
of you, if not all, should have 
received your recall notice. If you 
have yet to receive a letter to report 
to work on a certain date, you 
should come forward immediately for assis- 
tance. 

Once you return to work, you will have 
your SUB credits adjusted. It will show up on 
your pay stub for those who need to be 
adjusted. Usually it takes three weeks for this 


to happen. If your records are not adjusted by 
then, come forward for assistance. This per- 
tains to the members returning to work who 
were laid off prior to the third Sunday in 
November 2001 and are returning now. 


$1,000 Bonus Appeal 

There is a hearing in Toronto on June 17, 
2002, on this very important matter. I’ll keep 
you posted on the results. 

Since this is the last paper until Septem- 


SERVICE REPRESENTATIVE’S 
REPORT 


BY 
|Mike 
McPhee 


Service Representative and 
Executive Board Member 


ber, I would like to wish everyone and their 
families a very safe and joyful summer. 
Until next time. 


en Oe 
Optional/Dependent Insurance Premiums 


t is important to remember that your premiums will once again 
be taken off your pay cheques starting the month of July for 
Optional and Dependent Insurance. Payment in July is for 
August coverage, the Optional/Dependent Insurance premiums 
were waived from January to June for February to July coverage. 


Contract Demands 

It is that time again. Many of the demand sheets that came back 
clearly show that benefits are one of the top demands. The benefits, 
which were gained last contract by Mike Shields and our entire Shop 
Committee, have been widely used by our membership. The average age 
of our membership is in the late forties. We know our bodies are not the 
same, as we get older when we get hurt we do not heal as fast. The ben- 
efits gained clearly make everyday life much easier for everyone. 


Out-Of-Province Coverage 

The company shall continue its arrangement to provide coverage to 
pay physicians, or to reimburse subscribers, for covered hospital and 
medical expenses incurred under certain circumstances outside the 
patient’s province of residence. 

Benefits are provided under such coverage upon submission of 
proof satisfactory to the insurer that a covered person received covered 
services out of the province of the covered person’s residence because 
of (i) accidental injury or emergency medical services or (ii) referral 
for medical care by the covered person’s attending physician. 

The benefit payment for covered medical expenses incurred equals 
the fee charged for such services less the fee scheduled under the appli- 
cable provincial medical plan for the covered services received, but only 
to the extent that the fee charged is reasonable and customary in the area 
where covered services are received. The benefit payment for covered 
hospital expenses incurred equals the hospital’s charge for covered serv- 
ices in semi-private accommodations less the sum of the payments made 
by the applicable provincial and supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee is scheduled under the 
fee schedule of the applicable provincial medical plan and those hos- 
pital services for which a benefit is provided under the ward coverage 
of the applicable provincial hospital plan; 

(b) emergency air ambulance services, when it is medically neces- 
sary for a covered patient to travel by an air ambulance from a location 
in North America to the patient’s province of residence. The subscriber 
will be reimbursed for the amount charged to the patient which 
exceeds the coverage of any applicable government plans and, when 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


BY 


Don Doug 


Crough 


Service 
5) Representative 


GM Insurance 
Representative 
necessary, for the air fare of an accompanying medical attendant as 
well as the air fare of an accompanying spouse provided that: 

(1) there is a medical need for the patient to be confined to a stretch- 
er or for a medical attendant to accompany the patient during the journey, 

(2) the patient is admitted directly to a hospital in the patient's 
province of residence, 

(3) medical reports or certificates from both the dispatching and 
receiving physicians are submitted, and 

(4) proof of payment including air ticket vouchers or air charter 
invoices are submitted. 

We would like to take this opportunity to wish everyone a safe, 
healthy and happy summer. 


Benefits Contract 


Ss you know, ANCE 


since we have REPRESENTATIVE'S REPORT 
a six-year pen- we | py 


sion agree- 
ment, pen- Dave 
Thompson 


sions will not be the 

issue at bargaining, the 
only demand will be the GM Insurance 

$50,000: How much it Representative 

will increase and how many will we get? 

Now, on to benefits, which will be a big issue for the following 
reasons: 

The Progressive Conservatives are killing the health care system 
in Ontario, which in turn affects what benefits are affected in the con- 
tract. We have to have in place protection on the Tory Government's 
cuts in health care, not to mention what Ottawa is doing about this. 

Myself and Don hear this daily, that more and more families have 
to pay for their health care. The demand for protection against gov- 

see BENEFITS - page 31 


GM Long Term Care Expense And 


Chronic Care Benefits 


age 52 Section 6 of the Health Care Insurance Program 
Supplemental Agreement states: 

Company Arrangements 

The Company shall continue its arrangements to make 
available, the supplementary coverage for Long Term Care 
Expense and Chronic Care Benefits as set forth in this section as follows: 

Description of Long Term Care Expense Benefits 

Benefits will be provided for the patient co-payment expense for 
each day a covered person resides in a Long Term Care Facility, as an 
approved resident as determined under the Long Term Care Act 1994. 

The benefit payment under such coverage for the patient co-pay- 
ment expense in an approved Long Term Facility, shall be the difference 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 


Alternate GM Insurance 
Representative 


between the daily allowance 
paid to the Long Term Care 
Facility by the province of 
Ontario in a standard ward 
and the daily charge up to the 
semi-private rate if such 
accommodation is occupied, as approved by the Province of Ontario 
and in effect during the term of the Collective Agreement. 

Benefits shall be provided upon submission of proof satisfactory to 
the insurer that a covered person has been approved as provided 
under the Act and a payment of an allowance for such care was made 
on behalf of such person by the Province of Ontario for each such day 


Benefits Contract - continued trom page 30 


ernment policies will have to be there. There 
are a number of demands but because of the 
security of the talks I don’t want to tip our 
hand. I do want to thank all our members 
who took the time to answer the surveys and 
the committeepeople who work so hard to 
formulate them in order, thank you. 


Holidays 

When you go on holiday you have Out Of 
Province Coverage with World Access 
Canada. Within Canada and the USA the num- 
ber is 1-800-936-6226 Group #9623. 
Outside Canada/USA call collect 0-519-742- 
3556. Remember World Access must be noti- 
fied within 48 hours of medical emergency. 


Picnic 

The Local 222 Picnic will be on 
Saturday, June 15 at the CAW Hall Grounds. 
See you there. 

In closing my holidays are tentative but 
will be from June 24, which is my SPA week 
then the two week shutdown and holidays 
which will have me returning July 22. 

Have a safe holiday and be ready for a 
strike vote when you get back. We need to 
be united for the biggest test this local has 
had in a long time. Good bargaining to the 
Shop Committee “and may the force be 
with you.” Remember trust the Union not 
them... have happy and safe holidays... 


for which benefits under the program are 
claimed. 

Description of Chronic Care Benefits 

Chronic Care Benefits will be payable, for 
the patients expense in a public chronic hospi- 
tal or chronic wing facility of a public general 
hospital. The benefit amount payable shall be 
the chronic care co-payment charge plus the 
difference in cost between standard ward 
charge and the cost of semi-private accommo- 
dation, provided that all applicable provincial 
or federal government assistance is applied for. 

In a public hospital in a bed designated as 
an Alternative Level of Care bed by the attend- 
ing physician, a maximum reimbursement of 
up to $42 per day will be paid toward the 
chronic care co-pay charge for up to 120 days 
following the expiration of the co-pay benefit 
period paid by the Provincial Government 
Health Plan, effective October 1, 1999.% 


E.I. Benefits And Teledec 


hortly after completing your appli- 
cation for benefits, you will receive 
a notice in the mail indicating the 
date your first claimant’s report is 
due, along with step-by-step 
instructions on how to complete your report 
by telephone. 

You will receive a personal Telephone 
Access Code (TAC). This code and your Social 
Insurance Number (SIN) are needed each 
time you enquire about your claim or com- 
plete your reports by telephone. 

Be sure to keep your TAC confidential and 
store it in a safe place. 

An interactive demonstration is available 
to assist you. Call Teledec and select option 1. 

Your TAC combined with your SIN is your 
electronic signature, making you responsible 
for the information provided. 

Using a phone with touch-tone service, 
you answer a series of questions about your 
employment status. 


Representative 


Teledec will tell you when your next report 
is due. 

You must keep a record of when your next 
report is due. If you forget to call in your report 
you may lose your entitlement to E.I. benefits 
for the weeks not reported in a timely manner. 

When you lose your E.I. entitlement for 
any weeks that you have received a SUB ben- 
efit you will also have to pay back your SUB 
benefit for that same time period. 

If you filed for an E.I. waiting period while 
off sick, injured or on WSIB and do not call 
in your report in a timely manner you will 
lose entitlement to the waiting period. 
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SUB REPRESENTATIVES’ REPORT 


Dale 
Millson 


SUB 
Representative 


Terry 
Wilson 


Alternate SUB 
Representative 


If you have any problems reporting your 
claim, first call the E.I. inquiry line 1-800- 
206-7218, if you still have a problem put a 
call in for us through your supervisor. 

When you are calling the inquiry line to 
talk to an operator, when asked if you have a 
touch tone phone don’t push any numbers, 
just hold on and an operator will assist you. 

The Teledec phone number is 1-800-531- 
7555. 


Union Benefit Requests 
When having your supervisor put a call in 
see E.I. — page 32 
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E.I. Benefits 
And Teledec 


— continued from page 31 


for us make sure your supervisor faxes 
the call to the correct fax number of 
4608. If you haven't seen us within a 
couple of days after you have put in the 
call ask your committeeperson to page 
us for you. We have had a lot of super- 
visors faxing the calls to the wrong fax 
number. 


Remember To File 
Your Clawback 
Reimbursement 

To make application for the ELI. 
clawback reimbursement you will first 
have to file your 2001 tax return with 
Revenue Canada. When you receive 
your notice of assessment back from 
Revenue Canada photocopy your 
assessment plus all of your T-4, T-4A 
and T-4E tax slips and any WSIB T5007 
tax statements you have. Then you will 
have to make application to the SUB 
office (applications are available at the 
Union Hall and from your SUB reps). 

The amount of clawback available 
to you will be on line 422 (social ben- 
efit payment) of your tax assessment, 
minus 10 percent tax. The clawback 
reimbursement only applies to GM 
earnings. All income and or tax slips 
received from any other source (e.g. 
investment income (T5), other non- 
GM employment (T4), capital gains, 
etc) that may cause net income to 
exceed the repayment threshold, will 
not be considered in the reimburse- 
ment calculation. 


Have a Safe And 
Enjoyable Vacation 

Dale, Dave and Terry, your SUB rep- 
resentatives, would like to wish you 
and your families a safe, enjoyable and 
healthy summer holiday vacation. 


In Plant Phone 
Numbers 

Dale’s office number is 905-644- 
7839, inside plant pager *97-8099, out 
of the plant 1-800-361-6793, pin 
8099. 

Dave’s office number is 905-644- 
1541, inside plant pager *97-8525, out 
of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of 
plant pin 8555. 

Until next time, take care. 
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Thank You Friends 


And Family 


s most of you know by now, I had a 
small encounter with one of my 
cows in April. For some reason she 
didn’t appreciate the housekeeping 
I was doing around her hindquar- 
ter. Consequently, she landed a right hoof into 
the pitchfork I was holding. After everything 
was said and done and the stars had cleared, 
I discover that my jaw was hanging broken in 
seven places. I felt very fortunate that my wife 
Sharon was there to get me immediate help. 
After the initial operation, I was relieved that 
the injury was isolated only to my jaw area, as 
it could have been much worse. 

I was overwhelmed by the amount of peo- 
ple who took the time to send their best wish- 
es during these last few weeks. Special thanks 
to all the people in my Zone and throughout 
the Truck Plant who sent cards and gifts. It 
was really great to hear from all of you. The 
people within my community have all come 
together to lend a helping hand. My neigh- 
bours have done a fantastic job and have 
worked hard to ensure that the operation of 


ZONE 60 REPORT 
BY 


Tony 
Prentice 


Zone 60 Committeeperson 


my farm is maintained. To them I am very 
grateful. Thanks to all my personal friends 
who have phoned or who have taken the time 
to stop by for a visit (even though it seems like 
I live in another province). Their visits have 
lifted my spirits. Finally, I would like to thank 
my family members for their support while I 
was in the hospital. It was a special feeling 
seeing my brother Bill at my bedside right 
after the accident. There are no words to 
describe what that meant to me. Thanks Bill. 

I may be off work for some time but it’s 
good to know that Bill Carswell will be 
replacing me. Bill has been an excellent 
friend and has done a great job keeping me 
updated throughout this ordeal. Thank you 
Bill for all your help. 

Thanks again to all of you and I hope you 
have a wonderful summer. 


Finally Some 


Good News! 


s we all know, there is a third shift 

going into Plant #1. This is good 

news for Oshawa and surrounding 

areas; we will finally have full 

employment in Oshawa, no brothers 
or sisters on layoff, also the creation of work 
in the feeder plants. 

I thank Brothers Tom Hoar and Jim Hoy 
for the great job they did to put this together, 
good work gentlemen! 

Now our regular headaches... 

It seems our management at the senior 
level (throughput) is onto the old percentage 
of overcycle jobs again, e.g. 10 percent, 20 
percent etc. The only thing I can say, is do 
these people ever look at the end of the day, 
that your counts are there? We the workers are 
not here to go faster because your machinery 
breaks down. Let’s put this on an even playing 
ground. I suggest we get somebody from the 


ZONE 62 REPORT 
BY 


Randy 
O’Reilly 


Zone 62 Committeeperson 


union side, elected position, to go around and 
tell everybody when they are going too fast so 
when the IE people say you are going too slow, 
then we can also tell them when they are going 
too fast. What do you think? We would be even. 
Look at the whole picture. 


Contract 

As we all know it is contract year. All I can 
say is we must all stand united together and 
behind our bargaining unit, and we will get a 
good and decent contract. Remember, we are 
all the Union. Let’s stay united. 

In closing I wish you and your families a 
safe and happy holidays, “play safe.” 


We at Orion Studios have had the pleasure of serving the Union Membership of Local 222 
for 30 years. Now we would like to do something in appreciation of all your kindness, 


by offering to members and family a free Camera Sitting at our Studio (a $75.00 value). 
For your appointment call 905-434-3824. 
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Third Shift Finally Announced 


ZONE 55 REPORT 


e’ve finally received the official 
confirmation of a third shift in 
the Impala/Monte Carlo Plant, 
Plant 1 “B” Body. Weeks went by 
as rumours on the time of the 
announcement were all over the plant as well 
as valid questions on start and finish times, 
when it starts, how many jobs will be created 
and so forth. On Monday, May 6, the an- 
nouncement was made at South Main with the 
media present, with salaried personnel 
including Mike Grimaldi, President GM of 
Canada, Eric Stevens, Plant Manager Oshawa 
Car Assembly as well as Buzz Hargrove, CAW 
National President, Mike Shields Local 222 
President, Tom Hoar, Shop Committee Chair- 
person, Car Plant Chair Jim Hoy and mem- 
bers of the Shop Committee. 

This is great news for us in Oshawa as this 
will create 1,000 new jobs here and more in 
the feeder plants. Seniority members will have 
a great opportunity to move to preferred jobs 
as we have been stagnant in moving for years 
with our last major hiring being in 1985. 
Openings will be filled by Paragraph 62 trans- 
fers, recalls, preferential and new hires. 
District letters on job postings will be done in 
accordance with your particular letters. This is 
good news for all the workers who make the 
vehicles at a lower cost, higher quality and 
lower man hours/vehicle in the corporation. 
We've earned the right to not only secure the 
jobs, but the investment in our new paint shop, 
as we've shown time and time again we are the 
crown jewels of the North American opera- 
tions in our car and truck assembly plants. 

We are in the process of filling out Para- 
graph 62 transfers for those wishing to go to 
the third shift, whether it is in 61 Department 
or elsewhere. We have been getting the alter- 
nates in all zones in District #5 to assist the 
committeepeople for the increase in requests 
for the filling out transfers. We have a window 
of opportunity to put in transfers for the third 
shift with the deadline of May 16 to have them 
in. We have a minimum of 10 percent UR and 
15 percent of the production Technicians per 
shift transfers being pulled in the first wave for 
the third shift. At time of writing GM wants to 
start bringing the third shift in two hours into 
the night shift the first week and remaining 
two after the night shift goes home on the 
week of August 19, four hours the following 
week and four after the night shift goes home, 
six the following week and then eight to get 
the shift up and running. This date is not writ- 
ten in stone as we will require training for our 
people on the new job assignments on third. 
We have a third shift coordinator to help assist 
the District, committeepersons and alternates 
to compile and keep track of the four zones 


transfers as well as represent the third shift. 

There will be growing pains with a move of 
this magnitude so be patient, as we all will be 
working on your behalf so our seniority rights 
are protected and making sure our people 
keep updated with concrete information. 

On another note there will be various plant 
rearrangements going on during holidays as our 
chassis line increases the amount of lower level 
space throughout group 80 and adding higher 
level space in group 74 and 82. The line will be 
rearranged in such a manner that production 
jobs will be set up, as management said, as 
when you left for holidays. These changes have 
been relayed to the Union and we will keep you 
updated as we get the information. 

Thanks to you, the membership, for being 
patient with your concerns as well as the 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


who have made the third shift population and 
the answering of our concerns go much more 
smoothly than anticipated. If you have any 
further questions call us over or put a call in 
through your supervisor and we will answer 
your concerns. 

I can be reached in-plant at 3175, pager 
*97-8240, out-of-plant at 1-800-361-6793 
pager PIN 8240 or e-mail at Steve. Bullock@ 
sympatico.ca 


alternate committeepersons and our District 6 In Solidarity. 
| 
Thanks And Congratulations 


ongratulations to all who attended 
our Local Union seminars in April: 
Ralph Boake, Jamie Menard, 
Robin Murray, Jeremy Blake, Fred 
More, Stephanie Hamer, Tony 
Marano, John Fasolini, Rob Hilditch, Albert 
Mingolini, Nora Armstrong, Rob Cochrane, 
Peter Kotasik, Thomas Lees, Chris Sanderson, 
Ron Mercier, Mike Megraw, Delann Chard, 
Rod Wildman, John Hoban, Michelle 
Saunders, Linda Lessard, John McDonald, 
Randy McGregor, Dianne Knapp, Roxanne 
McKay, Yvon Bon, Marie Reay, David Hill, Ron 
Van de Walker, Kevin Conway, Kellie Scanlan, 
Norman Thomson, Patricia Poirier, Angela 
Sansone, Kirk Sanders, Tony Peleshok, Rick 
Frost, Jan Hamer, Mike Nowak, Kelly Mackey, 
Rob Ambrose, Jeff Armstrong, Salvatore Scala. 
Rob Cochrane, George Ibey, Kathy Fowlie, 
Joyce Bonneau. 

The completion of the seminar graduates 
will be printed in the next Oshaworker 
issue. Special thanks goes out to the instruc- 
tors for these courses: 

Grievance Procedure: Paul Goggan, Shift 
#2 Health and Safety Rep National Discussion 
Leader (DL); John Roberts, National DL; 
Health and Safety, Barry Arseneau, Shift #1 
Health and Safety Rep, Brian Richardson, 
Lear safety instructor; Human Rights/Global- 
ization, Richard Cleveland, National DL; 
Family Law, Ron Davey, Local 222 Family 
Support Committee. Special thanks to our 


EDUCATION COMMITTEE REPORT 
- ate, BY 
jLynn 
| | Argue-Hogarth 


Education Committee Chairperson 


CAW lawyer Ken McPherson, Gregg Valentine, 
Pat McWade; CPR, Peter Robertson, Health 
and Safety Co-ordinator; Violence in the 
Workplace, Sandy Carricatto, Local 1090 
National DL; Budgeting, Jim Nancarrow, Auto 
Workers Community Credit Union. 

Special thanks to Kathy Fowlie and Dave 
Renaud for getting us guest speakers for the 
seminars on environmental issues and breast 
and prostate cancer. 

Best of luck to our past education com- 
mittee members and their future endeavours. 
Thanks for all your dedication and commit- 
ment: Richard Reid, Shift #1 paint; Brian 
Richardson, Lear; Merv Scott, Car Plant. 
Welcome to our new education committee 
members: Ted Lawrence, Truck Plant; Tom 
Kelly, Lear; Cash Prasad, Car Plant. 

Thanks from the education committee: 
lynn Hogarth, Chairperson; Richard Cleve- 
land, Vice Chair; Craig Baumgartner, Vice 
Chair; Rick Button, Secretary; Chuck Crossen, 
St. Marys; Bob St. Jules, TDS; Tim Pearce, Car 
Plant; Tom Kelly, Lear; Ted Lawrence, Truck 
Plant, Cash Prasad, Car Plant. 


| Who would participate in local courses in Peterborough, Lindsay, Cobourg or Port Hope? | 
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ITER public forum. 


Reduce Pesticide Usage! 


DURHAM REGIONAL 


he CAW Durham Regional Environment 

Council is again kicking into high gear 

our Pesticide Free Zone campaign. We 

have made available to the membership 

and the community our window signs, 
for free. On the backside of the sign we clearly 
give you the environmentally clean alternatives to 
lawn care, pests in buildings and head lice. We 
would like everyone to please try to reduce your 
pesticide use. Using chemicals that are designed 
to kill, injure repel and neuter living organisms 
that some have determined to be pests cannot be 
100 percent safe for humans. You can pick up 
your free sign at the CAW Local 222 Hall, 1425 
Phillip Murray Ave, Oshawa or from your CAW 
Environment Representatives or CAW Environ- 
ment standing committee members. 


ITER Forum Report 

CAW DREC hosted an ITER public forum 
April 23 at our 222 hall. The whole idea orig- 
inally was to hold a public debate jointly with 
the Durham Regional Labour Council and 
CAW DREC on the pro’s and con’s of the Inter- 
national Thermonuclear Experimental Reac- 
tor, (ITER). We wanted to have the pro ITER 
side debate with con ITER side in the hopes 
that this would better educate the community 
and our membership of all ITER would bring 
to our community. We tried, but were 
unsuccessful in being able to get this type 
of event off the ground. CAW DREC execu- 
tive voted unanimously to continue to stage 
an event that would give all of us informa- 
tion on the environmental ramifications 
that ITER may present from two informed 
speakers, Dave Martin, Nuclear Policy 
Advisor, Sierra Club of Canada and Brian 
Charlton, former MPP and Ontario Minister 
of Energy. We also wanted to use this forum 
to promote other environmental energy 
alternatives by having booths set up to pro- 
mote solar panels, wind power and other 
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methods of energy conservation, etc.. 

The forum was set up that the two speak- 
ers would each speak for about 20 minutes 
and then we would open up the questions to 
the floor. Many questions were asked and 
both speakers did an excellent job answering 
and responding to the public’s comments. 
Some examples of the questions asked: Are 
you opposed to this research and energy 
development project in Durham Region or 
are you in favour of it outside of this area? 
What spin-offs will ITER have on us in ways 
we are not hearing about? Could you put the 
radioactive releases into perspective from 
what Pickering releases? How many people 
have suffered from the effects of radioactivity 
in our region? Why assume the risk if we 
don’t know the risk? Do we need the jobs? Do 
we need the energy? Can this screening level 
Environmental Assessment, (E.A.) properly 
assess the decommissioning? If you’re inter- 
ested in the answers to these questions e-mail 
keepitgreen@cawdrec.com. 

As with any public forums you will find that 
there are two sides to every story. This was 
quite evident by the number of representatives 
of unions such as CUPE, Central Ontario 
Building Trades Council, Steelworkers and 
etc. These brothers and sisters have a genuine 
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ENVIRONMENT COUNCIL REPORT 
BY 


Dave 
Renaud 


Durham Regional Environment Council 
President 

concern for any opposition to a project that 
promises job creation for their membership. 
CAW DREC was sensitive to these concerns. We 
basically wanted this forum to inform the pub- 
lic that when a $12 billion nuclear fusion 
experiment is being proposed for our com- 
munity you can be damn sure CAW DREC is 
asking questions to ensure that the environ- 
mental safety of our community is not forgot- 
ten in all the hype. 

We would like to thank Rogers Cable for 
covering the event and airing it the following 
day as the number one news item on First 
Local. CBC, Rogers and journalists have since 
contacted us regarding our event. Thanks to 
Whitby’s Phantom Electric for solar panel & 
solar wall display, Bob’s Electric for the Wind 
Power display, Ontario Sustainable Energy 
Association, Green Tags Ontario, Pelican 
Rentals for donating the table skirts and CUPE 
1000 Power Workers for their booth. 

The policy statement of CAW DREC 
states: 

The purpose of forming the CAW DREC is 
to unite the CAW locals of Durham County 
and the surrounding area into one collec- 
tive voice regarding environmental issues in 
both our community and in our work- 
places. By drawing on our diverse experi- 
ence and knowledge, our main objective is 
to integrate the environmental movement 
socially, economically and_ politically. 
Additionally, we will encourage vital and 
see REDUCE - page 36 


A New Spin On Trade 


eing on Regional Council allows many unique opportunities, 
like attending an OMSSA conference (Ontario Municipal 
Social Service Association). While I didn’t have the chance to 
attend the entire conference, I did get to hear two keynote 
speakers; Linda McQuaig and Dr. Fraser Mustard. 

Dr. Fraser Mustard’s address was about the Early Years Project, 
which I have written about in the past. Mainly, Dr. Mustard spoke about 
the lack of progress and how the Ontario government missed the 
opportunity to get it right. 

Linda McQuaig spoke from a view of life from the left and I want to 
share some of her thoughts on the New Capitalism. This talk was based 
on some thoughts from her recent book A You Can Eat: Greed, Lust 
and the New Capitalism. Ms McQuaig is an economist and left-leaning 
writer for the National Post, which doesn’t reflect her up-bringing, that 
wasn’t working class. Her political leaning made a turn to the left when 
she went off to college. 

She gave a great talk about an imaginary trade agreement that sever- 
al governments introduced together with the unions and how the media 
never gave it a second thought. I want to share some of that discussion 
with you and hope that I don’t owe Linda an apology before I’m done. 

Imagine a trade agreement that made unions and organized labour 
mandatory before you could trade in their countries. Imagine when 
unions’ demand that human rights and labour laws must be enforced 
before you can sell your goods in our country and the government 
agrees and passes laws to support them. 

Suppose the government and the unions had secret meetings that 
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ensured principles 
like the rights of 
women, international 
environmental rules 
and health and safety 
where included in the 
agreements. Do you think that the media would have nothing to say? 
Can you imagine the government calling the riot police to protect their 
closed door discussions; especially if Bay Street and big business came 
out to protest? Would barbed wired fencing and pepper spray be used 
to keep the multi-national corporations or MBA students from being 
involved in the discussion without a second thought? 

Do you think that people would be informed and encouraged to 
protest if the government and the unions decided to appoint a tribunal 
of union organizers to rule on any disputes? Of course unions would be 
allowed to hold secret meetings and they wouldn’t have any minutes 
and they could simply appoint their own friends. Let’s stretch this a bit 
further, to say that if the union didn’t like one of the country’s rules or 
laws than they can appeal it to their own tribunal. Any decision would 
be totally binding and non-appealable. This tribunal could override any 
country that tries to make changes in favour of the rights of their 
nations’ people or legislation to protect their environment. 

Well, the next time you hear or read about a trade agreement, think 
about looking at it from this view. Perhaps we need to turn the heat up 
on the government and the media because these rules seem to apply 
but only to big business. 


—_—_—O—___—— 
Stimulants —- Cocaine — Crack = Ice 


Cocaine 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


ocaine is one of the most powerful 

central nervous system stimulants 

known to mankind. It produces 

heightened alertness, inhibition of 

appetite, and intense feelings of 
euphoria. 

The source of cocaine is the coca bush, 
grown exclusively in mountain regions of 
Bolivia, Columbia and Peru. 

The active ingredient extracted from the 
coca leaf is cocaine hydrochloride, the 
white-powdered substance that can be snort- 
ed or injected. When snorted, the effects are 
felt in minutes and may last 30-40 minutes. 
When mixed with water and injected, the 
user feels an almost instantaneous “rush” 
that lasts just a few minutes. 

Injecting cocaine, or injecting any drug, 
carries the added risk of contracting AIDS if 
the user shares a needle with a person 
already infected with HIV, the AIDS virus. 

The white powdered cocaine (cocaine 
hydroxide) is usually sold in doses of a quar- 
ter gram (four to six lines) usually purchased 
on the street or in bars. It is sold in small 
transparent plastic bags. Police laboratories 
report street cocaine of ever-increasing purity, 
contributing to a more rapid addiction pro- 
cess. 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen ™ Rick Mitchell 


Crack 

Crack is a form of cocaine that has been 
chemically altered so that it can be smoked. It 
looks like small lumps or shavings of soap but 
has the texture of porcelain. It is smoked 
using a glass pipe or even a soft-drink can 
perforated on the side which is used as a 
makeshift pipe. Although the price of crack 
varies depending on the size of the dose, rapid 
addiction can make the use of this drug 
extremely expensive costing the addict $200 
to $1,000 per day. This high cost is often what 
triggers the addicts into behaviours they 
would not normally engage in: theft at home 
or at work, trafficking or prostitution. 

The main danger of cocaine and crack use 
is the development of a powerful addiction. 
Dependency on cocaine and crack set in rap- 
idly, depending on the frequency of use and 
the availability of the drug. 


Ice 

Ice, like cocaine, is a stimulant. It is also a 
form of a well-known drug methamphetamine, 
which gained notoriety in the sixties with the 
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slogan “Speed Kills”. It does not occur in 
nature but is synthesized in a laboratory. 

Methamphetamine falls within the amphet- 
amine family which refers to a group of drugs 
which produce similar physical and behav- 
ioural effects, mainly central nervous system 
stimulation, reduction of hunger and an over- 
all feeling of well-being. Amphetamines have 
limited medical use. They are prescribed for a 
rare form of sleep disorder and sometimes to 
treat attention-deficit disorders with hyperac- 
tivity in children. 

Also called speed, crank, crystal or meth, 
the street names for methamphetamine 
depend on the physical form (crystal vs pow- 
der), the geographical area and the dealer. 

The term “ice” is a street name that refers 
to a form of crystal methamphetamine (usual- 
ly methylmethamphetamine) which can be 
smoked. It looks like ice, glass or rock candy. 
It is odourless and its stimulant effects can last 
up to 12 hours. This method of administration 
is fast becoming popular in North America 
since it bypasses the need to inject the drug 
— a potential cause of AIDS transmission. 
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Coping With Insecurity 


UNION COUNSELLORS’ REPORT 


ven in the “good old days,” society was still filled with varying 

levels of insecurity — war, disease, and famine were always 

part of the human condition. Optimism, on the other hand, is 

also part of human nature. The secret to living happy is to 

escape from needless feelings of insecurity and be optimistic 
whenever the situation warrants it. 

Successful people are often motivated by insecurity. For example, 
we all know of a beautiful woman who frequently doubts her own 
attractiveness. We also know people who appear to be on top of the 
world and yet are crippled by lapses in confidence. 

All of us were at risk of feeling insecure in our early years. In our 
infancy, we formed a basic attitude of trust or mistrust towards the 
world and ourselves based on how well we were able to gain gratifica- 
tion to our immediate needs. 

As we grew, we did not always encounter every experience to be a 
good one. However, if the overall balance weighed towards optimism, 
we were very fortunate. This does not always happen for everyone — 
inherited temperament as an example could lead some children to 
experience a larger degree of bad experiences. We as human beings 
however, do have the ability to learn. Reversing the lessons of early 
experiences, be it feeling repulsive or worthless, can be done in time. 

As adults, without our awareness, old behaviour patterns continue 
to operate. A successful adult may actually feel like a helpless child 
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inside. In order to overcome this insecurity, one must recognize what 
it is that they are feeling. They must sort out realistic sources of inse- 
curity from the leftover, inappropriate patterns of the past. Obviously, 
no adult is in fact as powerless as the child they feel themselves as. The 
adult part of you can appraise your real achievements and qualities. 
The adult part of you can also acknowledge that your faults are not so 
very bad. 

Deceiving yourself about how you truly feel usually leads to disaster. 
However, if you are in control and know what you are doing, pretend- 
ing to be more secure than you feel can go a long way towards over- 
coming your fears. You need the courage to take the first step. We can 
put you in touch with some excellent counselling professionals who will 
assist you in coping with your insecurity. Don’t hesitate to call either 
Sharron at 905-644-4282 or Steve at 905-644-4283. If you can develop 


: a better view of yourself, your life could be changed dramatically. % 


Learning What Solidarity Means 


irst off I would like to introduce 
myself to the membership of Local 
222. My name is Dan Munroe, and I’m 
the Recording Secretary for the Youth 
Committee. 

I decided to write about a few things that I 
think are important for our new membership 
to understand. To begin with, I think a very 
important issue in our union is solidarity, 
which means unity in mutual interests, 
responsibility and trust. 


Solidarity starts from the bottom up; from 
the person who works on the line to the per- 
son who is elected president by their mem- 
bership. 

A labour union, which is built on solidari- 
ty, is an organization of workers formed for 
the purpose of advancing its members’ inter- 
ests in respect to wages, benefits and working 
conditions. 

I believe that the youth in our plants are a 
part of a very exciting generation that is driv- 


Reduce Pesticide Usage! 


— continued from page 34 
effective decision-making. Through educa- 
tion, political action, community involve- 
ment we will strive to protect, enhance and 
restore the quality of our environment. 

We feel that this forum was successful 
because we lived up to our obligation of 
our policy statement. CAW DREC believes 
that a screening level Environmental 
Assessment should be boosted to a full 
independent public Environmental Assess- 
ment. For more information on the 
Canadian Environmental Assessment Act go 
to http://www.ceaaacee.gc.ca/0011/0005/- 
legal_text_e.htm. 

Since the forum, ITER representatives 
contacted our CAW Local 222 Executive 
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and asked to make a presentation to them. 

We would like to thank Mike Shields and 
Terry Spence for allowing the Chairpersons 
of the Standing Committees and CAW DREC 
to attend the May 1 ITER presentation. Many 
more questions were asked and answered 
and many more were submitted for further 
detailed explanations. We can ensure you 
that we will be analysing their answers and 
asking more questions to ensure the envi- 
ronmental safety of our community. 

We want to wish you all an excellent 
summer vacation time with your family and 
friends. Please remember to enjoy you 
environment and to keep it green for those 
who will follow. 
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YOUTH COMMITTEE REPORT 
5’ Dan Munroe 


Recording Secretary, Youth Committee 


en by passion, dreams and a desire for a bet- 
ter world. We are at the beginning of a very 
interesting learning curve and I hope our 
youth are looking to move forward in our 
future. Every individual, young or old, has the 
potential to create a society which will bring 
us closer to achieving our goals. 

Solidarity in the union is passed on from 
our senior members to new members on the 
shop floor, though education at the Local or 
Port Elgin. I ask the senior members of this 
local to help educate the youth as much as 
possible, and to remember at one point in 
time, they were the youth of the union. 

The times are changing and we want to be 
in the most progressive union, not the most 
regressive one. Most youth in the workplace 
are new to this type of environment and need 
all the help they can get to fully understand 
what it takes to be a trade unionist. 

This is my first article for the Osha- 
worker and they will get better. Keep your 
eyes open for information on a general meet- 
ing for the Youth Committee. We plan to have 
one in a couple of months. If you have any 
questions don’t hesitate to contact me. 


Bond Optical Anniversary Year Champs 


know that we are not in hockey season 

but, due to the 65th Anniversary CAW 

Local 222 Special Issue (plus getting the 

date mixed up on the May deadline), I am 

not finished the job of reporting the play- 
off results. There were a lot of upsets in the 
round robin series. Everyone in the arena was 
walking around with a big smile when they 
heard Flying Squirrels, who finished in first 
place in the regular season, got knocked 
back to the fourth place D Division. I guess 
Danny was out-coached. I think Bill was put- 
ting a few pounds back on and Cliff's mind 
was on the bench more than the ice. 

“A” Division Game One Bond Optical 2, 
Aramark 0 — No score until 10 minutes of 
the second period. Myron Wijtowych notched 
the winner with assists going to Dan Tureski 
and Chris Littlemore. Empty netter by Chris 
Littlemore. This was a real upset to Aramark 
who had knocked off the Squirrels in the 
round robin. 

Game Two Aramark 2, Bond Optical 1 — 
Great game. Coach Morgan had his team up late 
the night before going over the video and threat- 
ened to trade the big boys if they didn’t produce. 
First goal scored by Bond’s Laurie Gay unassist- 
ed, picture goal. Aramark tied it by a goal by 
Gerry Snowden. Andy Bahor got the winner with 
assist to Al McMillan. Series tied 1-1. 

Third game March 25. Two of the best 
hockey games of the year. First star Aramark’s 
goaltender Scott Orpwood. The final game 
was won by Bond Optical 3 to 1, so Bond 
ended up winning the “A” Division. 


“B” Division Champs 
Canada Trust 

Game One Canada Trust 5, Dines 2 — 
Close game until the second period then 
Canada Trust turned up the steam. Dines’ point 
getters Rob Maddock 1 goal, Carl Walker 1 
goal, assists to Kyle Mainguy and Ron Martin. 

Game Two Canada Trust 4, Dines 1 — Dale 


CAW Slo-Pitch 
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duly 13 & 14, 2002 
Entry fee $225 


Men’s; Men’s Masters; Co-Ed Divisions 


Qualifier for CAW National 
August 10 & 11 in Oshawa 


All SPN Rules Apply 
Tournament Open to 
All CAW Members in Good Standing 


Send full roster and entry fee to: 
SEO Rec Slo-Pitch 
761 Laurentian Ave., Oshawa L1d 1C3 
905-723-6901 


Gordon 1 goal 1 assist, Dave Leblanc 1 goal 1 
assist, Ray Meisner 1 goal, 1 assist, Coach 
Rogers 1 goal 1 assist. Blueliner John Deboo 2 
assists, Graham Hoy 1 assist. Dale Gordon 
played the best game I have seen him play this 
year along with Dave Leblanc. Actually this was 
a real team effort with six players contributing 
with points. Dines’ Derrick Minaret got the 
only goal for Dines with Carl Walker and Coach 
Rob assisting. Rob should forget the hockey 
this year and concentrate on golfing. 


“C” Division 

Game One, Ontario Motor Sales 2, Durham 
Medical 6 — Durham Medical Mike Goodes 2 
goals, Steve Reynolds 1 goal 2 assists, Steve 
Mullen 1 goal 1 assist , Jamie Black 1 goal 1 
assist, Ted Boivin 1 goal 1 assist, 1 assist going 
to Don Harney, John Kapustin and Captain 
Hayward. Points given to eight players. First 
star Mike Goodes. Carmen Rooney played 
great between the pipes. OMS Luc Albertini 
nice goal, Ace aimed for the inside of the ice 
and the puck went in. Assists to Rick Powers, 
Randy Payne and Cam Hinks. 

Game Two OMS 2, Durham Medical 1 — 
Rick Powers notched the winner with assists 
to Ace and Cam Hinks. John MacLeod scored 
late in the last period, a real play-off game, 
nice to watch, great hockey. First star Tom 
Haraj. Ontario Motor Sales won the final 
game 4 to 0. Mike Saddler 2 goals 1 assist, 
Rick Powers a good goal. Durham Medical, 
everyone got the same number of points — 0. 
Where was Coach Dennis? 


“D” Division Champs 
Flying Squirrels 

Game One Squirrels 4 Budget Car Rental 2 
— Tight game until the second period when the 
Squirrels came out with their tails flying. Goals 
by Bill Prentice 2, Hank Meyers |, Dennis Jacobs 
1, assists by Dan Bertrand 2, Dean Murray, Cliff 
Hughes and Gary Beedham. Budget Rental’s Al 
New with a nice goal and assist, Rob Dudley 1 
goal, assist to blueliner Chuck Bickle, Big Bob 
McGee and Coach Ralph. 

Game Two Squirrels 3, Budget Rental 2 — 
I guess Ralph wasn’t going to let the Squirrels 
climb away without a fight. Goals by John Coll, 
Bob McGee, Chuck Bickle and a big assist by 
Roland Felgemacher. Squirrels goals by Dean 
Murray 2 goals Dennis Jacobs 1 goal 1 assist, 
Dan Bertrand 3 assists, Hank Meyer 1 assist. 
The game was tied 2-2 and went into overtime. 
Dennis Jacobs scored the big one to keep the 
Squirrels out of trouble with just a few minutes 
left in overtime. I think if Budget had won this 
game they would have finished off with one 
more. The crowd downstairs was standing on 
needles and pins and the people upstairs had 


JUNE 2002 


TRUCK-CAR HOCKEY REPORT 


their noses pushed against the glass, that is how 
exciting this game was. Al Aylsworth for Budget 
played a good game in net. Super game Al! 

Honourable Mentions: Goaltender Tom 
Haraj shut out Durham Medical in the finals. 
John Murray shut out Aramark Foods in the 
finals, Tom and John had three shut-outs each 
for the year. Every game they get better. Good 
goaltending guys! A big thanks to the referees 
who did a great job this year, Paul Hughes, 
Glenn Jefferies, and a job well done by refer- 
ee-in-chief Terry Irwin. I would like to thank 
Dan Bertrand for his help with the jackets 
which everyone should have received by now. 
A new trophy was presented to us by Ace. This 
was the Ron Gay-Eric Smith Annual Trophy 
for the MIP (most improved player). 

The recipient of this trophy was Archie 
Graham. I only wish we had four more tro- 
phies as there were at least four more players 
who deserved it. A/B/C/D/ annual trophies 
will have individual names of the winning 
team members inscribed on them (like the 
Stanley Cup). Sometime next year possibly at 
the wing night these will be on display. 

Our wing night at the Squirrel was a great 
success. We had more players attend than ever 
before which is good. We were honoured by a 
special guest an old Truck Plant hockey play- 
er, Terry Spence, Financial Secretary of our 
Local. It just seemed like yesterday that Terry 
and I were on the ice chasing the puck. Terry 
saw a lot of old faces he had not seen for 
awhile and heard some great stories from a 
few years back. It was old-timers hockey night 
at the Squirrel. On behalf of the league I want 
to thank Terry for the prizes he donated. Hope 
you enjoyed the wings, Terry. We enjoyed his 
company. I believe everyone had a great time. 

Seadog and I hope everyone in the league 
had a good year. We had a lot of fun and 
watched some good hockey. We look forward 
to next year. Our draft will be in September, 
day shift. We will be playing Tuesdays and 
Thursday on two ice pads We feel this will be a 
lot better than playing two of any four days of 
the week. the times will be Pad One 11:15 start 
and 12:15 start. Pad two 11: 30 start and 12:30 
start. We wish to thank all the team reps for the 
great job they have done. Special thanks to Dan 
Bertrand for the help with the jackets. We wish 
to thank everyone at Ice Sports especially 
Curtis. Until September, See You On The Ice. 
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Looking Forward To 
A Great Golf Summer 


he April 30th Opening Tournament was rained out and post- 

poned to May 7. Weather conditions were somewhat better 

but still pretty cool at times and the wind was really blowing 

hard. Good thing we had that food waiting for us at the ninth 

hole. You could smell it already coming down the eighth 
hole. 

The winners were low net: Jack Brown with a 69 earned $ 25, 
low gross winner was Ray Boudrias with a 59 for $ 25. Second low 
net was Alex Simon with a 75, followed closely by Scotty MacClellan 
with 76 and Lloyd Dussault with a 79. 

Second low gross winner was Philip Barton with 62. Next came 
Wayne Norris with 63 and Bob Shearer with a 64. Congratulations 
to all of them. 

Closest to the pin winners were Scotty MacClellan (he had a 
good day) at hole #2, Harry McConnell at #9 and Bill Zacharow at 
hole #16. Well done guys. 

Now we are looking forward to the first scramble of 2002 and fol- 
lowing that our first ever match play round. Just hope everything 
goes well. By the time you read this we will be heading to the second 
round of match play. The winners of the first round will be sched- 
uled ahead of the other players, and the same in the third round 
when there will be only 24 players left. I wish everyone lots of luck. 


CAW RETIREES GOLF LEAGUE 
REPORT 
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Everybody can 
help to keep the game 
flowing and avoid 
bottlenecks. Consider the following rules when it comes to playing 
a more speedy game of golf: 

1. Keep your foursome up with the foursome ahead of you. 

2. Be at the ball, ready to hit, when it’s your turn, every time. 

3. Mark the ball’s flight with a background object. 

4. Think about club selection before you reach your ball. 

5. Limit practice swings. One is enough. 

6. Start moving toward your ball or your cart immediately after 
the ball is hit. 

7. Study the line of your putt while others are preparing to putt. 

8. Limit searching for a ball to five minutes or less. Hit a provi- 
sional ball before searching. 

9. Play ready ball, whoever is ready to drive or putt goes ahead. 

10. When putting to within two feet, finish up. 

In closing I would like to point out that the league is not closed 
and that additional players are welcome to join at any time through- 
out the season. The League plays on Tuesday mornings at 
Whispering Ridge. 

I wish everyone a great Golf Summer. 


Cliff Mills Motors 


2001/2002 Champions 


n a showdown of the top two teams, 
Renown Electric, last year’s champs, were 
knocked off their perch by the lads from 
Cliff Mills Motors, making them the 
champions for 2001/2002! 

James Parker was league high scorer in 
the “B” Championship. Last place Park Place 
upset third place AWCCU Celtics 2-0. We’ve 
got the ice ordered for next season and as this 
is the last Oshaworker until September, all 
new players wanting to join next year should 
fill out the form below. Also any players not at 
the year-end party should call me and let me 
know if you’re returning next year. 

I want to thank all who gave us a hand 
through the year, Roy our first-aid guy, Mike 
our time-keeper and last but not least Al Dick 
and his, I guess they’re called referees (just 
kidding). 

We've had some growing pains, but we’re 
up on our feet now and ready to get this 
league running smoothly again. Anyone want- 
ing to help out on the sidelines can contact 
me and we'll see if we can’t find you a job. 

To all who played, it was a fun year with no 
major injuries (I’m sure there were aching 
muscles), no fights and some pretty good 
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friendly competition. If you’ve been thinking 
of getting out to play some fun, pretty fast and 
enjoyable hockey, fill out the form below and 
get it to the Union Hall. 

Lastly I want to thank our sponsors: 

Cliff Mills Motors, Brian Perry helped us 
out here, thanks Brian. Our Auto Workers 
Community Credit Union, thanks to Don T. 
and Pat B., Renown Electric, Bruno Gior- 
dano, and to our editor Joe Sarnovsky and last 


CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
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Mutimer 


but not least Park Place. Steve Stiles got this 
sponsorship for us and they put on our 
league’s party at year end, thanks Steve. 

Until next year, keep your eye on the ball 
and have those blades sharpened and ready 
to go by October 2002.% 


tAW SONOAY PIORMING HOTT 


WATS OU 


If you want to play in the 2002-2003 season, starting in October, SIGN UP NOW. 
You will get 15 games and playoffs at a minimal cost! 
Fill in the application below and hand it in at the drop-off box at the Union Hall. 


So Sign Up Today! 


Name 


Age 


Phone 


Where do you work? 


Shift 


Position played 


Shift #1 Truck Plant Ten Pin Tid Bits 


n Saturday, May 4th, our annual 

two-shift bowling banquet was held 

at Heydenshore Pavilion, in Whitby. 

A great time was had by all, and 

after our meal was finished, the 
awards were presented. 

I had the extreme pleasure of handing out 
the first award, a plaque I enjoyed crafting 
myself, for our Shift #1 bowler, Norm Dawe, 
who managed to miss the most five pins dur- 
ing the year, of anyone — 20 of them. It 
seems only fair to let everyone know how 
close the race was though. The five runners- 
up were: Elaine Howatt — 13, Dan Gabona 
— 14, Larry Adams — 14, Lu-anne Cassels 
— 15, and Bob Kitchen, who only missed out 
by two, with 18!! 


has been 
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Dan Gabona, who diligently looked after 
our five-pin fund, was the presenter of three 
$102 prizes, (306 paid five-pin misses for the 
season). The first one was won by Arnie Ritz 
(with only one miss all year) — so much for 
odds, eh Norm? The second prize went to Don 
Walton (10 misses), and Bob Poff (12 miss- 
es) got third. 

The “Bowling Stones,” who won the first 
section, took all the marbles in the champi- 
onship round (Val Roberto, Ross Wilcox, 
Brian Gabona, Steve Dobson, and Von 
Ghersini). Congratulations guys! 

The “I Don’t Know” team (Bill Thompson, 
Kathy Jeffry, “The team’s handicap,” yours truly, 
Jon Mitchell, and Butch Howatt) squeaked 
through, to win the consolation round! All team 
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TRUCK PLANT 
TEN PIN BOWLING REPORT 


Carl Kemp 


members would whole-heartedly agree that our 
gal Kathy was the big plus for us! 

The high team triple (3139) went to 
“Arnie’s Army” (Arnie Ritz, Jim Stevenson, Bob 
Stevenson, Roger Duval, and Gary Bayford). 

The high team single (1162) was rolled 
by, believe it or not, the “I Don’t Know” 
squad. 

High men’s single (279) went to Syd 
Graveline, while Ruth Petryshin was awarded 
the ladies’ high single (234). 

The high single w/handicap was won by 
Jim Cassels (297), and Sharon French (251). 

The most improved bowlers were Larry 
Adams (up 20 pins, to 161 average,) and Jo- 
anne Bayford (up 4 pins, to a 147 average). 

Mike Bested presented his annual “Sports- 
man Award” to Larry Adams. This award is 
voted on by all our league members, and in 
my opinion, it serves to accentuate the fact 
that our league is the best darned fun league 
anywhere! I sincerely treasure the one I have, 
as my most prized possession! 

Debbie Killens could have been awarded 
several trophies this year again, but the one 
she received was probably the hardest to 
accomplish — high ladies’ average (173)! 

Can you imagine carrying a 201 average? 
That's what I thought you’d say. A 201 aver- 
age? I'd be happy with an occasional 200 
game at best!! Well Mike Bested did just that! 
He received the high men’s average (201). 

Last but not least, how would you like to 
be able to pick out the trophy you would 
receive? Elaine Howatt did that very thing, 
when she accompanied Butch to pick out the 
various trophies. Little did she realize that the 
trophy for the low ladies score of the season 
would be all hers (100)! She really shouldn’t 
feel that bad though, because Ken Curvin won 
the low men’s score (73). That, if I remem- 
ber correctly, was the game that he threw two 
gutter balls in a row (aptly named a “Curvin 
Frame” from then on)! 

All in all, this was another extremely suc- 
cessful year for both Shift #1 and Shift #2, and 
as it turned out, May’s issue of the Osha- 
worker hadn’t reached us before the ban- 
quet, so I didn’t get any flack when Shift #2 
presented the no-tap trophy to “The 
Rookies,” from Shift #1. 

Until next season, have a great summer, 
and we'll see you in the fall. Thanks a lot for 
putting up with all the antics that make it so 
much fun to bowl on Shift #1!% 
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HULL: FUL 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


¢ Total or significant pain relief in 80% of patients 
e Safe and easy to use 
¢ Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
‘Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


lives arrived with 


the acquisition of 


From headaches 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be f 
insurance 


amazingly effective 
Free pain treatment 
and invaluable. at our Toronto Clinic. 


... Lhis is the 


wedieoh For a FREE, no-hassle information package, call: 


the future 1-800°567:PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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FOR SALE 


Private sale, raised bungalow, approx. 2 
acres south of Hastings, nice view, ask- 
ing $127,000. Call: 705-696-3867 


Lumina LS, 1997, 90,000 km, 1 owner, 
16” wheels, very good condition, am/fm, 
CD, grape-wine color, 50/50 seat. Call: 
905-723-9078 


English bulldog, CKC registered, female 2 
yrs old, ready for 1st breeding, loveable, 
friendly, loves children & animals, brindle 
colour, $1500. Call: 905-436-7209 


Carrier high efficiency heat pump & air 
conditioner, 3 ton, used 2 seasons for air 
conditioner only, $500. Call: 905-697- 
3011 


Yamaha solid body guitar & case $400. 
Call: 905-342-3510 


1992 Flagstaff hardtop tent trailer, sleeps 
6, awning, stove, ice box $3000. Call: 
905-666-1817 


50 gal fish tank & pumps, 10’ fiberglass 
boat, 1000 pieces old clay interior brick. 
Call: 905-263-8678 

1978 BMW, 4-spd, 4-cyl, 120,000 miles, 
yellow, a/c, no rust, fuel injected, sunroof, 
mint, stored winters, must see. Call: 905- 
436-6005 


Fishing boat, 16’ Lund, c/w 40 Evinrude, 
electric start, extras $5500 obo, or trade 
& cash for 14’ boat & 9 hp Mercury. Call: 
705-738-5648 


1996 Grand Prix, 4-dr, 3.1, A1 inside & 
out, 154,000 km, $7500 obo. Call: 705- 
793-1764 or 705-799-1437 


2 complete window units, 54” x 48”, 
wooden sliders with aluminum storm 
sliders. Call: 905-623-7158 


1985 Vanguard 5th wheel trailer, 19’, 
sleeps 4, fridge, stove, furnace, easy tow 
with 1/2 ton, will deliver, $6000 obo. Call: 
705-840-9330 


Large Toastmaster convection oven, 
hardly used, 9 cu ft capacity, excellent for 
cottage or small apt $100. Call: 905-697- 
9099 


Ladies custom leather jacket M $150, 
leather pants size 10 $150, men’s navy 
denim motorcycle vest L $50, Boulet cow- 
boy boots size 8 $50. Call: 905-432-7786 


30’ x 8’ 7’ storage van 5th wheel $600 
obo, mobile home 12’ 60’, 2 bedrooms, 
laundry area, nicely decorated, appli- 


1990 Chevy Cavalier, many new parts, 
$600 as is. Call: 905-201-6214 

Rooftop carrier Sears $115, Sauder 
computer desk, oak veneer, closed stor- 
age, adjustable shelves $150, 10” table 
saw $100. Call: 905-576-6870 
Waterfront home, 3 bedroom, 125’ 
Otonabee River frontage, Bentsfort 
Bridge, wetslip boathouse & rental cabin 
also, $175,000. Call: 705-292-7057 

5-pc oak dinette set, neutral upholstered 
seat $375, 3-seater sofa, blue with oak 
trim $350, 2 swivel rockers. Call: 905- 
728-6171 

1978 Dodge, 28’ motor home, sleeps 6, 
awning, microwave, $5000 obo. Call: 
905-885-6784 

1988 Chrysler LeBaron, 160,000 km, 
runs well, as is $500 obo. Call: 905-655- 
4442 


THE 
OSHAWORKER 
NO LONGER 


PUBLISHES 
“FOR RENT” 
ITEMS 


OSHAWORKER Deadline 


for the September issue is 
Friday, August 16 at 4:00 p.m. 


Boat trailer E-Z Loader tandem axle (2), 
new HD hitch & winch, 5500 6500lb 
capacity, carries up to 26’ boats, $3000 
firm. Call: 705-799-7641 


1989 Jeep Cherokee, 4-dr, 6-cyl, air, tilt, 
cruise, auto, OMC propellers, 1 - 13 3/4 
X 19, 1 - 13 3/4 x 17, aluminum fit 3-cyl 
outboard. Call: 905-623-1688 


Rear sliding window for 1985 - 1993 S10 
or $15 pick-up truck. Call: 905-987-3100 


Border Collie pups, registered, vet 
checked, 1st shots, micro-chipped, 
Bancroft area, $300. Call: 613-338-2585 


Burlwood, great for wood turning & carv- 
ing, maple, beech, all hardwoods some 
softwoods. Call: 613-338-5741 


1996 GSXR 1100, original owner, 27,000 
km, jet kit, wires, K&N sprockets, seat 
skins, solo seat, anodized pegs, wind- 
shield, $8000. Call: 905-404-2939 


5’ x 4’ insulated dog house $50, Evenflo 
Happy Camper $55, Storkcraft solid 
wood crib, maple finish with deluxe mat- 
tress $190. Call: 905-576-6595 


Electrolux Guardian Encore, HEPA can- 
ister vacuum cleaner, all accessories/ 
tools, HEPA filter, used 1 month, new 
$1299.99 asking $1000 obo. Call: 905- 
723-1036 evenings 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


ae $16,500. Call: 905-885-9335 
a es | 


X-Tange tonneau cover for Sonoma S10 
short-box step-side, used only 3 months, 
$200. Call: 905-725-9619 


Lawn sweeper $10, electric lawn mower 
$50, garden tilt trailer $75, student desk 
with book shelves $75. Call: 905-723- 
9000 


Fiberglass boat, 15’, 12 hp motor, trailer, 
accessories, make offer. Call: 905-438- 
1654 


Aquaflo UV whole house water sterilizer, 
new never used $175, Superwinch X3 
12V 4000lb $250. Call: 905-786-2352 


1998 GMC Sierra 4x4, step-side, 1/2 ton, 
93,000 km, tilt, cruise, am/fm/cass, 
matching hammerhead cap, box liner, 
certified $18,000. Call: 705-939-2239 or 
e-mail mastersonsengine @ AOL.com 


Ivory Inglis electric stove & refrigerator, 
switched to propane, very clean, perfect 
for cottage, asking $375 obo. Call: 905- 
263-8691 


1995 Rockwood hardtop tent trailer 
sleeps 6, furnace, screened in porch, 
icebox, stove, excellent condition, 
1,000Ibs, $4300 obo. Call: 905-433-0160 
or 905-922-0999 


Male rottweiler, 1 1/2 yr old, looking for 
home, comes with cage, dog house, 
good w/people, updated shots, call for 
more information. Call: 905-723-2275 or 
905-213-2702 


Stamps; Canada/England singles collec- 
tion, Gravity exerciser $15, Sears belt 
sander $65, alternator for 1993-95 GM 
truck. Call: 905-432-6083 


1996 Polaris Sportsman. Call: 905-404- 
1279 


1992 Starcraft tent trailer, queen & dou- 
ble beds, 3-burner in/out stove, icebox, 
dining tent, sleeps 6, stainless bike rack, 
$3800 obo. Call: 905-623-5784 


1986 Suzuki 4x4, good running condi- 
tion, good tires, as is. Call: 905-438-9237 


22’ Taylor trailer, 1979, sleeps 6, excel- 
lent condition $2200 obo, hardtop tent 
trailer, excellent condition $800. Call: 
905-985-9320 


3-spd ladies bicycle $50, Topflight golf 
bag new, $50. Call: 905-725-1871 
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Free to good home, 2 Siberian Huskies, 
male & female, also 2 hamsters male & 
female, cage, food & wood shavings. 
Call: 905-728-0921 


15’ Sportspal square stern $160, 2 hp 
Evinrude motor $200, Minkota 65mx 
electric motor $60, men’s 12-spd Bianchi 
racing bike $200. Call: 905-434-9687 


Penn 320 Graphite trolling reel, new still 
in box, $75, assorted lures. Call: 905- 
426-9441 

Hand knitted children’s Fairisle sweaters, 
Phentex slippers & cotton dishcloths. 
Call: 905-728-6062 

1983 Yamaha Virago, 47,000 km, 500cc, 
runs great. Call: 705-793-2218 


Motor, 2.5 for S10 or $15, transmission & 
parts. Call: 705-277-2019 


Honda WH20X pressure water pump, 5 
hp, intake & discharge hoses included, 
only 2 hrs on motor $900. Call: 905-985- 
9021 


2000 Ninja ZX7R, green, 1038 km, 
bought new in 2001, 169 mph, $10,000 
obo, GMC 4-spd auto tranny rebuilt. Call: 
905-723-2903 


Rockwell 10” table saw, router table, new 
garage door. Call: 905-436-2354 


15’ Chrysler Bowrider T&T trailer covers 
accessories $4000, 1970 Wurlitzer juke- 
box with records $600. Call: 905-436-1750 


Ceramic kiln 36’H x 24”, stilts, cones, 2 
1/2 shelves, long cord with plug, excellent 
condition, $200 obo. Call: 905-987-4087 


Bedroom suite, 2 end tables, dresser, 2 
night tables, armoire, coffee table. Call: 
905-697-2921 

1977 28 Corsair Bendex Class A motor 
home, 66,000, everything original, per- 
fect working order, excellent condition, 
must be seen $7950. Call: 705-878-9294 


New Holland hay baler #66 small bales, 
cedar trees $1. Call: 905-263-2089 


1999 Reece transporter 750 trailer, 
$400. Call: 905-434-5660 after 4:30 pm 


Golf membership Blue Spruce Ridge, 1 
yr, full membership, 7 days a week, retail 
value $800, shift 2 asking $500 obo. Call: 
905-576-9127 


Double keyboard organ, lamp, bench, 
rhythm keys $400 obo, Reese trailer 
hitch & sway bars $40, stone guard off 
Saturn. Call: 905-697-0099 


1987 Chevy 3/4 ton, 2-wheel drive, 6.2 
diesel, body fair, tires good, $2500 obo 
as is. Call: 905-623-5109 after 5:00 pm 


Old Italian violin, new strings, case 
included, great sound, best offer over 
$200. Call: 905-576-2270 


White crib with mattress $60, manual 
swing $20, infant car seat $25, stroller 
$25, bouncing buggy $25, baby car seat 
$10. Call: 905-434-3771 


Lot 150 x 360, hay, grass seeder for trac- 
tor, gravity box wagon. Call: 905-623- 
2646 


Youth bedroom suite, maple, dresser, 
night table, rails, head/footboard $125. 
Call: 905-576-8686 


Hummingbirds love calla lilies, tall, red, 
delicious nectar, 5’ red “tropical” plants, 
$3+. Call: 905-434-6085 


Work horse Ford F150 1/2 ton, HD sus- 
pension, rebuilt engine, $3500. Call: 705- 
277-3948 


1978 Dodge motor home, runs good, 28’, 
sleeps 6, awning, microwave, $5000 obo. 
Call: 905-885-6784 


Antique beer fridge, fully equipped with 
keg tap regulator & bottle, 1930’s vin- 
tage, must be seen, asking $650 obo. 
Call: 905-576-7887 


Admiral fridge, almond color, 18 cu ft, 
frost-free, $250 obo. Call: 905-725-6921 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 
GM Family Program Available 


Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


SOUND ESCAPES 


CLOT) ALAC eae aT 


* GUSTOM OEE THRATRS (Greg me aces hoa | 
* AL TEROGRT AUDIO rancue mouae au 


PREPARING YOUR HOME FOR THE FLITURE 


10% OF 
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Freezer, 3 aquariums, 2-35 gal, 1-10 gal, 
all accessories, some fish, lounge sofa 
bed, small dresser, double bed, desk, 
stove, fridge. Call: 905-728-4172 


New drinking glasses, variety dishes, 
serving bowls, pots, white baking enam- 
el pots, strainer. Call: 905-725-5306 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 
For Help, 
Information, Etc. 
Confidential CAW Reps 
Larry Kirtley 
Truck Plant 
& Battery Plant 


In-Plant 905-644-5967 


Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 
PIN 3723 


Res: 905-728-1179 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Tycliey Augie Giese Crib 


MURRAY ° 


+ KARCHERA 


temas ED Peer 
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White aluminum door 80x34, stereo 
record player/radio/recorder & tape play- 
er in cabinet, pressure cooker, milk bot- 
tles. Call: 905-728-2601 


Rocking chair/cushions $75, soft-sided 
child gates 38”-60” door openings 2/$50, 
Winnie-the-Pooh child beanbag chair 
$20. Call: 905-983-5676 


Freezer, medium size, good condition 
$100. Call: 905-666-0107 


1940 Chevy Coupe, original motor, tube 
type radial tires, spotlight. Call: 905-668- 
6686 


32’ Mastercoach trailer, sleeps 8, full 
bedroom, bathroom, fridge, stove, deck, 
shed, located in family park on Pidgeon 
Lake $7000 obo. Call: 905-986-1815 


160 John Deere lawn tractor, 38” mower 
#950, good condition. Call: 905-263- 
8591 


27” colour console TV, oak cabinet, size 
6 ladies leather coat, 6’ aluminum patio 
doors, 12V electric dirt bike. Call: 905- 
623-2534 


Box liner for 1999 Sonoma step-side 
truck. Call: 905-571-0721 


1987 Mallard Sprinter, 27 ft, sleeps 7, full 
bathroom, a/c, double bed, great condi- 
tion. Call: 905-885-5187 

1987 S-10, 4 cyl, 4-spd, cap, 192,000 
km, as is $1200, 1978 GS 550 4 cyl 
inline Suzuki, mint, 34,400 K, $1200. 
Call: 905-723-1367 


Washer $245, dryer $125, GE stove $325, 
fold-up bike $35, poker table fits regular 
card table $25. Call: 905-728-9203 


1985 Hydro Stream Valero, 18 ft, bur- 
gundy & silver metal flake, 200 Mercury, 
trailer, skis, etc, 1 owner, very clean, 
$9000. Call: 705-324-0094 


1989 24 ft Conquest 5th wheel camper, 
trailer, excellent condition, hitch & air 
deflector optional, Craftsman 12” band 
saw. Call: 905-983-9431 


35 ft Romeaire trailer w/2 tip-outs, full 
bedroom, bath, kitchen, living/dining 
combo, fully furnished, deck, located in 
Cedar Park, $9500. Call: 416-422-2422 


10” radial arm saw, Craftsman, 3-10” 
blades. Call: 905-263-2276 


Cottage, Bay of Quinte Shannonville area, 
winterized, 1 bedroom, much more $3700, 
trailer plus add-a-room, sleeps 6, year 
round access $2500. Call: 905-725-4121 


1997 KTM 250 SX dirt bike, new piston, 
rings, chain, sprockets, tires, some extra 
parts available, mint shape, $4300 obo. 
Call: 905-579-3894 


Lot Baptiste Lake Shallow Bay, near 
town, 1.3 acres, dock, hydro, partly 
cleared, west exposure, great fishing, 
great terms $59,000. Call: 613-332-4427 


4 P235 75R15 BF Goodrich plus white- 
wall radial tires hardly used $120. Call: 
905-885-6759 


GM Approved 


SPANISH 


Langu 
COURSES 


age 


Speak It With Fluency 


Daytime and Evening Courses 
College/University Students Welcome 
We Accommodate Shift Workers 


(905) 720-3957 


www.tolearnspanish.com 


OSHAWA 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


VV Vid 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 


WSIB and DVA/Blue Cross 


Timeshare, 3-weeks, Spain, Mexico & 
USA, folding baby crib, good condition. 
Call: 905-683-9626 


Bar stools, orange/yellow/teal-blue pat- 
terned upholstery, 3 for $50 or $19.98 
ea. Call: 905-728-2023 


Archie comics, Little Ritchie comics, chil- 
dren’s Little Golden books, 2 life jackets 
adults open front closing, sleeping bags. 
Call: 905-697-8831 


Scotty electric downrigger, used 4 times 
$125, SRV 570 Yamaha sled & double 
bed enclosed snowmobile trailer $3500. 
Call: 905-786-2804 


14 Springbok aluminum boat, 35 hp 
Mercury motor, trailer, $800 obo, oak 
table w/6 chairs $600. Call: 905-263- 
4381 


Chevy wire wheel discs 15” original 
equipment never used $400, 20% GMC 
truck seat light gray $100. Call: 905-983- 
5117 


Floral chesterfield & chair $100, electric 
recliner chair $40, hospital bed mattress 
vinyl covered $35, all in excellent condi- 
tion. Call: 905-725-7079 


Baby crib & mattress, toddler bed & mat- 
tress, twin stained head & footboard, 
metal side rails, transmission oil cooler 
new. Call: 905-728-7838 


Stainless steel double sink $35, Bell 
upright piano $800, Braun range hood 
$25, all items good condition. Call: 705- 
357-3286 


1992 Chevy 1/2 ton, like new, small, V8, 
104 km, box liner, new truck box, air, 
$7400 obo. Call: 705-653-3039 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


/alh to us for Special GM 


Enplayee 


Discounts! 


TOP TRADE-IN ALLOWANCE 
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21 ft Fleetwood Mallard Featherlite 2000, 
sleeps 6, air, furnace, fridge, microwave, 4- 
pc bath, east to tow, immaculate, must sell 
moving $17,000 obo. Call: 705-953-9748 


1 hp swimming pool pump & 23 gallon fil- 
ter, 4 yrs old $350 obo, 1986 Jeep CJ7, 
207,000 km, A1 shape, will accept trade. 
Call: 905-263-8825 


Fridge & stove, almond color, both work 
great, $250 for pair. Call: 905-576-9704 


Yamaha keyboard, model GxX76, 
includes stand, bench, foot pedal, 
instruction & song books, brand new 
paid $918 asking $600. Call: 905-576- 
7151 after 5 PM 

Franklin wood fireplace, computer, dish- 
washer parts, 110 V relays w/base, pot- 
light, used motors, meggar tester, mirror, 
Beta VCR tapes, gas furnace. Call: 905- 
725-8675 


1985 Honda Nighthawk 750S, showroom 
condition, blue, certified, 22K, $3400 
obo, comes with matching jacket & hel- 
met. Call: 705-328-9566 


Wood picnic table, new white single bed- 
room set 6-pcs, canvas top 1994 Suzuki 
or Sunrunner, bulletin board, wall pic- 
tures. Call: 905-433-8871 


1996 Lumina LS, 1 owner, loaded, rust 
proofed, 36K, not winter driven, $12,900, 
2 camper mattress’s $45, Olympic class- 
es. Call: 905-723-1340 


Boat accessories - sleeper seats $100 
pr, 2 props for 140 Mercruiser $75 ea, 
boat trailer 16’ - 18’ $500, all in excellent 
shape. Call: 905-725-2456 


Gibson LGS custom $900, Dobro copy 
$400, Yamaha APX 4 $350, Larivee elec- 
tric $350, S-10 tonneau cover $75 firm, 
chrome breather $30. Call: 905-697-9084 


Nissan Micra for parts $200, 1989 Pontiac 
Tempest $500, 1989 Cavalier $500, 1989 
Crown Victoria $1500 certified, canopy 
tanning bed $200. Call: 905-436-0178 


Area rug 8x9 light beige, almost new $60 
obo, folding door, pressed, new condition 
$20. Call: 905-728-9834 


Home stereo system, 2 lawn chairs, wall 
clock, Nascar items, die-cast picture, 
lamp & picnic table. Call: 905-432-7835 


Tonneau cover for short box S-10 or S-15 
truck, fits years 1982 - 1993, best offer. 
Call: 905-571-2345 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


17 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 


OF ANGLERS & 
~~, HUNTERS 


eblacks 


Serious about seafood 


Unique, casual restaurant welcomes you 


to lunch, cocktail hour and dinner 
seven days a week, 
featuring an extensive daily selection 
of “Fresh Fish,” quality “Seafood” 
along with perfected “Prime Rib, Steak 
and Buffalo” entrées. 
We offer an exclusive one-price wine list, 
kids menu and express lunch menu. 


Exclusive Offer to CAW Members - 


Present your employee card 


to receive a 10% discount off your meal. 


black: 


Serious about seafood 
Located at 15 Thickson Rd. N., Whitby 


(905) 743-9990 
(Beside the LCBO) 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 


Diane can be contacted 


at 644-4 
or pager *97-8399. 


Ross Outside GM use 


Harvey 


175 
Diane 
Cunningham 


1-800-361-6793 to access the pager network. 


Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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Truck cap, fits S-10 or S-15 short box, 
good condition, asking $50. Call: 905- 
723-5545 


14” Rockwell band saw, 10” General 
Cabinet Makers table saw, 18” King band 
saw. Call: 905-728-3232 


Solid maple dining set, pedestal table, 4 
chairs, forest green spindles, no veneers, 
42” diameter, 18” leaf, asking $400. Call: 
905-571-1548 


1990 Honda Four Trax 200 ATV, electric 
start, 2-wheel drive, sold with trailer, both 
in excellent condition $2600. Call: 905- 
436-7744 


Link house, 3 bedroom, long private 
paved drive, A1 with excellent lady ten- 
ant who likes to stay, no lease, sacrifice 
$159,500. Call: 905-433-4268 


Singer sewing machine, jewelry chest, 
silverware setting, drapes, anniversary 
cups & saucers, ornaments, pillowcases 
$5 pr, doilies, afghans. Call: 905-623- 
5749 


Sklar floral loveseat, 6 months old $375 
firm, Sklar beige tones sofa bed $400 
firm, Sears low-impact step climber. Call: 
905-436-9037 


17’ Wilker 90, 110 hp Evinrude oil inject- 
ed outboard motor, roller trailer, unit in 
good shape, top almost new $4000 obo. 
Call: 905-728-2317 


1990 Chev Cavalier Z24, black, 3.1 V6, 
5-spd manual tran, 247K, certified & 
emission tested, $2500. Call: 905-259- 
5959 


1992 Johnson 25 hp outboard electric 
start tiller, long shaft, low hrs, $1100 obo. 
Call: 705-878-4563 

Barn 75x26, metal roof, good boards, 
free for leaving site, clean, also toy poo- 
dle puppies. Call: 905-725-1097 

1985 T.A. 5 liter HO, 128,000 km, never 
winter driven, $5000 obo. Call: 905-434- 
6334 


1988 Chrysler LeBaron, 160,000 km, 
runs well, as is $500 obo. Call: 905-655- 
4442 


1983 ski-boat, 15 ft Vanguard Banshee 
J-Craft, 115 hp Johnston outboard, tilt 
trailer EZY-Load good condition $3000. 
Call: 905-987-4324 


1997 Cavalier $8500 certified, 24” brown 
stove $50, dryer $60, water cooler $100, 
assorted hockey cards. Call: 905-436- 
9950 


Truck cap fits S-10 short box, good 
shape $150, aluminum roll bar bush bar 
tube bumper set with lights, fits small 
truck $500 obo. Call: 905-666-8202 


12’ x 36’ Park Regent, top of the line, 
metal awning, TV & tower, queen bed, 4- 
pe bath, $48,000 invested, asking 
$26,000 firm. Call: 705-653-1530 


Fertilizer spreader for 3-pt hitch $400, 4 
harrows $125, straw shredder for small 
square bales $450. Call: 905-655-4196 


cy. 


Good things brewing 


Labatt Summer 2002 


Retail Events 
(The Beer Store) 
‘Labatt Double Blue in-case Overkill 


Ey 


T-shirt (1 of 4) 


Are you having a party ora 
special event this year? 


*Bud Light in-case with a sleeve of 
Dunlop golf balls 

*Budweiser 24’s — play the Bud 
passport to WIN 


Do you need some help? 


Call Your 


Labatt Territory Manager 
Dave Maguire 
1-800-851-9992 


for further information 


$39°% 


¢ Tire Rotation 


Licensee Events (The Bars) 


Bud Light Taste Panel — dare to compare 
July 19" at The Bishop 


July 27" — Oshawa Ice Sports 
Aug 17" — The Waltzing Weasel 


Labatt Blue Light Freedom Patrol 
June 5" — Park Place 


Bud World 


Aug 10" — Oshawa Ice Sports 


July 19" — Jack’s Fillin’ Station 


GILMOUR’S AUTO REPAIR 


Quality Parts e Expert Repairs e Same Day Service 
VEHICLE MAINTENANCE PACKAGE 


Lubrication, oil & filter change 

¢ 15 point inspection (incl. check 
antifreeze, tires, wipers, belts and hoses) 

¢ Brake Inspection * Check for Tune-up ¢ Test Battery 


Coupon Expires June 28, 2002 


Accredited 
Test Facility 
$5.00 
Off 
Emission 
Test 


250 Wentworth St. East e Oshawa ¢ 905-433-4161 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade — Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 
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Panasonic portable CD player brand 
new, in box. Call: 905-728-1502 
Chesterfield & chair $75 obo, TV $35, 
stove $50 suitable for cottage. Call: 905- 
725-8723 


MORTGAGES 
cit ‘Your Dacwatey 


MO HASSLES — NO FEES — 


‘gk a pridiceiomal mortgage cewollen 
Witt iret 5 Genders es) Gn er 
let mt find you the mst con pentive 

fate and best product io sun your needs 


fo coe oe yom 
03 ti eorigages Discharged 
Renewals Banknipis 
Refinance to Henk Hictesals 
nad on Micgitde Terms 


3.50% 


(Ser. Term coy | 


Far an ove Ge: Plame: Agpeoval Call 


jJonic Saumdena 
Upper Canada Funding 


(20S) 433-1472 


Oe Uppers nedacee wien com 


Aly itiace eo ine Ape 
ap he OOS - precy ded so reduce 
vO Jen eden oF (eest for your 
etnarit’ 


Yamaha organ, double keyboard, ped- 
dles, bench, books, just like new, was 
$1700 asking $450, set “Lord of the 
Rings.” Call: 905-623-2990 


R7 river kayak, gear & 2 paddles, $500 
obo. Call: 705-786-7047 


Hammond organ 124XL, banjo, piano, 
cello, all beats etc, excellent condition, 
paid $2400 will sell $600. Call: 905-263- 
2709 


Trapazoid 4x4 with 2-1x2 triangle wood 
windows $275, a/c unit 6000 BTU $100, 
533-133, 256 ram, CD, 20 gig, monitor 
$575. Call: 905-434-7294 


High efficiency furnace water vapour 
pump $100, stereo stand 2 shelves 
w/CD storage department, holds 50 
tapes, black, new $60. Call: 905-432- 
1032 


Running boards, 1 yr old, like new, alu- 
minum, fit GMC full size truck, $100 ono. 
Call: 905-986-5507 


59 acres mixed bush, 2 creeks, ponds, 
good hunting, hydro, year round access, 
4 miles south Haliburton County Rd 1, 
$22,000. Call: 705-799-7020 


Nascar pictures, posters, Die-Cast & col- 
lectibles, stereo set, lawn chairs. Call: 
905-432-7835 


Antique oak desk with chair, requires 
some work, $200 firm. Call: 905-725- 
7184 


20 of 24” x 30” white concrete patio slabs 
$2 ea. Call: 905-723-7586 


36 Ib long shaft Minn Kota transom 
mount trolling motor, new, used once, 
$200. Call: 905-666-3131 


Scorpion 120V electronic livestock fence 
controller, 150 ft of wire, paid $220 ask- 
ing $95, old 5’ bathtub with feet, excellent 
shape $350. Call: 905-697-0813 

Rats $3, great for pet, smart & loyal, LG 
bird cage $80 suitable for parrot, LG dog 
cage $60. Call: 905-259-2854 

1986 Mazda B2000 pick-up for parts, 
good motor & 5-spd tranny $400 obo as 
is. Call: 905-985-4613 

18’ Charger, 150 hp Mercury, trailer, boat 
& motor, excellent, needs new seats 
$3900, wakeboard, O’Brien 133 cm, like 
new $175. Call: 905-263-8853 


Independently Owned and Operated 


64 Hastings St. North 
Bancroft, ON KOL 1CO 


“Get the Best Working for You” 


Anne Harris 


Sales Representative 


1-800-663-4193 
1-613-332-0444 


email: aharris@northcom.net 
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Old mahogany cabinet, fancy legs, holds 
21” TV, stereo or liquor, good shape, old 
fancy chair recovered, maple 1/2 moon 
table. Call: 905-432-8787 


4x4 parts for 1987 S-10, excellent 2.8 & 
700 R4, also 73-87 Suburban & pick-up, 
various trans 2 & 4-wheel drive. Call: 
905-623-1800 


90-gallon aquarium complete, Izzo golf 
bag, dual straps, removable pockets, 
stand used twice, like new, was $200 
asking $130. Call: 905-373-1649 


1988 Chevrolet Caprice LS Brougm, 
316K, well taken care of, clean, body in 
mint shape, asking $2500 obo as is. Call: 
905-623-6345 


“Basset” solid mahogany dining room 
suite, table, leaf, 6 chairs, buffet, hutch & 
sideboard $1800 obo. Call: 905-355-2303 


Variety dishes, pots, pans, glasses, 3-pc 
bath set, girls size 12 tops, ladies size 12 
clothes. Call: 905-725-5306 


Anita PVCS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

+A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


COTTAGE COUNTRY 
Your 4 Season Playground 
You'll love the very nature of it. 


We're out, but not “far out”. 
Still Affordable Retreats & Cottages. 


Emma Kearns 


Sales Representative 


1-800-663-4193 
1-613-339-2733 


email: thewop40@hotmail.com 


OSHANORKER swore cx, cnn rr 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


New 6 1/2 hp Trot-Built lawnmower, elec- 
tric start, self propelled mulcher, rear 
bag, side discharge, aluminum deck, 
paid $1000 best offer. Call: 905-576- 
0279 


Estate sale, 30” Kenmore white stove 
wiclock & timer, 1 1/2 yrs old, retail 
$800+ asking $350 obo, barely used. 
Call: 905-432-6852 


Utility trailer ideal for ATV, etc, new 8” 
rims, tires, bearings, lights, floor, under 
structure & hitch, $600 firm. Call: 905- 
623-8550 or 905-697-9032 


NordicTrack treadmill, Walkfit 5500 
model with upper body exerciser & com- 
puter readout, folds for storage, good 
condition $200. Call: 905-728-9738 


1997 Sylvan Bowrider fish/ski, 100 hp 
Mercury, trailer, trolling motor, fish find- 
ers, stereo, 2 tops loaded, low hrs, excel- 
lent condition $15,000 obo. Call: 905- 
623-6413 

1992 31’ Prowler, sleeps 9, 3 bunks, dou- 
ble bed, kitchen, tip out, c/a, 4-pc bath, 
Six Foot Bay Buckhorn $15,500. Call: 
905-435-0874 


1985 S-15 ext cab & raised cap, V6, 
auto, 178,000 km, new navy paint, clean, 
runs well, emission tested & certified 
$3500 obo. Call: 905-576-7693 


2 Cannon electric downriggers $200 ea 
obo, Minnkota trolling motor, bowmount, 
12V, 50 Ib thrust, power drive, great 
shape $310 obo. Call: 905-434-1879 


Microwave over, 1 cu ft, meat probe, 
manual included $25, lobster trap $10, 
wooden TV stand $25, Stanley planer 
used once $30. Call: 905-571-1161 


GPS low range global 12 $200, small 
dog cage $25, 1986 Mercury Cougar, 
loaded, 150,000 km, excellent condition, 
5.0L, fuel injected $1750. Call: 905-697- 
9143 


1989 Jimmy 4x4, mint, no rust, painted 2 
yrs ago, silver base clear coat, lots of 
new parts, must be seen $4900. Call: 
905-666-4863 


Bed liner, HD, excellent condition, fits 
1989 GMC $50. Call: 905-725-2038 


Oil stove with 200-gallon tank, good con- 
dition, aluminum front window, 4’-8’ 
mahogany trimming with shutters, bot- 
tom sliders good condition. Call: 905- 
728-6165 or 905-985-0184 


Diving board $50, chain link fence w/gate 
45’ x 4’ $80, pool parts & chemicals, 
patio & curb stones, free, 2 VCR's $50. 
Call: 905-721-9357 


16’ DS sailboat, main furling jib, enclosed 
cabin, running lights, 4.5 hp Johnson 
outboard motor, tank, trailer, excellent 
condition $3200. Call: 905-342-3995 


Men's 10-spd racing bicycle $35, good 
condition, car top wind deflector $20, pair 
removable towing mirrors $15, stereo 
console. Call: 905-725-9277 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


1997 Ultra Light trailer, 24’, a/c, micro- 
wave, awning, full bath, fully loaded, 2 
bunks in rear, excellent shape $14,900 
obo. Call: 613-475-6120 


1991 Polaris 350, 2x4 4 wheeler, $2600 
obo, ask for Donald. Call: 705-439-1310 


Pressure cooker, stereo in cabinet, white 
aluminum door, milk bottle, child’s plastic 
bike & toys. Call: 905-728-2601 


Washer & dryer, good working condition 
$250 pr. Call: 905-697-2018 


Wedco canoe 12’ $250, Kenmore sewing 
machine & console $150, Honda self- 
propelled lawn mower $100 obo. Call: 
905-723-0544 


1990 4x4 Polaris ATV, excellent condition, 
utility box, steel canoe racks, 350 c.i., liq- 
uid cooled gun rack, ramps, always main- 
tained, $3200 obo. Call: 905-436-5089 


HD cement mixer, excellent condition, 
well maintained, always greased, paint- 
ed, covered, strong electric motor, asking 
$300 obo. Call: 905-436-5089 


1993 black Jimmy, 4-wheel drive, loaded, 
good for hauling boats, original owner, 
asking $5200. Call: 905-787-8395 


Collector prints; James Lumbers “Mr. 
Hockey”, 1991 & Bajil Ede English wild 
life artist, 2 Mallards framed, $550 ea 
obo. Call: 905-728-5199 


1993 S-15 Blazer LT Tahoe 4x4, loaded, 
leather, red & gray, 105,000 km. Call: 
905-434-1038 


1993 Gulf Stream travel trailer, a/c, 
awning, 2-way fridge, stove/oven, micro- 
wave, sway/equalizing bars, sleeps 4, 
excellent condition $9200. Call: 705-277- 
2465 


FINALLY, 
SOME 


RELIEF! 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 
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1977 18’ Runabout, 165 Mercury IO, 
Chevy engine w/Tandem trailer *some- 
one stole prop. Call: 905-725-0642 


Used Nakajima All electric portable type- 
writer $20 obo, 6 complete place settings 
navy china, dishwasher safe, extra’s ask- 
ing $40. Call: 905-433-8708 


Lund hood deflector, fits Chevy 1999-02, 
6 months old $40. Call: 905-983-5720 


Hidden hitch 1997 4-dr Tracker $75, 
older Camaro custom wheels w/rings, 
centers & two 245x60x14 tires $150. 
Call: 905-885-7775 


30’ house trailer, 1998 Citation, bedroom 
bunks, full bath, you own the lot, RV's 
near Lake Simcoe hwy #48. Call: 705- 
357-3488 


Nordic Track Walk-fit exercise machine, 
paid $1300 will sell $400, like new, 
instruction video incl. Call: 705-324-8499 


1979 Honda 750, great shape, runs well, 
helmut, manual included, $800 takes all. 
Call: 905-728-3481 


1991 Sebring trailer, 12’x43’, a/c, front 


1950 Chevy car, 4-dr, runs good, interior 
good, needs body work & brakes, $1000. 
Call: 613-473-2196 


Bontempi organ, good starter for kids 
$150, running boards for 1990 Suburban 
or pick-up $80, garden trailer 4x2.5 ft box 
$150. Call: 905-623-5472 


Willes upright piano, professional, refur- 
bished, refinished, beautiful sound 
$2800, 4 yrs old, Stihl chainsaw, model 
034, 20” blade $200. Call: 905-623-9622 


1993 Bonair hardtop tent trailer, sleeps 
6, stove, fridge, icebox, LG propane tank, 
good tires, clean, excellent condition, 
$3750 obo. Call: 905-435-8186 


50-gallon aquarium with stand, light, 
glass top, 2 filters, ready to set up $75. 
Call: 905-623-1404 


Electric furnace used only 4 yrs, with 
cable, asking $200. Call: 905-987-5178 


1995 slide-in truck camper, 3-way fridge, 
propane stove, furnace, pantry, toilet, 
closet, plenty of cupboards, excellent 
condition $6300. Call: 905-436-5044 

1989 Astro, blue on blue, 220,000 km, 
$1200 obo as is, truck boxes full size $25, 
ladies RH clubs $40. Call: 905-728-6225 
4 matching truck tires, 235/75 for 15” 
rims, $100 firm. Call: 905-436-7705 

Fiberglass running for ext cab Chevy/ 
GMC short box 1989-99, teal in color, 
excellent shape $275. Call: 905-433-4174 


DHS 
Health Care 
v Service 


Oshawa, Ontario 


24 HOURS * 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 


den, full bath, kitchen, nice park, excel- 
lent condition, located Chemong Lake, 
excellent condition $24,500 obo. Call: 
905-623-6413 


1995 Sea Nymph, 17’ wide, 84” deep, 
trolling motor, side console, 4 pedestal 
seats, fish finder, ‘95 90 hp Johnson, 
radio, matching trailer, complete 
$11,500. Call: 905-720-3532 


® Client Escort 

®@ Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 
@ Personal Care # 
@ Care Giver Relief i"! 
A ra 
MainStreet Messenger® ed 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


at 723-1187. 


This applies to 
both active and retired 


1-800-461-6756 members of Local 222. 


905-571-1511 


General Motors Employee 
Appreciation Day at Chapters Oshawa 


June 25'", 2002 


9:30 a.m. to 10:00 p.m. 
*15%* off all regularly priced books and bargain books with 


your valid GM employee card 
*Door Prizes, refreshments & fun for everyone! 


Chapters Oshawa 


419 King Street West, Oshawa, ON - 905-438-8593 


Chapters 


www.chapters.ca 


*Cannot be used in conjunction with any other offer. Valid on in-store books only on June 25" with the presentation of a valid GM employee card. 
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Moving sale, wooden kitchen set, match- 
ing bakers rack, dining room set, 4 chairs 
each with leaf plus more. Call: 905-438- 
0519 


Immaculate bungalow, 4,000 sq ft, fin- 
ished, 3.64 acres, walkout basement, 
3+1 bedroom, 3+1 baths, huge kitchen, 
$215,000. Call: 905-372-3355 


Sailboat, 13 ft, 2 sails $1,000, boat lift 
1600 Ib capacity $500, both excellent 
condition. Call: 905-728-5518 or 705- 
887-4651 


Air conditioner 5900 BTU, used for 4 
summers $100 obo. Call: 905-728-2550 


Asuna Sunfire 1993, very good condi- 
tion, yellow, standard 5-spd, 2-dr, a/c, 
radio/cass, new parts, asking $2500 obo. 
Call: 905-432-2962 


1987 Chevy Sprint for parts $100, alu- 
minum doors white, ski-do trailer, 2 14” 
aluminum wheels for Chevy, garage door 
8x7 steel. Call: 905-723-6988 


Knitted baby set new born, $12. Call: 
905-725-9390 


GE self-cleaning stove $125, GE built-in 
dishwasher $125, wood stove $100, 
range hood $20. Call: 905-579-1243 


Kitchen cabinet, oak, 21” wide, new in 
box, retail $180 asking $90, Maytag 
washer, white $145, window 50” x 66” 
$40. Call: 705-292-6495 


Pool table, coin-op style, slate, leather, 
balls, rake, good shape $1200, computer 
system, Pentium Il, sound card, CD, 
speakers, etc $250. Call: 905-439-4789 
Microwave stand, white finish, oak trim, 1 
drawer storage with shelf behind, 2 
doors, like new. Call: 905-728-9149 

33 ft trailer, 10x26 deck, shed, 4-pc bath, 
fridge, stove, oven, microwave, gas bbq, 
upper Buckhorn, $11,000 obo. Call: 905- 
623-8836 

1997 John Deere tractor LT133, 15 hp, 
38” deck $2000 obo, 1996 Dodge Neon, 
4-dr, 10,800 km, a/c, certified & emission 
tested $6000 obo. Call: 905-987-1096 


Reese 5th wheel hitch, 22,000 Ib, rails 
included $300, 2001 Mallard 25’J loaded 
$17,900, used only once. Call: 705-653- 
0076 


Complete Reese hitch receiver hall & 
shaft equalizer bars, frame, clamps, anti- 
sway bar for Astro Safari vans, also fiber- 
glass roof carrier. Call: 905-432-7011 


In-ground pool ladders 3-step $75, 2- 
step $50, filter tank $50, 3/4 hp pump 
$100, solar roller $50, electronic organ 
$100. Call: 905-576-0610 


Fiberglass cap for Ford Ranger, box liner 
for short box S-10, 3.8 L for ’90 Buick, 
assorted parts, alternators, carburetors, 
a/c compressor. Call: 905-571-4471 


Blue Knight bowling ball 12 Ib new $50 
obo, ladies leather biker gloves M new 
$40. Call: 905-432-1032 


Nad 760 surround sound stereo receiver 
still in box $700 firm, approx $1200 new 
in store, also new sub woofer. Call: 905- 
509-0077 


Double/queen headboard & foot board 
bed frame w/side rails. Call: 905-668-4600 


Cottage Life or Retirement or looking to move to 
the heart of the Kawarthas? Make it easy on yourself. 
If I do not have the place for you, I can find it. 
Cottage/retirement/easycommute/waterfront/ 
summer fun/winter fun, it’s all here. 


Call Cliff Grimwood at 
REMAX COUNTY TOWN 
REALTY INC. 
705-324-6153 

or e-mail me — 
cliff@remax-kawartha.ca 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLlLecTIBLes ON SALE 


Goodwrench 
Servite 


General Motors 


SHOPPERS 


2001 Montana ext van, 15,000 km, dark 
blue, 4-dr, loaded, assume lease @ $390 
month. Call: 905-728-2275 


1994 Olds Achieva, 2.3 L, manual trans- 
mission, excellent running condition, also 
1992 Sunbird, 2-dr, 2 L auto transmis- 
sion, A1 condition. Call: 905-725-7249 


Computer P166, 2gb-HD, 32mb-Ram, ATI 
video, CD Rom, 14” monitor, Win-ME, 
SoundBlaster 16, mouse, keyboard, $400 
will consider trade. Call: 905-668-9010 


Drill press, texture sprayer, washer dryer, 
9000 BTU air conditioner. Call: 905-728- 
3154 


Double bag grass catcher for 12 hp John 
Deere lawn tractor w/38” mower $300, 7 
1/2 hp Evinrude motor $500. Call: 705- 
799-5164 


38x12 1991 trailer with Florida room, 
Sandraska Park Hwy 115, includes shed, 
barbecue, lawn mower, etc., $25,000 
obo. Call: 705-277-3588 or 905-728- 
0966 


2 snow tires & rims balanced $225, rifle 
scope “Baush & Lombe” Scope Chief 
$200. Call: 905-725-7833 


2001 Universal weight system $75, 
ladies pro roller skates size 6 1/2, paid 
$500 asking $300 like new, exercise bike 
$25. Call: 905-432-7182 


Do you suffer from... 


Tired Aching Legs, Varicose Veins, Swollen Feet, 
Diabetes, Ulcers, Dry Skin, Lymphedema, 
Postphlebitic Syndrome or Pregnancy Related 
Swelling/Tired Legs 


Join Us for Our 


Healthy Leg Day 


June 27", 10:30am - 3:00pm 


KENDALWOOD PARK PLAZA & HWY 2 
1801 Dundas Street East, Whitby 


905*579*5300 


Receive 15% off JOBST Stockings 
on purchases made on June 27" 2002. 
Light refreshments will be served. 
Appointments would be appreciated. 
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Power tailgate for pick-up, bed size 
35x57 $1650, 4 yrs old, family room bar 
47x48x17 $125, 2 bush cords hard wood 
$200. Call: 905-728-0668 


1996 Trans-AM, 77K, 5.7L, 6-spd, 
black/black, fully loaded $20,000 obo. 
Call: 905-432-7946 


1990 Pontiac Sunbird, 4-dr. blue, auto, 
2.2L, 4 cyl, 208 km, rust along bottom, 
$1500 obo as is. Call: 905-576-3196 


Brittany spaniel male, 1986 Ford Wagon, 
1980 1/2 ton Chevy, 1987 Plymouth van, 
1980 Camaro body, various size wooden 
doors/frames. Call: 905-728-7200 


Fridge & stove, clean, work well $150 for 
both, almond stove & dryer. Call: 905- 
725-1937 


Vertical blinds, 2 pr 120x78, 2 pr patio 
door 80x83, aqua colour, 1 pr 75x68 
dusty blue, $400 for all, 4-gal Benjamin 
Moore paint. Call: 705-754-9379 


Go-cart, belt driven, 5 hp, Briggs & 
Stratton engine, runs great, 25 km, max 
speed, lots of fun $200. Call: 905-668- 
8047 


Walnut entertainment centre $900 & 
black bedroom suite $400. Call: 905-725- 
8098 


Graco Lite Rider Stroller $50, Little Tykes 
Cozy Coupe $25, Little Tykes Roadster 
$20, 2 filing cabinets $20 each, all excel- 
lent condition. Call: 905-697-0322 


Solid 1 pc oak table with 6 chairs, asking 
$550 obo. Call: 905-263-4381 


Golf clubs LH, Penick Titanium driver, 
Titlist fairway woods, Golfsmith Tour 
bladed irons, Ping Zing putter, best offer. 
Call: 905-723-6243 


4 Firestone tires P225/75 R15 mounts 
Camaro rims $100, 3-cushion couch, 4 
months old $250, dressers, single bed 
mattress & box spring $75. Call: 905- 
655-7261 


1993 S-10 Blazer, 4.2 Vortex, excellent 
condition, 160,000 km, $12,500, 1994 
Sunbird, 4 cyl, best offer or sell for parts. 
Call: 905-728-2121 


Aluminum S-10 cap fits short box, canoe 
racks, new front slider, new locks, side 
windows open, perfect condition, asking 
$400 obo. Call: 905-697-1967 


14 ft Sea Nymph, aluminum boat, 9.9 hp 
Evinrude, trailer, $2800 obo; Sears air 
compressor, 1 hp, 8 gal. $150 obo; 2 
chainsaws, $150 for both. Call: 705-953- 
9706 


KBOND 


a 


PIHCAL 


COMPARE BEFORE YOU BUY 


= VISION PLANS ACCEPTED 
* FYE EXAMINATIONS ARRANGED 


® SENIORS DISCOUNT 


D&D Shoat I 
905 5/9- 6411. o= 


375 Boned St WW. Oshawa (Between Park & Stevensan) 


here Is A Another Choicer 


utes 


Go Farther 


SSI of lq 


A Different Kind of Company. A Different Kind of Car 


980 Kincston Rb.. Pickin ON 


TEL: 


(905) 839-6159 


Warts 1-800-327-5618 


Saturnofpickering@saturncanada.com 
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2x2 patio slabs, light burgundy $1 ea, 
king size waterbed, new heater & mat- 
tress $100. Call: 905-404-0542 


Extang tonneau cover GMC Chevy 6 ft 
box, 4 months old, not used in winter, 
asking $325 obo. Call: 905-623-8407 


Hot dog cart, money maker, $2000; 
ladies 10k yellow gold, 1.34 carat 
engagement ring, appraised $8000, ask- 
ing $4500. Call: 905-743-9186 


Portable washer $225; washer and dryer 
$350; double bed frame, maple $25; card 
table, 4 chairs, folding, $25. Call: 905- 
728-9203 


2000 VLX Honda Shadow 600 
black/chrome; $2000-worth of chrome 
upgrades, mint condition, $6200 obo. 
Call: 905-623-1433. 


2001 Yamaha 125 dirt bike, low miles. 
Call 905-922-8696 Phil 


3 air conditioners, different sizes 
between 8000 and 15000 BTU, good 
condition, $160 to $250. Call: 905-576- 
0132 


Log cottage, 1 acre, 186 ft lakefront, 
Golden Lake Renfrew, year round 
access, hydro, phone, etc., asking 
$100,000. Call: 905-728-1447 


Lawnboy lawnmower; walnut lumber; 
cast iron box stove; climbing spurs/belt; 


1986 Firebird TransAm auto, white, a/c, 
well maintained, needs new muffler, 
200,000 km, selling as is, $2000. Call: 
905-666-1251 


Weider two bench double gym, weights, 
pullies, etc., new not used, sells for over 
$700, asking $350. Call: 905-344-7552 


New solid oak 24-panel exterior door, 
32”x80"x1 1/2”, retail $465 asking $150; 
antique washstand $135. Call: 905-723- 
8922 


Antiques; oak sideboard, grain scale, 
coffee table, dresser, swinging mirror, 
santa sleigh, Duncan Phyfe table/chairs, 
hall stand with mirror. Call: 905-432-7007 


GMC bug deflector 1999-02, composter, 
fireplace grate, screen, tool caddy, 
accessories, GM Tracker grill covers, 
summer and winter; car creeper. Call: 
905-725-8343 


Kenmore air conditioner, 10,000 BTU 
$100. Call: 905-725-6253 


1984 Bonaire hardtop tent trailer, sleeps 
6, 3 burner stove, ice box, awning, 
$2500. Call: 905-723-8131 


2 AC units 10,000 BTU almost new $300, 
5000 $100, 2 utility/tool boxes, fits small 
truck, $75 each. Call: 905-720-6465 


14 Mirror Craft aluminum boat, trailer, 15 
hp electric start Evinrude motor, $4000 
obo. Call: 905-721-0061 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


¢ APPLIANCE SER VICE! 


cv® \° ‘505 436-6436 | 


Motorcycle 1983 KZ 1100 LTD 
Kawasaki, all original paint, exhaust 
28,000 km, excellent condition $2600 
obo. Call: 905-987-4213 


Chainsaw, Super XL Homelite, 16” 
blade, good shape, $160; 1988 Voyager 
van 160,000 km, $1000. Call: 905-725- 
0095 


Two Emmitt Kelly Jr. figurines, Wet Paint 
and Hole In Shoe, limited edition, signa- 
ture series, no boxes or paper work. Call: 
905-579-3903 


Admiral stove, black and white, 32 in., 
black glass in door. Call: 905-665-2163 
Nancy 


Trailer Park resort near Buckhorn, life- 
time with coast-to-coast membership, 
$2500; Soloflex home gym $600. Call: 
705-786-0678 


Yamaha Moto 4 ATV 2 wheel drive, good 
condition, $1750 obo; girls’ 16” Raleigh 
bike $55. Call: 905-623-8561 


Pool table, Canadian Sportsman, made 
by Dufferin, 4x8, 1” slate, red felt, all 
accessories, disassembled, like new, 
$1500. Call: 705-324-7914 shift 1 


Drop leaf harvest table, 36’x44”, hunter 
green legs, walnut top, 2 matching 
chairs, perfect solid condition, asking 
$250 obo. Call: 905-697-1967 

1987 F-150 Ford pickup truck, long box, 
2 wheel drive, 4 speed manual, drives 
well, new clutch, asking $1250 as is. Call: 
905-720-1850 

1987 Chev S10 extended cab, high km, 
rough body, best offer; new ladies black 


leather coat, Alta Moda, size 10-12 $150. 
Call: 905-434-9483 705-786-3757 


log skidding tongs; camp stove; heavy 
duty drill press. Call: 905-723-6929 


- NEW - USED - CONSIGNMENT 


10% OFF SERVICE CALL WITH THIS AD 


GENERAL BEARING SERVICE 


10 Sunray St., Unit #16 
Whitby, ON 

(905) 668-9400 or 1-888-827-5882 
Fax (905) 668-6310 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, bien and Green Shield 


Dan ech sane mate 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-800-165-4028 


Bearings, Belts, Chains, Sprockets, 
Greases, Casters & More! 

For all Types And Makes 
(Industrial & Public sales) 


a dhe | 100% Canadian 
Owned & Operated 


Dawa pose en 
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NASCAR items, picture, home stereo, 
lawn chairs, wall clock, cell phone, GM 
jacket XL, loveseat/sofa set. Call: 905- 
432-7835 


Walk-in steps for above ground pool, 1 
hp pump for above ground pool, $600 
obo. Call: 905-725-5007 


1999 30 ft Dutchman 5th wheel, excel- 
lent condition, large slide, spacious 
bright, queen bed,; 1999 Dodge 3500 
diesel dually, loaded. Call: 705-438-5882 
1992 Starcraft 10 ft tent trailer sleeps 6- 
8, fridge, new battery, awning, great con- 
dition $4000; new 16 ft fiberglass canoe 
$500. Call: 905-377-8859 

1991 Sunbird, 2 door, as is, $1000 obo. 
Call: 905-404-9694 after 5 pm 


1986 Caprice, 87 Acadian, fix or good 
car parts, $300 ea obo; free aluminum 
truck cap; small truck camper, fit older 
truck. Call: 905-263-2084 


180+ sq. ft. ceramic tile, beige marble 
pattern, 12”x12”, new, $125 firm; 2 triple- 
head lamp posts, new, best offer. Call: 
905-723-7229 


1993 Yamaha YZ250, fresh motor last 
year, new chain, sprockets, tire, cables 
and plastic, very good condition. Call: 
905-987-7226] 


Men's gold Cross watch, brand new, 
never worn, 3 yr. warranty, valued at 
$500, sell for $300. Call: 905-725-1082 
Hidden Hitch, 2001+, $100; TecTube 
step-up, fits 4 door full-size truck $225; 
225/60R-16 snows, $65/pair. Call: 905- 
723-7763 

Fireplace insert, never used, cheap. Call: 
905-725-8668 

Food Dehydrator, American Harvest, was 
$90 US, sell for $40. Call: 905-668-2833 
Men’s Raleigh Bighorn mountain bicycle, 
$75. Call: 905-438-1025 


1983 Honda V65 26000km, new seat, 
tires, battery, fork seals and shocks, bike 
is in excellent shape, $3300 certified. 
Call: 905-720-3130 


oo 
04 
www.cawlocal222,com 


8'x8’ Royal shed, all vinyl with 2 Stanley 
locking doors, 10 yr warranty, 1 1/2 yrs 
old, plywood floor, bought $1200 new, 
asking $900. Call: 905-725-0716 


Designer wedding gown, size 12, white, 
2001 Cinderella style, fitted bodice, 
beading, French tulle skirt, chapel train, 
professionally cleaned $450. Call: 905- 
725-9678 

1996 Sunrunner 4x4, auto, power steer- 
ing, 2 tops, am/fm cassette, one owner, 
non-smoker, 36,800 km, $9,500. Call: 
905-723-0592 


CARTIER PARTNERS 
FINANCIAL SERVICES 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 


Branch Office (416) 510-1565 


Oshawa Office (905) 725-0453 


Don Zelisko, crP 
Certified Financial Planner 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


RRSP, RRIF, RESP, Mutual Funds, Tax and Estate Planning 
Financial Planning Services offered by Don Zelisko, CFP 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


Haue Ou | 
HEARD? |) 
AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO PETERBOROUGH 
(East York) 304 Bellevue St. 


821 Coxwell Ave. (705) 749-9180 
(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 
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Exquisite crystal, water, liquor, shrimp 
cocktail glasses, clear with black stems, 
$3 glass, $4 shrimp cocktail. Call: 905- 
576-5429 


Queen size waterbed, 6 drawer book 
shelf style, best offer; air conditioner, 220 
amp, 16000 BTU $225 obo. Call: 905- 
697-1228 or 905-721-9255 


1987 Toyota Tercel, 115 km, $2000 obo; 
1971 640 TNT Skidoo, $400 obo. Call: 
905-263-4376 


1994 Dodge Ram 250 cargo van; wheel- 
chair with lots of extras; fridge; sofabed; 
kitchen table; coffee table; chest, paint- 
ings. Call: 905-728-2764 


Custom built tonneau cover, black vinyl 
on wood frame, plus plywood toolbox 
$120, fits 1995 Nissan. Call: 705-484- 
5930 


2 new black speakers, 2-8” woofers, 1” 
tweeter, 10°x12”x36”, 500 watts, $850 see 
http://communities.msn.ca/4salestuff/ 
speakers. Call: 905-683-9612 


1991 Chev Corsica, original owner, great 
condition 179,000 km $1500 obo. Call: 
905-430-7394 


Tailor-made golf cart bag, don’t miss this 
beauty, brand new, less than half price, 
$190 obo. Call: 905-666-4863 


Kenmore washer and dryer in good 
working condition. Call: 905-728-2768 
after 6 pm 


Large vanity with triple mirror, solid wood 
with oak veneer and matching night 
tables, $500; antique tea wagon $100; 
end tables $20. Call: 905-576-4876 


Bicycle rack, holds 3 for trailer hitch 
$100; Dewalt heavy duty keyless chuck 
drill kit $60. Call: 905-728-9663 


1986 Dodge half ton, 318 4V, auto, new 
brakes, asking $1000 as is. Call: 705- 
277-3612 


35 ft Prowler trailer, sleeps 6, full bed- 
room, fridge, stove, furnace, air, shed, 
deck, aerial, extra fridge, Grafton, asking 
$12,000 obo. Call: 905-723-0951 


Freezer, 21 cu ft, chest style, excellent 
condition $150. Call: 905-723-2920 


1987 GrandAm 2 door, Pontiac sunroof, 
200,000 km, excellent condition, no rust, 
passed emission test, asking $1400. 
Call: 905-434-3908 


21’ Bellevue trailer, dual axle, very spa- 
cious, sleeps 6, full bath, separate show- 
er stall, asking $2000. Call: 905-623- 
9557 


Winchester Ranger model 120, 2 3/4”-3”, 
full choke, excellent condition; flat/incline 
bench with leg curl, still in box. Call: 905- 
436-8783 


Heritage airtight woodstove fireplace 
insert, CSA approved, glass door, blow- 
er, $250; large cider or wine press $250. 
Call: 905-725-7700 


Dishes, 8 place settings of brown pattern 
Corelle, plus extras, 53 pieces altogeth- 
er, $30. Call: 905-725-1254 


1993 Ford Aerostar Sport, 3.0L V6, auto, 
pl, am/fm/cd, 2 sets tires, excellent con- 
dition, $3100 obo. Call: 905-725-4196 


Trailers, one 6x14 twin axle, two 4x6 sin- 
gle axle, one 4x8 single axle, all need 
work, make an offer. Call: 905-571-1274 


Lawnmower, Briggs & Stratton Master- 
craft, 4 hp, $95, excellent condition. Call: 
905-723-6252 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


motors & repair inc. 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


1988 F150 4x4, new 302 April 2000, 30” 
rubber, tint, Rancho shocks, black/red 
interior, box liner, cert. e-test, $4500. 
Call: 905-720-1461 


1999 Caravan, 40,000 km $15,000; 1990 
Astro van, as is $750; 12 ft. aluminum 
boat $250; 18” chainsaw $150; 26” floor 
model TV $75. Call: 905-985-7720 


Electric range; Channelmaster antenna 
tower; barbecue, 2 burner; pool rail, fire- 
place glass door; chimney damper; 
kitchen hood/fan. Call: 905-723-3197 


Cannon electric downrigger, fishfinder, 
bottom line, 2 rod and reels, salmon net, 
10 gal. gas tan, Mercury parts. Call: 905- 
623-4807 


1997 Stratos 268V Johnson 115 hp, EZ 
trailer, live wells, sonars, many extras, 
low hours, well-maintained, tournament 
ready $16,500. Call: 705-324-4494 


15 ft Wilker, 70 hp Mercury; 15 ft Viking, 
75 hp Johnson, $3000 obo, 399 Ritson 
Rd. N. Call: 905-434-6761 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 
Dynamic balancing 
Specialty motors 
On site vibration analysis programs 
On site service and repair 
Technical Training 


Machine shop service 


Lift truck and traction motors 

Rewinding all rating of AC and DC motors 
Robotics and servo motors testing and repair 
Eddy — Current drives and clutches 


U-Frame motors 


Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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12 ton home-made float, wood deck, 
$1200, needs some work for safety 
check. Call: 705-438-3800 


Picnic table, 32”x72” $50; new full spare 
tire, Michelin, XW4 P195-70R14, $45. 
Call: 905-571-2027 


Knitking knitting machine; antique new 
Williams sewing machine; antique trunk; 
Avon collectibles; Amana microwave; 
weigh scale; Manboy for judo/karate. 
Call: 905-728-4481 


Trailer hitch, heavy duty, 3000 Ib, will fit 
1999 to 2202 GrandAm or similar makes, 
asking $90. Call: 705-878-4582 


1998 Chev van, $11,900; leather recliner 
$450; water tank $90; curio/corner cabi- 
nets, oak $290/$100; glass kitchen nook 
set $250. Call: 905-723-1683 


Leather motorcycle jacket, men’s new, 
38 tall $100; Chevette and Acadian 
parts, $10 and up. Call: 905-725-1800 


1994 GrandPrix fully loaded, red, $5500 
obo. Call: 905-623-0266 


dryer, 2 kitchen sets, old jars, 2 uphol- 
stered chairs, bed, miscellaneous items. 
Call: 905-579-3790 

1983 Chev pickup, cab no rust, other 
truck parts, 1968-72 El Camino doors, 
tailgate, bumper, trim; floor for 68-72 
Chevelle. Call: 905-986-5465 6-10 pm 


38' trailer, 3 bdrm, full bath, fridge, stove, 
10x12 shed, satellite, golf course, 45 
min. from Oshawa, asking $18,000. Call: 
905-723-9982 


WANTED 


To buy musical items from the 50/60’s, 
records, 45’s, EP’s, picture sleeves, 
music sheets, etc. Call: 905-436-1750 


Power supply for power Macintosh 
7200/7500/7600 Macintosh computers. 
Call: 905-668-8299 after 3:30 pm 

Small metal shed. Call: 905-743-6162 
Older car, truck, ski-do, outboard motor & 
motorcycle manuals, older tools, 
Coleman lanterns & other Coleman 
camping equipment. Call: 905-697-2304 


Boat trailer for 16 ft boat. Call: 905-852- 
3643 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 
eCustom and Human Hair 


ePrivate Rooms 


We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 772.5" 
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Folding bicycle, lightweight, reasonably 
priced for a woman, laptop computer. 
Call: 905-723-5460 

Big cars for scrap or parts, snow plow for 
Ford Ranger or S-10 truck. Call: 905- 
725-7249 

Old stamped steel tractor seats. Call: 
905-728-7876 

Old toy Hot Wheels, Corgis, Slot cars, 
Sizzlers, race seats, model kits built or 
unbuilt, Billy Blastoff, 1950-70’s. Call: 
705-324-3203 

Men’s goalie equipment, everything 
needed but the pads. Call: 905-432-7609 
Looking for PCI video cards preferably 3D, 
also 6-8gb hard drives. Call: 905-668-9010 
Canvas tent 12x12 or larger. Call: 905- 
433-8914 

Lawnmower; power-washer; vanity table. 
Call: 905-723-7763 

Tenor saxophone. Call: 905-668-2833 
16” canoe. Call: 905-697-1228 or 905- 
721-9255 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


We li give 
you a Boost 


he most of this 
Make the most 0 
LIMITED TIME OFFER - 

a Term Deposit that pays 
more for your money: 


From now until June 29, 2002, AWCCU 
members can take advantage of a 39 - 
44 month term deposit that gives you a 

te of return that is .80 basis points oo Uiontisss Matuning Sunes 00> 
is : Pp ; 40 months — Maturing July, 2005 
above the posted rate. Non-registered 41 months — Maturing Aug, 2005 
and registered products qualify. 42 months — Maturing Sept, 2005 

43 months — Maturing Oct, 2005 

Don’t delay! 44 months — Maturing Nov, 2005 
Visit the Credit Union and talk to 
one of our knowledgeable staff 
for more details. 


This promotion is valid for the 
following term deposit terms: 


= 
mot 


% . Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at Www.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. Bowmanville: 133 King St. E. 


The 
GENERAL 
MEMBERSHIP 
meeting is held the 
first Thursday of 
every month 
at 4:00 p.m. 
except July 
& August. 


The 
GENERAL 
MOTORS UNIT 
meeting is held the 
third Thursday of 
every month 
at 7:30 p.m. 
except July 

~ & August. 


seperet 
444, 


AUXILIARY 
meetings are held 
the first & third 
Tuesday of every 


month at 8:00 p.m. 


except July 
& August. 


The 


RETIREES’ 
CHAPTER 
meeting is held 
the first Monday 


The 
OSHAWA AREA 
SKILLED TRADES 
COUNCIL meeting is 
held the fourth 
Thursday of every 
month at 4:00 p.m. 
except June, July, 
August and 
December. 


of every month 
at 1:00 p.m. 
except July 


& August. 
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